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PRESIDENT
THE POSITION 
The Board of Governors of West Virginia State University invites nominations and applications for the position of President of West Virginia State University.
THE ORGANIZATION
West Virginia State University (WVSU) is a public, land-grant, historically black University, which has evolved into a fully accessible, racially integrated and multi-generational institution. The University, “a living laboratory of human relations,” is a community of students, staff and faculty committed to academic growth, service and preservation of the racial and cultural diversity of the institution. Its mission is to meet higher education and economic development needs of the state and region through innovative teaching and applied research. 

Since it’s founding in 1891, as the West Virginia Colored Institute, WVSU has been a forward-moving institution, anticipating advances in society and technology that would allow the University to continually make progress as it prepared thousands of students for their future. The first half-century of the history of WVSU reflects the long struggle of African-Americans for educational opportunity and political, social, and economic equality. While desegregation changed the racial proportions of the student body, faculty, and staff, WVSU still emphasizes the diversity of its people and derives important values and elements of its mission from its tradition as a historically black college. WVSU stands at an important crossroads. In order to continue to serve West Virginia, the students and the community, WVSU is embarking upon a bold strategic plan to transform itself into a nationally recognized land-grant institution. This plan focuses on five key initiatives: 

· Defining and building at least four Academic Centers of Excellence 
· Creating and conveying a compelling brand identity 

· Growing student enrollment by seven percent 

· Strengthening the University philanthropic operation with a $12.5 million dollar   fundraising campaign 
· Building a strong marketing function and management system 

WVSU offers encouragement and education through flexible course offerings in traditional classrooms, in non-traditional education settings and through distance learning technologies. With the goal of improving the quality of students’ lives, as well as the quality of life for West Virginia’s as well as our regional citizens, the University forges mutually beneficial relationships with other educational institutions, businesses, cultural organizations, governmental agencies and agricultural and extension partners. 

	The following values guide WVSU decisions and behavior: 

· academic excellence; 

· academic freedom; 

· advancement of knowledge through teaching, research, scholarship, creative    endeavor and community service; 

· a core of student learning that includes effective communication, understanding and analysis of the interconnections of knowledge and responsibility for one's own learning; 

· lifelong growth, development and achievement of our students; 

· development of human capacities for integrity, compassion and citizenship; 

· WVSU’s rich and diverse heritage; 

· personal and professional development of faculty and staff;

· accountability through shared responsibility and continuous improvement; and
· appreciation for WVSU’s unique history and heritage as an inclusive and welcoming institution for all persons seeking a higher education.
WVSU is a vibrant community in which those who teach, work, live, and learn do so in an environment that reflects the diversity of America. The rich foundation for the “living laboratory of human relations” that is WVSU today began with the union of Samuel Cabell and Mary Barnes on a plantation that eventually became Institute. In “West Virginia State University: A Brief History,” the late Dr. Arline R. Thorn, a professor of English noted:
WVSU continues to honor its black heritage while making higher educational accessible to a diverse student body, composed of people of many cultural backgrounds, different generations, and varied educational and career goals. Originally established in a small black community, West Virginia State University today serves a wide community of black and white, male and female, urban and rural, commuting and resident, full-time and part-time, traditional and non-traditional college students. Many thousands of lives have been influenced by the ideals of equality and excellence in teaching represented by West Virginia State University.

The University has been successful in providing education to students who are resuming their college studies.  In the past few years, a substantial percentage of the University’s graduates started their higher education at another institution of higher learning.

The comprehensive campus provides vast opportunities for students. The undergraduate education at the University offers comprehensive and distinguished baccalaureate programs in business, liberal arts, professional studies, sciences, and social sciences. In addition, the University provides masters degrees and other opportunities for graduate education. 

The University faculty of 202 includes 87 part-time faculty and eighty-two percent of tenured or tenure track faculty have terminal degrees. The average student to faculty ratio is 16:1.
The University has a staff of 373 including those in the Research and Development Corporation and operates on a budget of $55 million and has an economic impact on the region of $254 million annually. The University has undergraduate academic programs in four colleges: College of Arts and Humanities, College of Business and Social Sciences, College of Natural Sciences and Mathematics, and College of Professional Studies.   
The University has an enrollment of about 3,190 students that is comprised of approximately 65% white; 15% black; and 4% are Asian, Hispanic, Native American or nonresident aliens.  Approximately 16% of the student body elects to not declare a particular race or ethnicity. Students hail from the Kanawha Valley, West Virginia and 25 other states, and eight foreign countries.

West Virginia State University is accredited by the North Central Association of Colleges and Schools.

WVSU participates at the NCAA Division Il level and is a member of the West Virginia Intercollegiate Athletic Conference. The University sponsors ten intercollegiate sports, including men’s baseball, basketball, football, golf, tennis; and women’s basketball, golf, softball, tennis, and volleyball.

CAMPUS SETTING
Located in Kanawha County in Institute, WV and a suburb of Charleston, the State Capitol of West Virginia, the riverside campus is the largest institution of higher education in the Charleston metropolitan area. Just off Interstate 64, Institute is eight miles from Charleston and the campus is served at frequent intervals throughout the day and evening hours by commuter buses serving Charleston and other suburban communities. With a one hundred acre campus, twenty-four major buildings, and sixteen faculty/staff homes, the University is located in the beautiful Appalachian foothills.


