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AGENDA
West Virginia State University
BOARD OF GOVERNORS
Erickson Alumni Center, Grand Hall
October 23, 2014
12:30 p.m.

Call to Order and Roll Call — Chair Tom Susman, presiding

Verification of Appropriate Notification of Public Meeting Action 2

Review and Approval of Meeting Agenda Action 1

Review and Approval of Minutes of Previous Meeting Action 3

Announcements from the Chair

Reports from Board Committees

a. Presidential Review

b. Institutional Advancement

c. Recruitment and Retention

d. Audit

e. Academic Policies

f. Finance

Possible Executive Session under the Authority of West Virginia Code §6-9A-4

to Discuss Legal, Personnel, and Property Matters

Report from the University President

a. University Reports Forwarded by Board Committees
i.  Annual Presidential Review Action 9
ii. HEPC Compact Submission Action 10
iii.  Follow-Up Program Reviews Action 129
iv. Reaffirmation of Accreditation Update — Mock Site Visit Information 191
v.  Title IX Compliance Policy Process Information 192
vi. BOG Budget Report for July, August, and September Information 193

Other Matters

10. Next Meeting Date — January 28-29, 2015

11. Adjournment
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Notes:

This is a compliant meeting.
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West Virginia State University Board of Governors
Erickson Alumni Center, Grand Hall
September 4, 2014
Minutes

Call to Order and Roll Call
Chair Susman called the meeting of the West Virginia State University Board of
Governors to order at 12:38 p.m.

Present: Ms. Guetzloff, Dr. Guetzloff, Mrs. Jarvis, Mr. Konstanty, Mr. Lipscomb, Mrs.
Pitchford, Mr. Salyers, Dr. Smith, Mr. Susman, Mr. Swingle, Dr. Thralls, and Mr.
Williams. Several members of the administration, faculty, and staff were also present.

Chair Susman welcomed Ms. Megan Guetzloff, the new student representative, and
administered the oath of office.

Verification of Appropriate Notification of Public Meeting
Mr. Swingle motioned to verify appropriate notification of the meeting, and Mrs.
Pitchford seconded the motion. The motion carried.

Review and Approve Meeting Agenda
Mrs. Pitchford motioned for approval of the agenda as presented, and Dr. Thralls
seconded the motion. The motion carried.

Review and Approve Minutes of Previous Meeting
Dr. Thralls motioned for approval of the minutes of the June 12, 2014 meeting, and Mr.
Swingle seconded the motion. The motion carried.

Announcements from the Chair

a. Chair Susman said, pursuant with BOG Policy #61, members need to be annually
appointed to the Presidential Review Committee. He recommended that the Board
appoint the same membership as the Presidential Review Ad Hoc Process
Committee —Mrs. Jarvis, Mr. Konstanty, Mr. Lipscomb, Mr. Swingle, and Dr.
Thralls. Dr. Smith motioned for approval to appoint said members to the
Presidential Review Committee, and Mr. Williams seconded the motion. The
motion carried. Chair Susman said BOG Policy #61 also requires the designation of
a Committee chair, and he recommended Mr. Konstanty. Dr. Thralls motioned for
approval to appoint Mr. Konstanty as Chair of the Presidential Review Committee,
and Mr. Swingle seconded the motion. The motion carried.

b. Chair Susman said BOG Policy #61 mandates that the Board Bylaws be amended
regarding the presidential evaluation process and yearly appointment of the
Presidential Review Committee. He referred to draft language in Section H of the
Bylaws as outlined on page 22 of the Board agenda. Mr. Swingle motioned for
approval of the amendment to the Board Bylaws regarding the presidential
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evaluation process and yearly appointment of the Presidential Review Committee, as
mandated by BOG Policy #61, and Mrs. Pitchford seconded the motion.

Board discussion was held about the appointment of the Committee and the current
structure of the Bylaws regarding Committees. The appointment of the Presidential
Review Committee falls outside of the structure due to its nature and because of the
language in BOG Policy #61. At the request of the Board, Mrs. Schumaker read the
section of the policy regarding the appointment of members and amendments to the
Bylaws as necessary to reflect the policy mandates. The Board also discussed
recommendations for members to serve on the Presidential Review Committee.
There was a consensus that, in the future, a nominating process involving the full
Board would be utilized for appointments to this Committee. Chair Susman said a
motion to approve the revision to the Bylaws had been made and seconded, and he
called for the vote. The motion carried. Dr. Guetzloff voted nay.

Reports from Board Committees

Executive:

Chair Susman chaired the Committee and presented the report.

The Committee met on August 12, 2014 to review information on a utility easement
for the Athletic Complex. The Committee voted to recommend approval of the
easement to the full Board, which will be presented during the President’s Report.

Mr. Jones provided a preliminary budget report for Fiscal Year 2015.

Ms. McCarthy gave an update on enrollment for fall 2014.

Institutional Advancement:

Chair Susman chaired the Committee and presented the report.

The Committee received an update on Homecoming events.

President Hemphill’s State of the University Address will be held on October 9, 2014.
Copies of the Homecoming schedule were distributed to the full Board, and the Chair
encourage members to participate as their schedules permit.

President Hemphill will make a special announcement immediately following the
parade.

Vice President Schumann and her staff are developing a report card to mark where
the University is from one year compared to the other in terms of fundraising.

The Committee received an update on giving and had positive discussion.

Recruitment and Retention:

Mr. Lipscomb chaired the Committee and presented the report.

The Committee welcomed a new member, Ms. Megan Guetzloff.

Freshman and transfer student applications and enrollments have increased over fall
2013; freshmen are 422, compared to 418, and transfers at 271, compared to 230.
Total headcount enrollment is 2,897, an increase of 8.2 percent over last year.

A training session for the Volunteer Admissions Alumni Network (VAAN) program
will be held during Homecoming.



Academic Policies Committee:

Dr. Thralls chaired the Committee and presented the report.

e The Committee received updates on two academic programs previously approved
by the Board — MPA and Nursing. The Higher Education Policy Commission
requested additional information on both programs, and University staff is
working on responses to their questions.

e The Committee received a comprehensive outline of the six program reviews that
will come before the Board this academic year. The Board will also receive
follow-up reports from previous program reviews.

e The Provost gave an update on the University’s request for approval by the
Higher Learning Commission to add three online programs.

e The Committee also received a report about a new ESL Program, which is
intended to help international students with language development needs. The
Kanawha County Commission approved $73,000 in monetary support for the
program.

e The Committee discussed the draft Compact, which was included in the agenda
materials. The Committee will hold a special meeting on October 8, 2014 to
further review the document and consider any changes that may be warranted.
The plan will be presented to the full Board at the October 23, 2014 meeting.

Audit:
Mr. Williams chaired the Committee and presented the report.

Several audits are underway, and work with the new auditor is going well.

There was a review of Athletics travel cards, and three cards were audited for large
purchase amounts. The findings were related to transactions being made outside of
the policy (i.e., distance from campus where purchase was made, sales tax charged,
etc). There were no findings of fraud. Additional purchasing card training will be
provided to Athletics staff.

The Committee received an update on the OASIS system issues.

Finance:
Mr. Williams chaired the Committee, while Mr. Salyers was in-route to campus. As a
result, Mr. Williams presented the report.

The Committee reviewed the aspects of the budget reports for Fiscal Year 2014. For
future budget reports, the Committee requested that language in the notes section be
amended in order for the statements to be clearer. The issues with the new financial
system and moving from an accrual to cash basis also make reporting challenging.
The Committee agreed that it would be beneficial for members to receive budget
training to learn how accounts interact and numbers are arrived so the Board can
carry out its duties more effectively.

The Committee received updates on the Athletic Complex and demolition of former
Rehabilitation Center buildings.



Possible Executive Session under the Authority of West Virginia Code 86-9A-4 to
Discuss Legal, Personnel, and Property Matters

Mr. Williams motioned for approval to go into executive session, under the authority of
West Virginia Code 86-9A-4, to discuss legal, personnel, and property matters. Mrs.
Pitchford seconded the motion, and the motion carried.

A motion to arise from executive session and reconvene into regular session was made by
Dr. Thralls, and Mr. Swingle seconded the motion. The motion carried. Chair Susman
asked for the record to reflect that the Board only discussed items related to the topics
listed, that no decisions were made in executive session, and no motions or votes were
taken.

Report from the University President

President Hemphill introduced Dr. Kumara Jayasuriya and asked the Board to join him in
welcoming Provost Jayasuriya to the University. He said the Provost has already made a
significant impact, and he looks forward to working with him in the years to come. The
President reflected on the opening and dedication of the Judge Damon J. Keith Scholars
Hall. He expressed his appreciation to the Board members for participating in the ribbon
cutting ceremony. New students moved into the residence halls on August 14, 2014, and
returning students moved in on August 17, 2014. For fall 2013, there were 275 students
living on campus. For fall 2014, that number has increased to 339. Of those students,
273 are residing in Scholars Hall and 66 are in Dawson Hall. Classes began on August
18, 2014. The Class of 2018 was provided a warm welcome to the State Family during
the New Student Convocation and State Stride held on August 21, 2014.

