West Virginia State University

 Executive Committee of the Faculty Senate

Minutes of the July 31, 2006 meeting

______________________________________

A. Call To Order: The Executive Committee of the Faculty Senate was called to order by Dr. Jerry Levine, Chair,  at  10:10 am   on Monday, July 31, 2006 in 622 Wallace Hall. 

Members in attendance: Jerry Levine, Tom Guetzloff, Deborah Wells, Patricia Shafer,  Susan Marrash-Minnerly, Judith Whipkey

Members absent: Chuck Smith, Sundar Naga    

B. Reading of the Previous Minutes:     P. Shafer moved and T. Guetzloff  seconded that the minutes from the Executive Committee meeting on June 8, 2006 be approved as read. The motion carried.

C. Review of the Agenda:   S. Marrash-Minnerly moved  and  P. Shafer seconded that the agenda be approved as amended. The motion carried. 

D. Old Business:


1. Proposed agenda for Monday’s general faculty meeting

   

a. Honoring deceased faculty members




The following faculty members will be honored: Jim Brimhall, Clyde Campbell, Herta Jogland, Terry Lucci, Arline Thorn. Peggy Clendenin will be honored at the CTC general faculty meeting. J. Levine will give a brief eulogy for all and executive committee members will contact the appropriate Chairs to request two speakers for each faculty member to be honored.

P. Shafer ( Thorn and Campbell)

T. Guetzloff (Brimhall)

J. Levine (Terry Lucci)



b. Report of executive committee re special election of faculty representative to Board of Governors and Advisory Council of Faculty




The Executive Committee has studied the issue and found no provision for a special election or the removal of elected representatives. The general issue will be brought to the Faculty Senate for study. 



C. Nominations for Standing Committee vacancies




T. Guetzloff and P. Shafer will conduct the nomination process.



d.  Ad Hoc Merit  Pay Committee Actions



T. Guetzloff will review the pending items and issues from the May 11, 2006 general faculty meeting. Votes were taken without a quorum present. 


2. Proposed agenda for Tuesday’s general faculty meeting



a. elections of faculty members to standing committees




Written ballots will be used. T. Guetzloff and P. Shafer will conduct the elections. 



b. reading of the faculty resolution honoring Professor Aheart.



c. announcement of Faculty Senate web page by D. Wells.


3. Mailing to Faculty about general faculty meetings



S. Marrash-Minnerly will mail the following to home addresses of university faculty members by August 3, 2006: 1) cover letter from Feculty Senate Chair, 2) Agendas for general faculty meetings on August 14 and 15  3) Minutes from May 2 and May 11, 2006 general faculty meetings 4) Proposed changes to Promotion and Tenure language and procedures 5) copy of the faculty resolution to honor Professor Aheart
[COPY ATTACHED]

4. Proposed Agenda for Tuesday Faculty Senate meeting



a. Call to Order



b. Special recognition for A. Cooper’s years of service and welcome to C. Byers as Interim Vice President for Academic Affairs.



c .Reading of the Minutes



d. Reading and approval of the agenda



e. Old Business




1. Executive Committee recommendations to senate for Promotion and Tenure changes




2. Other old business



f. New Business




1. Review and approval of calendar




2. List of forthcoming proposals for amendments to the Bylaws -- S. Marrash-Minnerly will review minutes from executive committee meetings during the summer 2006 and provide the list.




3. D. Wells will introduce extension of charge to and reconstitution of the  ad hoc  Merit Pay Committee. 


5. Mailing to Faculty Senate.



a. In addition to material mailed to the faculty at-large (see item D.3)  Senators will receive: 1) a separate cover letter from the Faculty Senate chair,  2) proposed Senate calendar,  3) minutes of the May 5, 2006 faculty senate meeting,  4) an agenda for the August 15, 2006 meeting. [COPY ATTACHED]


6. Review of proposed changes to the Promotion and Tenure language and procedures



a. P. Shafer carefully reviewed the draft of the proposed changes to Promotion and Tenure language and procedures approved by the Executive Committee on June 2, 2006 as well as the March 3, 2006 report from the ad hoc committee on Promotion and Tenure. After discussion the following changes, indicated in bold type, were approved by the Executive Committee:




1) under promotion, paragraph # 4: THE PROMOTION AND TENURE COMMITTEE notifies the faculty member of its recommendation IN WRITING AND PROVIDES a copy of its recommendation...




2) under Promotion, paragraph # 5: WHEN A CHAIR IS APPLYING for promotion...




3) under PROMOTION TO ASSOCIATE PROFESSOR, paragraph #2: Forty-eight (48) hours past the Masters degree  in a field appropriate to the faculty member's appointment or completion of all course work except research required in a terminal degree program in a field appropriate to the faculty member's appointment... 




4) under Tenure, paragraph #2: the following will be added at the end of the paragraph: early tenure recommendations (before the sixth year of tenure track service) are rare and made only in extraordinary circumstances. A consideration of early tenure is stipulated in writng at the time of the initial appointment to the faculty.




5) under Tenure: The following will replace paragraph #4 in the current handbook


Faculty members wishing to apply for tenure initiate the process by filing their applications and supporting portfolios with the department chair.  A COPY OF THE COVER LETTER IS SENT TO THE COLLEGE DEAN, THE CHAIR OF THE FACULTY PERSONNEL COMMITTEE AND THE VICE PRESIDENT FOR ACADEMIC AFFAIRS. 

A strong portfolio for tenure shall con​tain demonstrated evidence that tenure is based upon demonstrated evidence of teaching excellence; accessibility to students; adherence to professional standards of conduct; experience in higher education and at the institution; possession of the earned doctorate or the highest earned degree appropriate to the teaching field (granted by a regionally accredited institution) or special competence that is deemed to be equivalent to such academic credentials; and continuing achievement in three of the following areas:  professional growth; research and creative scholarly activities; recognized activity in professional and/or learned societies; and service to the university and community.  The portfolio should include evidence of the required number of years of service and should not be limited to the self-report.  It should speak to activities during the entire probationary period rather than the one-year prior to the application for tenure.  . (See Evaluation Criteria/Procedures, Section 8 for more detail.)
 


6) under Tenure, paragraph #5: The department chair reviews these materials, and submits the portfolio along with a written recommendation to the dean. THE FACULTY MEMBER IS TO RECEIVE A COPY OF THE CHAIR'S RECOMMENDATION AT THE SAME TIME THE PORTFOLIO IS FORWARDED TO THE DEAN. [delete (See Evaluation Criteria/Procedures, Section 8 for more detail.)]  The dean also reviews the portfolio and makes a written... [the remainder of paragraph remains as is]
 [COPY ATTACHED]
E. New Business


1. agenda for August 8th executive committee meeting



a. appointments to program review and Shawnee Park transition committees



b. review of Senate responsibiities calendar to be prepared by S. Naga and T. Guetzloff



c. T. Guetzloff to have an accurate list of faculty  senate committee members



d. report on memorial speakers

F. Adjournment:   S. Marrash-Minnerly moved and  J. Whipkey  seconded that the meeting be adjourned. J. Levine adjourned the meeting at 12:00 pm.

Respectfully Submitted,

Susan Marrash-Minnerly, Secretary

Faculty Senate