THE POSITION AND RESPONSIBILITIES
	The President is the chief executive officer of the University and reports to the WVSU Board of Governors. The President is responsible for the leadership and day-to-day administration of the institution in compliance with University policies and consistent with all applicable state and federal laws.  Among a wide range of delegated responsibilities from the Board of Governors, the President's duties encompass the following: 
· Recruitment, retention, and development of highly competent staff and faculty;
· Ensures that appropriate cost effective, quality academic programs are developed and provided and that cutting-edge research programs are supported and enhanced;
· Assuring the recruitment, retention, progression of students, and the timely graduation of well-prepared students;
· Develops a compelling and concrete vision, in concert with others in the University community, within the parameters prescribed by the Higher Education Policy Commission and the Board of Governors; 
· Develops, in conjunction with the Board of Governors, a strategic plan for the institution with complementary operational plans for enrollment increases, facilities, increased technology, and personnel to continue the University's mission based on teaching, research, and service;
· Develops and maintains positive relationships with the Legislature and corporations and builds strong corporate ties;
· Possesses an appreciation of WVSU’s unique history and heritage as an inclusive and welcoming institution for all persons seeking a higher education;
· Motivates people and builds and maintains a talented and effective executive team that helps to manage and institutionalize change;
· Serves as the link of communication between the Board of Governors and the faculty and administrative staff of the University;
· Reports to the Board of Governors on the accomplishments and challenges of the University and attends all Board of Governors meetings;
· Oversees a system of internal shared governance and participatory input from faculty, staff and students;
· Oversees the development of annual operating and capital outlay budget submissions and annual operating plans;
· Ensures that financial controls are in place for proper fiscal management; 

· Leads and maintains an aggressive campaign of private fundraising and the cultivating and stewarding of friends and donors to the University; and
· Communicates and interacts effectively with all constituencies of the campus community, including the local community, the alumni, and the public-at-large to carry out the University’s mission and goals.

QUALIFICATIONS 

West Virginia State University’s next President will be a charismatic, visionary, resourceful, innovative, and energetic leader with the vision, skills and integrity required to guide this quality University to higher levels of achievement.  The successful candidate must demonstrate a deep commitment to excellence and possess the leadership abilities required to continue WVSU’s goal of becoming a nationally recognized land-grant University.

Candidates with a terminal degree, accomplishments, and a record of success in administration that will engender the respect of the academy are preferred. The 
strongest candidates will have the following characteristics:

· academic leadership that will support and encourage academic excellence and can improve the academic profile of the University;
· knowledge and support of the land grant mission and an appreciation for the   heritage of WVSU;

· excellent communication skills and willingness to serve as a “cheerleader” for all members of the University community;
· a demonstrated commitment to serving students, faculty and staff and making improvements in the service units of the campus; 
· an energetic and accessible leadership style;

· a demonstrated commitment to diversity and inclusion as core values that enhance the educational process; 

· an understanding of best practices in higher education today;

· demonstrated strength in human relations, communications, planning, financial management, budgeting, and organizational skills to lead and inspire internal and external constituencies of the University;

· fundraising ability and a commitment to marketing the University and cultivating alumni; 
· experience with the state and federal legislative process; 

· a commitment to attracting transfer students and non-traditional students and promoting approaches to enhance their opportunities for success; 

· a strong desire to work as a partner with other colleges/universities (local, national and international) as well as local businesses; 
· a commitment to policies and directives of the WVSU Board as well as those of the West Virginia Higher Education Policy Commission.
In addition, the successful candidate should possess progressively responsible experience in higher education administration or other extraordinary leadership experience at a large, complex organization. This candidate also should have an appropriate combination of education, training, and experience that includes extensive knowledge and expertise in enrollment management and retention, fundraising, government relations and legislative processes, and budget and fiscal management. She/he should bring a proven record of hiring talented and diverse administrative leadership, holding them accountable for their work, and inspiring high standards. A leadership style that is marked by vision, courage, integrity, accessibility, transparency,  
collaboration and a student-centered approach to managing the educational environment will be required. 

HOW TO APPLY
Greenwood/Asher & Associates, Inc. is assisting the Board of Governors in the search.  All inquiries and applications are CONFIDENTIAL, by state regulation and University policy, and no applicant’s identity will be disclosed by the University unless and until the applicant becomes a finalist and agrees to on campus interviews. For best consideration, applications and nominations should be provided by February 17, 2012. Application materials should include a letter addressing how the candidate’s experiences match the position requirements, a résumé, and contact information for at least five references.  Submission of materials as MS Word attachments is strongly encouraged. Individuals wishing to nominate a candidate should include the name, position, address, and telephone number of the nominee.  A letter addressing how the candidate’s experiences match the position requirements is recommended.

Confidential inquiries, nominations, and application materials should be directed to: 

Jan Greenwood or Betty Turner Asher
Greenwood/Asher & Associates, Inc.
42 Business Center Drive, Suite 206
Miramar Beach, Florida 32550
Phone: 850-650-2277; Fax: 850-650-2272

Email: jangreenwood@greenwoodsearch.com 
Email: bettyasher@greenwoodsearch.com
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http://www.wvstateu.edu/
West Virginia State University is an Equal Opportunity/Affirmative Action Employer. Women, minorities, and individuals with disabilities are encouraged to apply.
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