President Hemphill reported that retention numbers for first-year returning students were
at 50 percent for fall 2012, and 50.1 percent for fall 2013. For fall 2014, the number was
59 percent, which represents a 7.5 percent increase in our retention rate. He said this
significant growth shows that the University is moving positively toward the Vision 2020
goals. The President asked the Board to join him in thanking Vice President McCarthy
and the entire Enrollment Management and Student Affairs team for their continued
efforts to make recruitment a top priority for this University.

a. University Reports Forwarded by Board Committees
e [tem 8.a.i.. President Hemphill said, as recommended by the Executive
Committee, he brings before the Board’s consideration a utility easement for
the Athletic Complex. As reported by Chair Susman, Appalachian Power
requested that the easement be given final approval by the full Board. Mrs.
Pitchford motioned for approval of the utility easement for the Athletic
Complex, and Mr. Swingle seconded the motion. The motion carried.

e Item 8.a.i.. President Hemphill said, as reported by Dr. Thralls, the
Academic Policies Committee is beginning the review of a draft Compact for
submission to the HEPC by the November 1, 2014 deadline. The President
deferred to Dr. Thralls to share any additional commentary that may not have
been provided in the Academic Policies Committee report. Dr. Thralls said he
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10.

11.

had no new information unless anyone had questions. There being none, Dr.
Thralls thanked the University staff for their diligent work in preparing the
draft Compact. Chair Susman requested that the full Board be notified when
the special Academic Policies Committee meeting is noticed.

e [tem 8.a.ii.. President Hemphill asked Mr. Jones to provide the budget
report. Prior to Mr. Jones reporting on the budget, Chair Susman noted that
the OASIS system issues are affecting agencies statewide, and it is not an
issue exclusive to the University. Mr. Jones said for the Fiscal Year 2014
closeout, the Board report indicated that, after adjustments, the University
ended the year with a surplus. As it relates to OASIS, he explained some of
the issues the University is experiencing with the system. Crosswalks were
set-up throughout the University system to flow into the OASIS system and
back into Banner, but those crosswalks are not in place. This affects 40 to 60
percent of expenses, not including payroll, as well as processing for
purchasing card transactions. The Business and Finance team attempted to
run a report for July and August, but were unable due to the system issues.
Mr. Jones said his staff is tracking expenditures and revenues, and there are
good metrics and indicators. The first financial aid draw down for this year
was $4 million, which is a significant increase over past years. He believes
that the University will come in below the budget approved by the Board for
this year. He said this is partly driven from the Budget Efficiency Summit
recommendations. The RFP for the outsourcing of custodial services went out
on August 29, 2014, and bids should be received in approximately four weeks.
At that time, it will be determined if it is feasible and worthwhile to the
University to use an outside company. Mr. Jones said the University will look
at many options moving forward for cost savings in different areas. Board
discussion was held about projected revenues and continuing efforts to reduce
expenditures and control costs.

Other Matters

Mrs. Schumaker provided an overview on the Board Retreat to be held on September 5,
2014 in the Judge Damon J. Keith Scholars Hall (Dr. Ann Brothers Smith Conference
Room).

Next Meeting Date
Chair Susman said the next Board of Governors meeting will be held on October 23,
2014,

Adjournment
With there being no further business, the meeting adjourned at 3:12 p.m.



Respectfully submitted,

L. Vincent Williams
Secretary

Approved:

Tom Susman
Chair



Agenda Item 8.a.i. Action
October 23, 2014

Annual Presidential Review



Agenda Item 8.a.ii. Action
October 23, 2014

HEPC Compact Submission

As annually required by the Higher Education Policy Commission (HEPC), the University shall
submit its Compact, by November 1 of each year, outlining the University’s progress toward
achieving goals and objectives in the HEPC Master Plan. The current statewide Master Plan is
titled, 2013-2018 Leading the Way: Access. Success. Impact.

As requested by the Academic Policies Committee, a University work group was convened and
subsequently met with HEPC staff and prepared a DRAFT Compact. The DRAFT Compact was
provided as part of the September 4, 2014 agenda materials. As part of the September 4, 2014
Academic Policies Committee meeting, the DRAFT Compact was discussed, and a follow-up
meeting was scheduled for October 8, 2014. During the October 8, 2014 Academic Policies
Committee meeting, the Compact was approved, and is currently pending review and
consideration by the full Board.

Following this agenda item, an executive summary and summary of strategies and

comprehensive reports, as well as the proposed Compact and appendices are provided. The
documents require full Board approval prior to submission to the HEPC by November 1, 2014.
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WEST VIRGINIA STATE UNIVERSITY
INSTITUTIONAL COMPACT REPORTING ELEMENTS
REPORT FOR NOVEMBER 1, 2014

EXECUTIVE SUMMARY

The West Virginia Higher Education Policy Commission (Commission) has statutory
responsibility for developing a five-year statewide master plan for higher education that sets
forth system goals, objectives, and strategies and is aligned with meeting the goals of the state.
The Legislature has identified in state code eight areas of special emphasis: economic and
workforce development, education access and affordability, innovation, student preparation,
degree and/or program completion, intra-and inter-system cooperation and collaboration,
research, and teaching and learning.

This new master plan meets the Commission’s statutory obligation for the years 2013 to 2018
and is titled, Leading the Way: Access. Success. Impact. It sets forth the overarching goals of the
state’s system of higher education and articulates strategic objectives to be met over its five-year
scope. The master plan sets forth how the Commission will work toward the system’s goals and
provides recommendations for how institutions can help achieve these goals. The role of this
master plan is to coordinate the efforts of the various institutions of higher education in the state
in a way that recognizes and capitalizes on each institution’s unique mission and contributions.
Through the compact reporting process, the Commission asks each college and university to set
goals consistent with this master plan and the institution’s mission and to account for progress
toward those goals.

This new master plan for the years 2013 through 2018 focuses the efforts of the system on three
mutually reinforcing areas: access to higher education, student success, and the impact
institutions have on the state. Consistent with Series 49, a legislative rule on the accountability
system of the Commission, each institution is to develop a Compact to address the goals in each
of the focal areas and annually submit a report on progress. This model consists of setting
tangible objectives for the master plan time period, developing and carrying out institutional
strategies to move the institution toward meeting the objective, and developing and executing
assessment to evaluate progress and effectiveness of the strategies and to guide future efforts.

In the master plan, there are two types of objectives. The first are objectives that are the same
exact challenge at all institutions (e.g., enrollment, retention rates, graduation rates). The
Commission identified uniform quantitative metrics for the system and set targets for the system
to reach. Institutions, through the Compact process, will set targets for their institutions on these
metrics (Appendix A), develop strategies for the master planning time period to meet the targets,
and create a means of assessment. These areas are represented on pages 7 thru 37 of the
University’s Compact report. Reporting in subsequent years will consist of: 1) data updates; 2)
narratives explaining progress on the metrics and strategies; and 3) the results of their assessment
and how the results will guide future efforts.
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The second type of master plan objectives is in areas such as efforts focused on access and
ensuring academic quality where there is need of progress for all institutions, but differences in
mission and context require that institutions have the latitude to identify the specific focus of
their efforts and develop comprehensive plans for addressing the challenge. These
comprehensive plans are to be consistent with institution mission, articulate objectives and
strategies to meet them, and set forth how the institution will assess its progress. Subsequent
Compacts will report on activities based on the comprehensive plans during the reporting year,
the results of assessment, and decisions made based on that assessment for the next year’s
activities. These areas are represented on pages 38 thru 108 of the University’s Compact report.
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WEST VIRGINIA STATE UNIVERSITY
INSTITUTIONAL COMPACT REPORTING ELEMENTS
REPORT FOR NOVEMBER 1, 2014

Summary of Strategies and Comprehensive Reports
STRATEGIES
1. Strategy A: Enrollment

The general focus is to grow WVSU headcount enrollment. The University will introduce the
Return to Learn initiative which provides an opportunity to reach out to students who left WVSU
before completing a degree and other prospective adult learners. The University will also create
communication paths for high school sophomores and juniors through increased utilization of
customer relationship management solution (CRM/EMAS Pro). To enhance transfer student
enrollment through focused recruitment efforts, one of the University’s admissions counselors
have been assigned to work the majority of time with transfer students. The University is
expanding the transfer student recruitment target areas to include metro tuition markets.

2. Strategy B: Developmental Education

The general focus is to prepare underprepared students for successful completion of
developmental math and English courses. This focus requires the University to rethink how
developmental education is offered and the support that is provided to students. The University’s
efforts include, but are not limited to, developing a state-of-the-art math learning center that
features the appropriate computer-based supplemental instruction; relocating the University’s
existing Writing Center to the Drain-Jordan Library as the library is the most student visited
facility on campus; and implementing a stretch course format that combines English 020,
101E/101, and 102 in a way that will allow the University to teach the concepts learned in
English 020 (developmental, noncredit bearing course) within the credit bearing English classes.
Overall, it is believed that this renewed focus will enhance developmental courses while
increasing the likelihood students will successfully complete these courses.

3. Strategy C: First-Year Retention

The general focus is to enhance programs and services offered to new freshmen in an effort to
improve their academic and personal success and improve likelihood they will return to the
University for a second year. University efforts include, but are not limited to, enhancing the
New Student Advising and Orientation program to further encourage connection and
engagement with University students, faculty and staff and an understanding of the programs and
services available at the University to support student success; Actively reaching out to new
freshmen who have financial balances with the University (not covered by financial aid) to
discuss options for payment; and develop of a “check-in” process for targeted subpopulations
within the freshman class.
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4. Strategy D: Progress Toward Degree

The focus of this strategy is to develop an atmosphere that promotes degree completion in a
timely and efficient manner. University efforts include, but are not limited to, provide training
sessions for students and advisors in an effort to ensure that all participants get maximum
productivity from the degree audit system, DegreeWorks; develop a set of best practices for
academic advisors; and offer workshops in residence halls that allow faculty members and staff
to interact with students and share information related to services and programs that support
student success.

5. Strategy E: Graduation Rates

The focus of this strategy is to impact graduation rates through activities provided in Progress
Toward Degree. Additionally, the University is working with the WVHEPC on a comprehensive
plan that stresses the significance and importance of 15 to Finish. University efforts include, but
are not limited to, the development of a comprehensive plan that stresses the significance of 15
to Finish.

6. Strategy F: Graduate Student Success

The overall focus of this strategy is to increase the success of graduate students by providing
opportunities for student engagement. University efforts include, but are not limited to, working
with graduate faculty members in the current graduate degree programs to find ways to identify
research opportunities for current graduate students in an effort to increase graduate student
success; and establishing a graduate student advisory council to help advise graduate program
coordinators regarding decisions that impact the graduate experience.

7. Strategy G: Faculty Scholarship

The general focus of this strategy is to increase the level of faculty scholarship at the University.
University efforts include, but are not limited to, the establishment and growth of the Promoting
Excellence in Education through Research (PEER) program which provides financial support to
encourage and foster faculty research which will positively impact student learning at the
University through research initiatives.

8. Strategy H: Degrees Awarded

The general focus is for the University to increase the overall number of baccalaureate degrees
awarded by educating students on what is required for degree completion. University efforts
include, but are not limited to, expanding the use of DegreeWorks to include degree maps which
records milestones during the course of study for each individual student.

9. Strategy I: Student Loan Default Rate

The general focus of this strategy is the implementation of Default Prevention and Management
Plan (DPMP). This activity will include, but is not limited to, requiring exit loan counseling for

14



graduating seniors by requiring exit loan and make it a graduation requirement for all loan
borrowers; and increasing University efforts in educating students about the pros and cons of
borrowing as part of a broader effort to provide students with a basic understanding of finances.

10. Strategy J: Research & Development

The general focus is to increase the number of students and faculty involved in research, thereby
increasing the number and amount of Research Grants & Contracts. University efforts include,
but are not limited to, establishing an Office of Undergraduate Research under the egis of the
Vice President for Research and Public Service. The office will monitor and support all research
activities involving undergraduate students; and integrating the Gus R. Douglass research faculty
into the appropriate departments and colleges on campus.

COMPREHENSIVE PLANS
1. Comprehensive Plan A: Collaborative Process

Through effective recruitment strategies and practices, WVSU seeks to provide information,
services, and support to qualified individuals in order to attract, admit, and enroll a diverse
student population in accordance with the academic and strategic goals of the University. The
strategies and activities included in this plan support the University’s interest in growing
enrollment by collaborating with the Kanawha County School system, enhancing
communications with prospective students and working with WVSU alumni to add to State’s
visibility and outreach. Decisions will increasingly be based upon new data, new technologies
will continue to be infused, response times will be monitored, and multiple channels of
communication will be utilized at various stages of the recruitment and admission cycle.

A. Strategy 1: Grow Opportunities for High School Students from Greater Kanawha
Valley

The focus of this strategy is to increase the number of high school students who study for college
credit through innovative programs at WVSU; some of which offer an opportunity to obtain a
year of college credit prior to completing high school.

B. Strategy 2: Enhance Outreach & Communication with Prospective Students

The focus of this strategy is to enhance the prospective student communication flows designed to
convert inquiries into applicants and applicants to enrolled students by incorporating
personalized messaging targeted at specific student populations (honors students, transfer
students, early high school) using a systematic approach that includes varied communication
methods (direct mail, email, telephone calls, text messaging and in-person) resulting in
enrollment growth. Communication methods are designed to build and sustain student interest
throughout the recruitment process.
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C. Strategy 3: Create a Retention Plan

The focus of this strategy is to create a Retention Plan through the University’s has recently
established Retention and Student Success Council. The plan will outline activities that will be
implemented to support increased first-to-second year retention; overall retention; and degree
attainment.

2. Comprehensive Plan B: Financial Aid

The WVSU Office of Student Financial Assistance helps students, and in many cases their
families, search and apply for financial aid as well as receive and maintain eligibility for various
types of financial aid. The office also offers financial aid education through individual
counseling, campus activities and group presentations. Staff also research and resolve individual
student issues. The office strives to provide accurate and timely financial aid processing that is in
full compliance with all federal, state, and institutional regulations. The focus of this plan is to
support student recruitment and retention by increasing and enhancing the information regarding
financial assistance provided to:

1. prospective and current students and their families - financial aid application and
award process; include information about types of aid and associated requirements and
responsibilities.

2. faculty and staff so that they are aware of the information provided to students and
their families, the implications of Satisfactory Academic Progress (SAP) and the
relationship between financial aid policy and decisions students make regarding course
withdrawal, change in majors, borrowing, etc.

A. Strategy 1: Communication Review and Enhancements

The general focus of this strategy is for the Financial Aid department within the Enrollment
Management and Student Affairs office to conduct a communication review and develop
enhancements to their communication efforts.

B. Strategy 2: Provide Ongoing Visibility for Financial Aid Awareness through
Participation in University and Community Events

The general focus of this strategy is to stress the importance of completing the FAFSA as early
as possible (by March 1). The Office of Student Financial Assistance intends to further the
University’s recruitment and retention efforts through participation in a variety of service
activities involving students, families, faculty, staff and members of the community which will
improve visibility of financial aid and timely completion of the FAFSA.

C. Strategy 3: Improved Student Service

The Office of Student Financial Assistance is committed to providing students and their families
with the service and information they need to navigate and understand the financial aid process.
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The office supports enrollment and retention by identifying resources and educating parents and
students so that they may make sound financial decisions. To accomplish these goals, the office
must provide accurate and timely information in a positive and proactive manner. The focus of
this strategy is the ongoing assessment of staff interactions and student behavior is necessary.

3. Comprehensive Plan C: Academic Quality

This plan stresses academic quality through program assessment. Each program will have a
comprehensive assessment plan that includes a timeline for the assessment process. In addition,
general education courses will be assessed for quantitative literacy, communication, critical
thinking, and problem solving skills.

A. Strategy 1: Assess, Identify the Deficiencies and Make Changes to the Programs

The primary focus of this strategy is to assess students in the five aforementioned areas in order
to identify potential gaps in learning. This involves creating an assessment tool, such as rubrics,
collecting data and identifying areas of improvement in order to make effective changes in the
program structure. This may include adding or revising courses or sections within courses to
provide in-depth coverage of the deficient areas.

B. Strategy 2: Improve Quantitative Literacy, Critical Thinking, Problem-Solving and
Communication Skills of First-Year Students

The main focus of the strategy is to improve quantitative literacy, critical thinking, problem-
solving and communication skills during students’ first year at WVSU. University efforts
include, but are not limited to, revising the Freshman Year Experience courses; and actively
placing freshman students in mathematics, English and other general education courses that
stress critical thinking and problem-solving.

4. Comprehensive Plan D: Career Pathways

Through the offices of Career Services and Academic Internships, WVSU helps students
determine and fulfill their career goals through a variety of specialized programs, services and
resources. Functions include individual consultation and group programming to assist with career
development needs while educating students about employment, internships, and cooperative
education experiences.

A. Strategy 1: Coordinate Outreach to Identify Career-Related Opportunities for WVSU
Students

The general focus of this strategy is to continue to work with local businesses, industry,

government agencies and nonprofits to develop internship, cooperative experiences and
permanent employment opportunities for WVSU students and graduates.
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B. Strategy 2: Collect and Share Student Outcomes Information and Success Stories

Through a survey tool developed and implemented spring 2014, WVSU has collected more
information from May 2014 graduates regarding job placement than it has in the past.
Collaboration with stakeholders will yield even more information regarding outcomes of the
Class of 2014.

C. Strategy 3: Develop & Implement Yellow Jacket 2 Yellow Jacket Mentoring Program

The general focus of this strategy is to develop a mentoring program between members of the
alumni community and WVSU students. Foster a meaningful and productive one-to-one
relationship between freshmen and sophomore enrolled students and alumni. Alumni mentors
will provide overall guidance and advice on career and professional goals. Each pair (mentor and
mentee) will be asked to commit to speak with each other at least two times per month for the
duration of the academic year.

5. Comprehensive Plan E: Critical Regional Issues

West Virginia State University’s mission is to meet higher education and economic development
needs of the state and region through innovative teaching and applied research. WVSU’s
comprehensive plan addresses critical regional issues using the knowledge and abilities held by
its students, faculty, researchers and staff to improve the community in which we live and work.
The plan outlined addresses three long-established obstacles to local and state economic growth
in the State of West Virginia and the region: lack of infrastructure; wide-spread substance abuse;
and the need for an educated workforce.

A. Strategy 1: Support Sustainable Infrastructure that Leads to Regional Sustainability

The general focus of this strategy is to support local and statewide initiatives aimed at creating
infrastructure which leads to sustainable communities in order to strengthen quality of life for
residents and encourage economic development within the State of West Virginia. This strategy
will be executed through relationships with both internal stakeholder groups and external
relationships with local and state government agencies, organizations and local businesses.
Through this collaboration, WVSU is using the knowledge and skills possessed by its students,
researchers, faculty and staff to support and meet the infrastructure needs of the region today and
into the future.

B. Strategy 2: Address Local & Statewide Social and Health Issues through Academic
Degrees and Specialized Programs/Events

The general focus of this strategy is to coordinate with local and state non-profit organizations,
government, and private business to address local and statewide social and health issues through
academic degrees and specialized programs/events. Through the College of Business and Social
Sciences, the College of Professional Studies and TRIO Programs, WVSU is working diligently
to address health disparities in the state, support ongoing behavioral health issues and develop
solutions in the region, and raise awareness of social injustices occurring in local communities.
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WV SU is studying current regional social and health needs while developing abilities of today’s
students to become the problem solvers long into the future. WVSU is also leading efforts to
facilitate local, regional and national discussion on pressing social issues impacting Americans.
Through this strategy, WVSU showcasing how the institution and its stakeholders can facilitate
lasting improvements in the region.

C. Strategy 3: Strengthen the Regional Economy by Educating Today’s and Tomorrow’s
Workforce

The University’s mission is to meet higher education and economic development needs of the
state and region through innovative teaching and applied research. In correlation with the
University’s mission, WVSU is strengthening its role in developing an educated workforce to
meet the economic needs of the state now and in the future by coordinating with all levels of
academia as well as private business. The best example of this effort can be found in the science,
technology, engineering and mathematics (STEM) programs. WVSU also focuses on addressing
energy industry needs. From support of K-12 county school systems, including STEM
disciplines, to unique research opportunities for WVSU College of Natural Science and
Mathematics students, WVSU is diligently invested in all levels of academia to meet various
industry needs and, thereby, strengthen the regional economy. WVSU is dedicated to not only
developing capable STEM leaders who are currently enrolled at the University, but also in
developing a cultural shift in attitude toward the STEM disciplines. These efforts are evident in
several areas across the University.
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WEST VIRGINIA STATE UNIVERSITY

INSTITUTIONAL COMPACT REPORTING ELEMENTS

REPORT FOR NOVEMBER 1, 2014

INTRODUCTION

The following information is a brief overview of what is expected in West Virginia State
University’s compact report to address the goals of the Higher Education Policy Commission’s
Leading the Way, 2013-18 master plan.

e Develop strategies to support progress on each of the quantitative metrics (Appendix A)
submitted in the November 2013 compact report and develop additional strategies in
Graduate Student Success and Faculty Scholarship. The target metrics approved by the
Board of Governors last year can be changed up to the fall 2015 Compact submission
(November 1, 2015) with any changes being approved by the Board of Governors.

0 The quantitative metrics are:

Enrollment
Developmental Education
First-year retention
Progress toward degree
Graduation rates
Graduate student success
Faculty scholarship
Degrees awarded

Student loan default rate
Research & Development

0 These strategies must address:

The issues of collaboration, fiscal responsibility, and assessment and should
be strategies that incorporate a campus wide approach as they are being
implemented.

What internal and external entities will collaborate to implement the strategy?
How are resources (human, physical, time) being deployed in a targeted and
responsible way to achieve the intended means?

What are the intended outcomes of the strategy and how will the
implementation and the outcomes of the strategy be assessed to shape future
efforts in the strategy?

¢ Inaddition to the quantitative data and strategies discussed above, institutions are required to
develop five comprehensive plans, two in the area of access, one in the area of success, and
two in the area of impact.
0 Access:

Collaborative Access Effort Comprehensive Plan -- This plan should
incorporate best practices such as: early intervention, family involvement,
education in the benefits of attending college, provision of information about
college going, financial aid assistance and literacy, academic preparation and
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promotion of college readiness, and application assistance. The plan should
articulate goals aligned with the institution’s mission, the institution’s
strategies to meet those goals, and how the institution will assess the success
of those strategies to progress toward its goals.

Financial Aid Comprehensive Plan -- This plan should guide institution
level financial aid allocation, administration, and outreach and report on the
success and outcomes of this plan. The plan should articulate goals which
align with the institution's mission and this master plan; the institution’s
strategies in aid allocation, administration and outreach to reach those goals;
and how the institution will assess the success of those strategies to progress
toward the goals.

0 Success:

Academic Quality Comprehensive Plan -- This plan will provide how the
institution will assure that all graduates are knowledgeable and competent in
their content discipline and proficient in the use of quantitative literacy,
critical thinking, problem-solving, and communication skills. The plan should
articulate goals which align with the institution’s mission and this master plan,
the institutions strategies to meet those goals, and how the institution will
assess the success of those strategies to progress toward its goals.

o0 Impact:

Career Pathways Comprehensive Plan -- This plan will direct how
institutions will address regional economic needs through developing and
promoting pathways to careers in West Virginia. It will include both:
1. developing formal partnerships with businesses, non-profit
organizations, and other employers; and
2. enhancing institutional career readiness programs for students
(internships, co-operative arrangements, career counseling, job
placement programs, etc.). The plan should articulate goals aligned
with the institution’s mission, the institution’s strategies to meet those
goals, and how the institution will assess the success of those
strategies.
Critical Regional Issues Comprehensive Plan -- This plan will focus on
how the institution and its students are engaging with external organizations
(government, business, non-profit) to identify and solve critical regional civic
and/or social issues. The plan should articulate goals aligned with the
institution’s mission, the institution’s strategies to meet those goals, and how
the institution will assess the success of those strategies.

As West Virginia State University agreed to participate in the target metrics related to
research and development activities that are required of WVU and Marshall University,
WVSU must annually update information pertaining to externally sponsored academic
research projects, licensure income, peer-reviewed publications, start-up companies, and
patents issued. The information on these metrics are provided in Appendices B and C. The
University does not have any updated information for licensure income, start-up companies,
or patents issued to report at this time.
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Strategy A: Enrollment

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Grow WVSU headcount enrollment.

1. Activity 1: Grow enrollment of Adult Learners (Return to Learn).
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

Amanda Anderson, Director of Office of Admissions

Kellie Toledo, Director of Counseling and Academic Support
Services (CASS)

Trina Sweeney, Director of Adult and Commuter Student Services
(ACSS)

Academic Affairs

b. Describe the activity. (250 words max)

The University will introduce the Return to Learn initiative which
provides an opportunity to reach out to students who left WVSU
before completing a degree and other prospective adult learners.
The objective of the program is to provide prospective new,
transfer, or returning adult learners with information regarding the
steps and processes needed, for their specific academic
circumstances, to develop a clear path to enrollment and degree
attainment.

Return to Learn requires outreach, individual academic advising
and introduction to the programs and services available at the
University to support student success.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is adult learners — those who have never
attended college or those who have some college credits (from
WVSU or other institutions). The focus will be on prospective
students residing in the greater Kanawha Valley — especially those
who have credits from WVSU but did not receive a degree prior to
leaving the University.

d. Provide a timeline for implementation of this activity. (250 words
max)
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Implementation began in fall 2014 to encourage spring 2015
enrollment and will be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staffing resources for events
and one-to-one counseling and need limited financial resources and
support from the University Relations & Operations office to
promote the Return to Learn activity. The University has been
named a recipient of a DegreeNow Adult Learner Access &
Success Sub-Grant through HEPC (funded by the Lumina
Foundation) and will utilize the associated funds for the Return to
Learn initiative.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Effective partnerships are essential in serving adult learners. The
Adult & Commuter Student Services Office will partner with the
Offices of: Admissions; University Relations & Operations;
Academic Affairs; Regents Bachelor of Arts; Registration and
Records; Cashier’s; Counseling and Academic Support Services;
Career and Cooperative Education; Military Student Services; and
Financial Aid to make this process as easy and seamless as
possible.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase the number of adult learners
enrolled at WVSU. Recruitment and enrollment activity resulting
from Return to Learn programs will be monitored, tracked and
evaluated. Prospective and enrolled students will be asked to
provide feedback about the Return to Learn program through
group and individual assessment.

As a DegreeNow grant recipient, the University is required to
report on fall 2014 activities to HEPC in January 2015.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress in adult learner enrollment and
give the one-to-one nature of the activities; the retention of these
adult learners will improve as well.
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2. Activity 2: Fall First-Time Freshman Headcount (Early Awareness)
a. Who is responsible for the implementation of this activity? (name and
title)

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs
Amanda Anderson, Director of Office of Admissions

b. Describe the activity. (250 words max)

Create communication paths for high school sophomores and
juniors through increased utilization of customer relationship
management solution (CRM/EMAS Pro). EMAS Pro allows the
admissions office to create communication paths based on student
criteria — such as high school class year. Since purchasing EMAS
in the summer of 2013, the admissions staff have focused on
communications with high school juniors and seniors.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population of this activity is prospective freshmen/high
school students.

d. Provide a timeline for implementation of this activity. (250 words
max)

The creation of the communication paths began in fall 2014 with
full implementation anticipated to take place in spring 2015 with
ongoing revisions to the communication paths as needed.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources in
the admissions office to implement this activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Office of Admissions will collaborate with a number of
internal individuals and departments, including Academic Affairs
and the Office of Student Financial Assistance, to create timely
and appropriate messaging to support outreach to high school
students.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to encourage interest of high school
sophomores and juniors to participate in the college search process
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and consider WVSU as their institution of choice for a higher
education degree.

Assessment of the implementation and the outcome includes
monitoring and analyzing the number of new messages created in
EMAS, and number of messages sent to high school freshmen and
sophomores. Over time, we will monitor the number of applicants
and the number of enrolled students from the target populations.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

Ultimately, this activity impacts overall enrollment growth and
growth in FTF enrollment by encouraging early high school
students to participate in the college search process and consider
WVSU.

3. Activity 3: Transfer student recruitment.
a. Who is responsible for the implementation of this activity? (name and
title)

Amanda Anderson, Director of Admissions
Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

b. Describe the activity. (250 words max)

To enhance transfer student enrollment through focused
recruitment efforts, one of the University’s admissions counselors
have been assigned to work the majority of time with transfer
students. The University is expanding the transfer student
recruitment target areas to include metro tuition markets. Existing
communications with transfer students will be reviewed including
content, timing, and delivery mechanisms with improvements
being made, where needed.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population of this activity is for prospective transfer
students with outreach and communication with Community and
Technical Colleges (CTC) and Community Colleges (CC) transfer
counselors.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation of this activity began in fall 2014 and will be
an ongoing activity of the University.
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e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing Admission’s Office staff and
financial resources.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The University’s Office of Admissions staff will conduct outreach
and conduct communications with Community and Technical
Colleges and Community Colleges transfer counselors to provide
information on the services and educational opportunities available
at WVSU.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcomes are additional outreach to prospective
transfer students; increase in inquiries from prospective transfer
students; increase in applications from prospective transfer
students; increase transfer student enrollment. The implementation
and outcomes of this activity will be assessed by monitoring the
amount of outreach conducted, the number of inquiries received
and the number of applications and enrollment of transfer students.
In addition, the University expects to grow interactions with CC
and CTC transfer counselors.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is expected to foster progress in transfer recruitment,
retention and enrollment by providing information and necessary
support to prospective transfer students.

Strategy B: Developmental Education

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The general focus is to prepare underprepared students for successful
completion of developmental math and English courses. This focus requires the
University to rethink how developmental education is offered and the support
that is provided to students. Overall, it is believed that this focus will enhance
developmental courses while increasing the likelihood students will successfully
complete these courses.
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1. Activity 1: Enhance our ability to offer developmental math classes
that meet the educational needs of our students.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Naveed Zaman, Chair of the Mathematics Department

Robert Barney, Interim Dean of the College of Natural Sciences &
Mathematics

Kumara L. Jayasuriya, Provost & Vice President for Academic
Affairs

b. Describe the activity. (250 words max)

There is a recognized need to improve the University’s
developmental math learning environment; thus, President
Hemphill recently approved the development of a state-of-the-art
math learning center that features the appropriate computer-based
supplemental instruction. A faculty member within the Math
Department will help coordinate the developmental math
initiatives. Lastly, training on best practices in developmental math
education will be provided to full- and part-time developmental
math instructors.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is students who enroll in Math 020 (i.e.,
approximately 400 students) during the fall and spring semesters.

d. Provide a timeline for implementation of this activity. (250 words
max)

The computer laboratory is expected to be finalized with the
appropriate hardware and software by December of 2014. A
coordinator of the developmental math initiatives is to be identified
by the opening of the computer laboratory with training for full-
and part-time developmental math instructors completed by May
2015.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The use of Title I11 funds, fee money from the developmental math
courses and other financial resources available to the Academic
Affairs Office will be utilized to support the needed equipment and
supplemental salary for the developmental math coordinator. The
utilization of student workers will serve as peer tutors to support
the needs of the students.
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f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Utilizing best practices learned from several of the HEPC
conferences sponsored by Complete College America, this activity
will be a success. The mathematics department, the Dean of the
College of Natural Sciences and Mathematics and the Academic
Affairs offices will work collaboratively together to implement this
activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase the success rate of students in
Math 020. The effectiveness of these initiatives will be measured
by evaluating course success rates from past Math 020 versus the
rates of our new sections that have the added supplemental
support. Another measure to be utilized is to compare the number
of fall end-of-term first-time freshmen enrolled in developmental
math courses to the number, of those same students, who pass a
college-level math course within two years of completing the
developmental-level course.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity fosters progress in other compact strategy areas
because through a strong developmental math curriculum, enrolled
students gain a foundation of good study habits that can assist them
as they proceed through their college degree path.

2. Activity 2: Enhance developmental English classes by providing
additional supplemental support through the Writing Center.
a. Who is responsible for the implementation of this activity? (name and
title)

Robert Wallace, Chair of the English Department

Scott Woodard, Interim Dean of the College of Arts & Humanities
Kumara L. Jayasuriya, Provost & Vice President for Academic
Affairs

b. Describe the activity. (250 words max)

The University will relocate the University’s existing Writing
Center to the Drain-Jordan Library as the library is the most
student visited facility on campus. Students, especially those in
English 020 and 101E, will then be required to attend regular
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sessions at the Writing Center where they would receive additional
help on writing assignments.

What target populations, if applicable, does this activity address? (100
words max)

Students enrolled in English 020 and English 101E (i.e.,
approximately 275 students) during the fall and spring semesters
are the target population.

Provide a timeline for implementation of this activity. (250 words
max)

The relocation of the Writing Center is expected to be completed
by November 2014.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

A soon-to-be developmental English coordinator will oversee the
day-to-day operations of the Writing Center. The relocation of the
existing center to the Drain-Jordan Library will increase visibility
and accessibility because this facility remains open longer than
other academic buildings. Funding from Title 111, general
education and other resources within the Academic Affairs Office
will be used to support the activities of the Writing Center.

What internal and external entities will collaborate to implement this
activity? (250 words max)

Utilizing best practices learned from several of the WVHEPC
conferences sponsored by Complete College America, this activity
will be a success. The library staff, writing center staff and staff
within Academic Affairs will work collaboratively together for an
easy transition of the Writing Center.

. What are the intended outcomes and how will BOTH the

implementation and the outcomes of the activity be assessed? (250
words max)

The goal is to increase access to and utilization of the Writing
Center. Specifically, the Writing Center will be utilized to increase
the success rate of students enrolled in developmental English. For
assessment, the usage of the Writing Center will be compared
following the move to that of the center prior to the move.
Additionally, the success rate of students enrolled in
developmental English will be tracked.

h. Does the activity foster progress in another compact strategy or plan

and how? (250 words max)
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This activity fosters progress in other compact strategy areas
because the population of developmental English students at
WVSU gains skills and abilities that can be used throughout their
college education leading to an increased likelihood of degree
completion.

3. Activity 3: Eliminate the need for developmental English classes by
implementing a stretch course.
a. Who is responsible for the implementation of this activity? (name and
title)

Robert Wallace, Chair of the English Department

Scott Woodard, Interim Dean of the College of Arts & Humanities
Kumara L. Jayasuriya, Provost & Vice President for Academic
Affairs

b. Describe the activity. (250 words max)

Implementation of a stretch course format would combine English
020, 101E/101, and 102 in a way that will allow the University to
teach the concepts learned in English 020 (developmental, non-
credit bearing course) within the credit bearing English classes.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is WVSU students eligible for English 020,
101E, and 101.

d. Provide a timeline for implementation of this activity. (250 words
max)

The stretch course format is to be implemented in the fall of 2015
and be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing resources within Academic
Affairs to redesign the format of the existing developmental
English courses.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Dean of the College of Arts & Humanities, the faculty within
the English department and the office of Academic Affairs will
work collaboratively to develop the necessary curriculum, class
schedules and assessment of the program into the General
Education outcomes of the University.
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g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The aim is to eliminate non-credit bearing developmental English
classes, replacing them with a stretched format that builds
confidence while teaching the necessary skills for the student to be
successful in English courses required for degree completion. The
expectation is an increased success rate in the English courses. In
addition, the University’s ability to enroll students in credit-
bearing courses will also increase morale while decreasing the time
that it takes to for degree completion.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity fosters progress in other compact strategy areas
because the population of developmental English students at
WVSU gains skills and abilities that can be used throughout their
college education leading to an increased likelihood of degree
completion.

Strategy C: First-Year Retention

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

To enhance programs and services offered to new freshmen in an effort to
improve their academic and personal success and improve likelihood they will
return to the University for a second year.

1. Activity 1: New Student Advising and Orientation
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Katherine McCarthy, Vice President for Enrollment Management
Staff within Enrollment Management and Student Affairs

b. Describe the activity. (250 words max)

Enhance the New Student Advising and Orientation program to
further encourage connection and engagement with University
students, faculty and staff and an understanding of the programs
and services available at the University to support student success.
Enhancements to orientation have been made over the past year;
especially in the delivery of critical messages about advising,
timely graduation and support services. A parent/family program
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has also been introduced. A program evaluation toll has also been
implemented. However, the University has examined best practices
in orientation and its role in the success of new students and
believes additional work is required to further improve the
orientation experience and transition to the University.

What target populations, if applicable, does this activity address? (100
words max)

The target population is confirmed freshmen at WVSU.

Provide a timeline for implementation of this activity. (250 words
max)

The enhancements are to be implemented for students enrolling
spring of 2015 through a pilot project with full implementation for
students enrolling fall 2015.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
Within Enrollment Management and Student Affairs and
Academic Affairs (support for advising) and may pursue external
sponsors/resources.

What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Enrollment Management and Student Affairs and
Academic Affairs will work collaboratively together to implement
this activity.

What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome of this activity is an improved experience
for freshmen and transfer students while increasing efficiency and
accuracy of advising; improved engagement and connection from
new students to the University; and incorporation of HEPC’s 15 to
Finish initiative.

The implementation and outcome of this activity will be conducted
by monitoring retention rates, especially first to second year
retention; survey evaluation to gauge effectiveness of the
orientation experience; and targeted telephone interviews to further
assess experience.
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h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress in first to second year retention by
improving students’ transition to the University. Retention of
transfer students will also be analyzed.

2. Activity 2: FTF with Financial Balances
a. Who is responsible for the implementation of this activity? (name and
title)

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs
JoAnn Ross/Director, Student Financial Assistance

b. Describe the activity. (250 words max)

Actively reach out to new freshmen who have financial balances
with the University (not covered by financial aid) to discuss
options for payment.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is first-time freshmen living on-campus.
Out-of-state, residential students tend to have the highest costs and
will serve as a pilot target population.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity began in September 2014 and will
be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
within the office of student financial assistance with staff support
from Enrollment Management and Student Affairs.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Student Financial Assistance, Business and Finance
and Residence Life will work collaboratively together to
implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)
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The intended outcome includes the development of payment plans
which will allow the student to continue their higher education at
WVSU. Assessment includes tracking the number of freshmen
reached, content of the conversations and tracking fall to spring
and fall to fall retention.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress in first to second year retention by
proactively addressing student’s financial situation on an
individual basis.

3. Activity 3: Enhance Outreach to Target Populations
a. Who is responsible for the implementation of this activity? (name and
title)

Katherine McCarthy, Vice President for Enroliment Management
and Student Affairs, staff within Enrollment Management and
Student Affairs.

b. Describe the activity. (250 words max)

The development of a “check-in” process for targeted sub-
populations within the freshman class — low income,
underrepresented racial/ethnic groups, first-generation, adult
learners; conditional admits. These groups can be less likely to be
retained and may benefit from additional information about
support services and other resources available to them.

c. What target populations, if applicable, does this activity address? (100
words max)

Targeted sub-populations within the freshman class — low income,
underrepresented racial/ethnic groups, first-generation, adult
learners; conditional admits.

d. Provide a timeline for implementation of this activity. (250 words
max)

This activity will be implemented during the fall 2014 and will be
an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
within Enrollment Management and Student Affairs.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)
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The offices of Enrollment Management and Student Affairs and
Academic Affairs will work collaboratively to effectively and
efficiently implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to connect — via telephone, email or in-
person with every first-time freshman in one (or more) of the
targeted groups provided earlier. Feedback will be obtained about
their University experience, ensure they are doing well and/or
discuss support services that may be useful. The number of
students reached and the outcome of the outreach will be tracked
and analyzed to determine successful implementation and positive
outcomes.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster programs in first to second year retention
by creating stronger connections and outreach to first-time
freshmen.

Strategy D: Progress Toward Degree

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The focus of this strategy is to develop an atmosphere that promotes degree
completion in a timely and efficient manner.

1. Activity 1: Increase utilization of My Degree at State (DegreeWorks)
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

T. Ramon Stuart, Associate Provost and Associate Vice President
for Academic Affairs

Kimberly Osborne, Vice President for University Relations &
Operations

Donna Hunter, Registrar

Academic advisors

b. Describe the activity. (250 words max)

The activity is to develop appropriate promotional materials that
highlight the importance of a degree audit tool (DegreeWorks);
provide training sessions for students and advisors in an effort to
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ensure that all participants get maximum productivity from the
degree audit system. DegreeWorks assists both students and their
advisors by calculating, per individual student, the courses
needed/remaining to complete a degree path in a timely fashion.

c. What target populations, if applicable, does this activity address? (100
words max)

All enrolled students at WVSU are the target population.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation of this activity began with a pilot project in
late spring 2014 and the program is expanding across the
University beginning on October 1, 2014 and will be an ongoing
activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize financial resources through Registration
and Records to support the training of students, faculty and staff.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The University will continue to work with representatives from
WVNET and WVSU'’s Information Technology Department as
DegreeWorks is supported by both entities.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase student, faculty and staff
usage of the program through the usage statistics available through
WVNET.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress with improved graduation rates;
overall enrollment; first-year retention as these individuals can see
where they are, prepare for where they need to go and understand
how to obtain degree completion.

2. Activity 2: Improved student academic advising
a. Who is responsible for the implementation of this activity? (name and
title)
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Kumara L. Jayasuriya, Provost & Vice President for Academic
Affairs

Scott Woodard, Dean of the College of Arts & Humanities
David Bejou, Dean of the College of Business & Social Sciences
Robert Barney, Dean of the College of Natural Sciences &
Mathematics

Paige Carney, Dean of the College of Professional Studies
Retention and Student Success Council

b. Describe the activity. (250 words max)

Working with academic advisors at the University, a set of best
practices (for example — intrusive advising) will be developed.
Based upon the review of external documentation and internal
discussions, best practices will be developed to streamline advising
while increasing the effectiveness of the advising process and
explore the possibility of centralizing the advising process for 1st
and 2nd year students through an advising center.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is all academic advisors at the University.
All students at the University will eventually be affected by the
implementation of the best practices and should a centralized
advising center be developed.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation of the activity will begin in fall 2015 and will
be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize Title 11 funds and other financial
resources available to Academic Affairs to underwrite the
appropriate training and ongoing professional development.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Enrollment Management & Student Affairs,
Academic Affairs and all academic advisors will work
collaboratively to explore industry best practices and rely on peers
who have recently implemented successful models.
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g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is improved advising at the University that
will be evidenced by the increase in the retention, the number of
students that utilize these services and through the number of
course registrations, which will provide evidence of students
staying on track to degree completion.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress in first year retention, graduation
rates, overall enrollment and degrees awarded by encouraging
students to become familiar with advisors, advising, and degree
requirements.

3. Activity 3: Residence Life Programming
a. Who is responsible for the implementation of this activity? (name and
title)

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

T. Ramon Stuart, Associate Vice President for Academic Affairs,
Associate Provost

b. Describe the activity. (250 words max)

Offer workshops in residence halls that allow faculty members and
staff to interact with students and share information related to
services and programs that support student success.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is all residential students.

d. Provide a timeline for implementation of this activity. (250 words
max)

This activity will be implemented during the fall 2014 semester
and will be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize resources already available to Academic
Affairs and Student Affairs.
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f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Academic Affairs and Student Affairs will
collaborate to implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase residential students’
knowledge of tools available to support academic success while
also engaging with faculty and staff in this process so that students
can better identify those individuals who can assist them. A pre-
and post-activity survey will be used to gauge student learning and
the likelihood of students utilizing these services and programs.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress in retention and graduation rates
and degrees awarded by helping students identify and encourage
usage of support services and resources available to support
student success.

Strategy E: Graduation Rates

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Graduation rates will benefit from the activities provided in Progress Toward
Degree. Additionally, the University is working with the WVHEPC on a
comprehensive plan that stresses the significance and importance of 15 to Finish.

1. Activity 1: Promotion of the concept 15 to Finish
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Kumara L. Jayasuriya, Provost and Vice President for Academic
Affairs

Kimberly Osborne, Vice President for University Relations &
Operations

Katherine McCarthy, Vice President for Enrollment Management
& Student Affairs

b. Describe the activity. (250 words max)

Working with the various University administrative areas
mentioned in subsection (1a), the University is developing a
comprehensive plan that stresses the significance of 15 to Finish.
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In addition, workshops for faculty, staff and students that speak to
why 15 to Finish is economical and beneficial to students in the
long run will be developed to assist with the dissemination of the
comprehensive plan.

What target populations, if applicable, does this activity address? (100
words max)

The target population is all students with a special emphasis on
new freshmen. This focus allows us to start working with students
even before they start classes to understand the importance of 15
credit hours per semester and staying on track to degree.

Provide a timeline for implementation of this activity. (250 words
max)

The implementation of this activity began in the fall 2014 and will
be an ongoing activity of the University.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The allocation of financial resources has yet to be determined. As
mentioned previously, this activity will require collaboration
across administrative areas of the University and their staff to
achieve the desired outcomes.

What internal and external entities will collaborate to implement this
activity? (250 words max)

As a project of the WVHEPC, all universities in the state are
working with the WVHEPC to implement a plan in one form or
another on their campuses. Additionally, as mentioned previously,
this activity will require all administrative areas of the University
to work collaboratively to effectively and efficiently implement the
plan.

What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome will be an increase in awareness of timely
and cost effective degree completion as evidenced by the number
of students, especially first-time freshmen, enrolling in15 credit
hours per semester, for their first year and beyond.

Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity fosters advancement in metrics associated with
Progress Toward Degree; overall enrollment and retention because
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the initiative highlights the impact that 15 to finish has on degree
attainment. This could motivate some students to take more classes
that would lead to graduation in a timely fashion.

Strategy F: Graduate Student Success (if applicable)

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The overall focus is to increase the success of graduate students by providing
opportunities for student engagement.

1. Activity 1: Increase research opportunities
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)
Ramon Stuart, Associate Provost & Associate Vice President for
Academic Affairs
Graduate program coordinators from Media Studies,
Biotechnology, and Law Enforcement & Administration

b. Describe the activity. (250 words max)

The University will work with graduate faculty members in the
current graduate degree programs to find ways to identify research
opportunities for current graduate students in an effort to increase
graduate student success.

c. What target populations, if applicable, does this activity address? (100
words max)
The target population is current graduate students at the University.

d. Provide a timeline for implementation of this activity. (250 words
max)

This activity will be implemented in the fall 2015 and will be an

ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)
The University will seek grant opportunities that will help
underwrite the needs in this area, and use financial resources
generated by graduate student fees to help offset any costs. In
addition, Title 111 funding can be utilized to help support some of
the research projects. Existing staff from Academic Affairs, the
College of Natural Science and Mathematics, and representatives
from Research and Public Services will be utilized to implement
the activity.
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f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The University will look to identify potential external funding
sources to support student research. Internally, the University will
continue to utilize Title 111 funds and other funding available to the
Academic Affairs Office to support student research for graduate
students.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase the persistence rates of
graduate students at the University through increased student
engagement with the University and opportunities offered (i.e.
research). The implementation and outcome of this activity will be
assessed by comparing the enrollment data from previous
semesters with the data obtained from this new focus on student
led research initiatives.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will help in overall retention and graduation rates
because the students are kept engaged and help move them toward
degree completion.

2. Activity 2: Establish a Graduate Student Advisory Council
a. Who is responsible for the implementation of this activity? (name and
title)

T. Ramon Stuart, Associate Provost & Associate Vice President
for Academic Affairs

Graduate program coordinators from Media Studies,
Biotechnology, and Law Enforcement & Administration

b. Describe the activity. (250 words max)

The University is in the process of establishing a graduate student
advisory council to help advise graduate program coordinators
when making decisions. This council would provide valuable
insight and feedback about the graduate experience at the
University from a graduate student perspective, and also help
identify areas of promise and deficiencies

c. What target populations, if applicable, does this activity address? (100
words max)
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The target population is prospective and currently enrolled
graduate students at the University as well as graduate program
coordinators.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation of this activity is in January 2015 and will be
an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

This activity does not require additional funding resources or
staffing as the council will be comprised of a student representative
from each of the four graduate programs, the graduate program
coordinators, three deans, and the designee of the Provost and Vice
President of Academic Affairs.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Academic Affairs office will collaboratively work with
graduate program coordinators, graduate faculty and students to
implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to create a conversation among graduate
students that will allow the University to improve its graduate
programs.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

It is a way to engage students, and hear what works and what we
need to improve to make graduate education better. The University
believes this activity will positively impact the retention and
graduation rates of graduate students.

Strategy G: Faculty Scholarship

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The general focus is to increase the level of faculty scholarship at the University.
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1. Activity 1: Develop and implement a faculty research enhancement
program, Promoting Excellence in Education through Research
(PEER), to provide seed money to allow and encourage faculty to
explore research interests and provide preliminary data for future
grant proposal writing.

a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Kumara L. Jayasuriya, Provost & Vice President for Academic
Affairs

Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

b. Describe the activity. (250 words max)

The Promoting Excellence in Education through Research (PEER)
program at WVSU is to provide financial support to encourage and
foster faculty research, and to leverage these resources to attract
extramural funding, to promote and support the enrichment of
academia and student learning at the University through research
initiatives.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population consists of all full-time faculty members at
WVSU and the Gus R. Douglass Land-Grant Institute. Emeritus,
courtesy, visiting and adjunct appointee ranks are ineligible.

d. Provide a timeline for implementation of this activity. (250 words
max)

The initial solicitation for PEER participants was on March 1,
2014, for the summer semester. Some revisions are being made
and proposals will be accepted in September 2014 for fall 2014
and spring 2015 academic year. This will be an ongoing activity of
the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The PEER program is a grant program supported by Title 111 funds
from the U.S. Department of Education, and supplemented by
other STEM related state, federal and private funding. The
University will also work to identify current financial resources
within Academic Affairs that can be allocated to support the
expansion of the program.
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f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Representatives of research, teaching, and academics will serve on
a panel to review submitted research proposals and make funding
recommendations to the Vice President for Research and Public
Service.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase faculty participation in
scholarship and research activities, thereby increasing the numbers
of grant proposals generated by the faculty. Granting activity will
be monitored and evaluated as to the direct and /or indirect impact
of PEER on proposal development and granting success.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

The activity fosters progress in graduate student success through
student engagement and is expected to directly impact success in
the other Research and Development metrics: publications, patents
and startup companies.

Strategy H: Degrees Awarded

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The general focus is for the University to increase the overall number of
baccalaureate degrees awarded by educating students on what is required for
degree completion.

1. Activity 1: Develop academic milestones for each degree program.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

T. Ramon Stuart, Associate Provost & Associate Vice President
for Academic Affairs

Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

b. Describe the activity. (250 words max)

49
Page 30 of 102



The University will expand the use of DegreeWorks to include
degree maps which records milestones during the course of study
for each individual student.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is all WVSU enrolled and prospective
students.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation is fall, 2015 and will be an ongoing activity of
the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Currently, the University’s version of DegreeWorks would need to
be expanded to include this module. The University will use
financial recourses already available to the Academic Affairs
Office to fund this expansion with staff support of the University’s
Information Technology department.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The University will collaborate with WVNET to implement this
new module with continued communications with the University’s
Information Technology Department for consistent functionality.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome of this activity is to help educate students
regarding their specific degree requirements while recognizing
their achievements upon reaching a milestone along their degree
path. The implementation and outcome would be assessed by
tracking student usage of the expanded DegreeWorks, collect
feedback from students and/or advisors related to their perception
of the new tools and how it assists in this activity.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

As this activity increases student engagement while also providing
opportunities for students to learn outside the classroom, it will
support enrollment and retention.
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Strategy I: Student Loan Default Rate

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Implementation of Default Prevention and Management Plan (DPMP)

1. Activity 1: Enhanced loan exit counseling
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

JoAnn Ross, Director of Student Financial Assistance
Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

b. Describe the activity. (250 words max)

This activity will require exit loan counseling for graduating
seniors by requiring exit loan and make it a graduation requirement
for all loan borrowers. The University will utilize the existing Grad
Salute program (a program designed to acknowledge graduating
students and assist them in identifying processes and procedures
that need to be completed prior to commencement) in efforts to
encourage exit loan counseling. Additional outreach, such as email
messaging, will also be utilized.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is graduating students who have incurred
loan debt at any time during their undergraduate and graduate
education.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation of this activity is the fall 2014and will be an
ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources of
the Office of Student Financial Assistance to implement this
activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

51
Page 32 of 102



The internal offices of Student Affairs and Academic Affairs will
work collaboratively to implement this activity. Additional support
may be sought from external experts.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is increased participation rates in exit
counseling activities. The activity will be assessed by conducting
activity evaluation and monitoring student default rates from recent
levels to each future reporting period.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is expected to only affect student loan default rates as
it is specifically directed to graduating seniors of the University.

2. Activity 2: Promote financial literacy
a. Who is responsible for the implementation of this activity? (name and
title)

JoAnn Ross, Director of Office of Student Financial Assistance
Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

b. Describe the activity. (250 words max)

The University will increase its efforts in educating students about
the pros and cons of borrowing as part of a broader effort to
provide students with a basic understanding of finances. WVSU,
like all colleges and universities, has a need to build student
awareness of loan debt and repayment obligations. WVSU will
emphasize the effectiveness of one-on-one communication and
repeating information to students to increase the probability that
the information will be retained.

As a part of this activity, the University will add financial literacy
information to its website; require a financial literacy session as
component of all Freshman Year Experience courses; and offer
workshops through the Student Success Series (on-campus
workshops offered throughout the year to assist students in
identifying programs and services that support student success) and
the Office of Residence Life.

c. What target populations, if applicable, does this activity address? (100
words max)
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The target population of this activity is all currently enrolled
students of the University.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation will begin in fall 2014and will be an ongoing
activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
from the Office of Student Financial Assistance and Enrollment
Management and Student Affairs, to achieve the desired outcomes.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The internal offices of Student Affairs and Academic Affairs will
work collaboratively to implement this activity. The University is
considering whether utilizing external expertise would be
beneficial and/or needed.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to improve student understanding of loans
and the associated responsibilities; to heighten awareness of
financial aid in general; to reiterate the impact of student choices
on aid eligibility, awards and progress toward degree completion.
The activity will be measured and assessed by its long term impact
on student loan default rates.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

As students continue to learn about the role and benefit of financial
assistance and the associated responsibilities, this activity will
impact retention metrics and progress toward degree completion.

Strategy J: Research & Development (if applicable)

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The general focus is to increase the number of students and faculty involved in
research, thereby increasing the number and amount of Research Grants &
Contracts.
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1. Activity 1: Establish an Office of Undergraduate Research
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Orlando F. McMeans, Vice President for Research and Public
Service

b. Describe the activity. (250 words max)

An Office of Undergraduate Research will be established under the
egis of the Vice President for Research and Public Service. The
office will monitor and support all research activities involving
undergraduate students.

c. What target populations, if applicable, does this activity address? (100
words max)

Any and all students involved in research and their faculty
mentors.

d. Provide a timeline for implementation of this activity. (250 words
max)

The office is to be established during the 2014-15 academic year.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
from the Office of Research and Public Service to achieve the
desired outcomes.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Vice President for Research and Public Service will work
collaboratively with the University Research Council and Dean’s
Council to achieve the desired outcomes.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The Office of Undergraduate Research will be responsible for
coordinating research opportunities across the campus of
undergraduate students. A database of students and faculty mentors
will be developed to coordinate and monitor opportunities, and
document student success via the annual Research Symposium.
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h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

All research and development metrics should be positively affected
by this activity as it expands the research activities at the
University by incorporating undergraduate students and provides
students with the firsthand experience of active research.

2. Activity 2: Integrate the Gus R. Douglass research faculty into the

appropriate departments and colleges on campus.
a. Who is responsible for the implementation of this activity? (name and

title)

Orlando F. McMeans, Vice President for Research and Public
Service

Kumara L. Jayasuriya, Provost and Vice President for Academic
Affairs

b. Describe the activity. (250 words max)

The portfolios of the research faculty in the Gus R. Douglass Land-
Grant Institute (GRDI) will be evaluated as to the appropriate rank
and tenure and assigned faculty status in a University department.
The Faculty Handbook will be modified as to evaluation criteria
for research-centric appointments.

c. What target populations, if applicable, does this activity address? (100
words max)

The principal population is the GRDI research faculty, but students
will benefit via increased opportunities for research with research-
centered faculty and more cutting edge curricula taught by faculty
conducting research.

d. Provide a timeline for implementation of this activity. (250 words
max)

The integration of GRDI faculty was initiated in the 2014 spring
semester. However, modification of evaluation criteria and other
issues are to be addressed in the 2014-2015 academic year.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University is utilizing existing research faculty to incorporate
as research faculty. As such, additional financial resources are not
required to achieve the desired outcomes.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)
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The Director of Research, Extension Administrator, Vice President
for Research and Public Service, Provost and Vice President of
Academic Affairs, and Faculty Senate have and are continuing to
collaborate to implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The faculty have been assigned to the appropriate departments.
The success of this activity will be assessed upon the actual
integration of the new faculty into existing academic programs, the
development of evaluation criteria for the faculty handbook, and
the degree of collaboration and participation in departmental
activities. The addition of research-oriented faculty into the
primarily teaching faculty is expected to result in greater research
activity within the department and will be monitored to measure
success/failure.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

All Research and Development metrics should be positively
affected by this activity as a result of increased collaboration
between research and teaching centered faculty.
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Comprehensive Plan A: Collaborative Process
1. Who is responsible for the implementation of the plan? (name(s) and title(s)) (100 words
max)

Katherine McCarthy, Vice President for Enrollment Management and Student Affairs
Kumara Jayasuriya, Provost and Vice President for Academic Affairs

2. Explanation of objective or focus of plan. (500 words max)

Through effective recruitment strategies and practices, WVSU seeks to provide
information, services, and support to qualified individuals in order to attract, admit,
and enroll a diverse student population in accordance with the academic and strategic
goals of the University.

The strategies and activities included in this plan support the University’s interest in
growing enrollment by collaborating with the Kanawha County School system,
enhancing communications with prospective students and working with WVSU
alumni to add to State’s visibility and outreach.

Decisions will increasingly be based upon new data, new technologies will continue
to be infused, response times will be monitored, and multiple channels of
communication will be utilized at various stages of the recruitment and admission
cycle.

3. Discussion of planning process:
a. Provide evidence that the process has been inclusive and collaborative. (participants
and affiliation) (250 words max)

The University is conducting ongoing institutional conversations regarding the
need to enhance outreach to and programming for prospective students in the
greater Kanawha Valley, the state of West Virginia and beyond. These
conversations included leaders from the Kanawha County School system, leaders
within the University’s alumni organizations and faculty and staff from across the
University.

In addition, the University recognizes that recruitment alone will not allow us to
grow our enrollment; improvements in retention must be realized.

b. Provide a summary of the information used to identify the focus of the plan. (250
words max)

Discussions included in 3a. informed the strategies and activities included in this
plan as did understanding best practices in recruitment and retention.

4. What are the intended outcomes of the plan? (250 words max)
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The intended outcomes of this plan are to grow WVSU student enrollment through
enhanced and intentional recruitment and retention activities, which include, but are
not limited to, moving forward with recruitment and retention functions, prospective
student demographics, the Vision 2020 — University Strategic Plan, and plans for new
academic programming.

5. Strategies to achieve the outcomes of the comprehensive plan (strategies will be reported
in the same way as above for strategies in support of objectives with quantitative
metrics).

A

STRATEGY 1: Grow opportunities for high school students from the greater
Kanawha Valley.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The focus of this strategy is to increase the number of high school students who study
for college credit through innovative programs at WVSU; some of which offer an
opportunity to obtain a year of college credit prior to completing high school.

4. Activity 1: Create 1+3 programs in at least 4 different areas.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Nathan S. Gainer, Director of Academic Educational Outreach
Kumara L. Jayasuriya, Provost and Vice President for Academic
Affairs

b. Describe the activity. (250 words max)

WVSU will collaborate with school districts to establish a
partnership with the high schools in order to develop 1+3
programs. In this program, high school juniors and seniors will be
enrolled in a degree program of their choice and take college
courses from WVSU towards their chosen degree program.
Students who complete the first step of the program are given the
opportunity to finish their degree in three years at WVSU.

c. What target populations, if applicable, does this activity address? (100
words max)

This activity’s target population is high school juniors and seniors.

d. Provide a timeline for implementation of this activity. (250 words
max)

This activity began in fall 2014. The University’s goal is to partner
with at least five high schools by spring 2015.
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e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Existing finances and staffing from Academic Affairs will be
utilized to achieve the desired outcomes.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

WVSU will work with local school districts to expand the activity.
Internally, Academic Affairs works with Enroliment Management
and Student Affairs to make this activity occur.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Establishing at least five partnerships with local high schools by
spring 2015 is the intended outcome. Implementation will be
measured as a success or failure depending on the number of
partnerships established by spring 2015. Overall success or failure
will be assessed by tracking the number of students enrolled in the
1+3 programs as the program progresses.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

As collaboration with the local school districts to provide
opportunities to earn college credit to high school students will
attract enrollment in these courses, this activity will have an impact
on the University’s total headcount enroliment

5. Activity 2: Increase course offerings for high school students who attend
Upward Bound at WVSU in the summer.
a. Who is responsible for the implementation of this activity? (name and
title)

Barbara Cary, Director of Upward Bound

Krystal Tolliver, Director of Upward Bound Math and Science
Nathan S. Gainer, Director of Academic Educational Outreach
T. Ramon Stuart, Associate Provost & Associate Vice President
for Academic Affairs

b. Describe the activity. (250 words max)

This activity is to increase the number of seats available in college
classes offered to junior and senior level high school students
enrolled in the University’s Upward Bound programs. The
University will look to increase other class offerings as the
program progresses. Currently, these students take the college
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courses at no cost as the University works with the Upward Bound
Program to provide scholarships to these students. The University
provides supplemental instruction through the Upward Bound
programs to ensure that students have all the right tools to succeed
in these college courses.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is junior and senior high school students that
participate in the Upward Bound programs.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity will begin in summer 2015.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

As many of the students that participate in the Upward Bound
programs are low-income, first generational potential college going
students, the University will utilize funding allotted to Academic
Affairs to provide the scholarships necessary for these students to
participate in the college courses.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Academic Affairs staff is working with the federally funded
Upward Bound and Upward Bound Math and Science areas to
coordinate efforts.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The expected outcome is to increase the number of junior and
senior level high school students participating in the Upward
Bound programs that take college courses and obtain college
credit(s). Assessment of this task will require a comparison of the
number of Upward Bound students who previously took classes
through the bridge program compared with the number of students
who enroll in the summer through this new initiative.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity has the potential to assist with the University’s first-
time student enrollment as these students are more likely to enroll
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in WVSU because they are provided the opportunity to complete
college credit(s) while still being considered high school students.

6. Activity 3: Expand the Collaborative Program
a. Who is responsible for the implementation of this activity? (name and
title)

Nathan S. Gainer, Director of Academic Educational Outreach
Kumara L. Jayasuriya, Provost

b. Describe the activity. (250 words max)

The University will work with representatives from the Kanawha
County School system to increase the enrollment of the current
Collaborative Program from 70 to 100 students. The Collaborative
Program offers high school students the opportunity to obtain high
school credit at their home high school and college credit at

WV SU by taking college courses on WVSU’s campus.

The student is enrolled at the WVSU as a regular college student
and takes all courses at the University but is provided high school
and college credit for each class taken at the University.
Additionally, the student is allowed the opportunity to participate
in any high school extracurricular activity at their home high
school.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is high school students (freshman,
sophomores, juniors or seniors) within the Kanawha County
School system.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity begins in fall 2015.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

To accommodate the increased number of students to WVSU’s
campus, the University will utilize classroom space in Sullivan
Hall to accommodate the increased number of students. The high
school students will take classes with college students; therefore,
additional faculty are not anticipated to be necessary.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)
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The University’s Academic Affairs Office will work with
representatives from the Kanawha County School system to
achieve this new goal. The University’s offices of Academic
Affairs, Business and Finance and Student Affairs will work
collaboratively together to locate the additional classroom space
and infrastructure needed for the expansion.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase the number of high school
students who receive college credit through the Collaborative
Program beginning with the fall 2015 semester. The University
will measure this activity by comparing program enrollment data
from previous years to enrollment data related to the 2015
academic year and moving forward.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity would help with enrollment as the overall headcount
and FTE numbers would increase because students in the
collaborative program take a minimum of 12 credit hours per
semester much like other college students.

. STRATEGY 2: Enhanced outreach and communication with prospective
students.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Enhance the prospective student communication flows designed to convert inquiries
into applicants and applicants to enrolled students by incorporating personalized
messaging targeted at specific student populations (honors students, transfer students,
early high school) using a systematic approach that includes varied communication
methods (direct mail, email, telephone calls, text messaging and in-person) resulting
in enrollment growth. Communication methods are designed to build and sustain
student interest throughout the recruitment process.

1. Activity 1: Use CRM/EMAS Pro to create additional communication
flows.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

\ Amanda Anderson, Director, Office of Admissions
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Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs.

b. Describe the activity. (250 words max)

The University will enhance, in number and content, existing
prospective freshman and transfer communication flow by adding
specific academic messaging and/or honors messaging. These
messages will highlight academic majors, special programming
such as honors, research rookies, and the work of academic
organizations such as the WVSU Chapter of the American
Chemical Society. (See strategy document for additional
communication flow for early high school students.)

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is prospective and newly enrolled students.

d. Provide a timeline for implementation of this activity. (250 words
max)

The University began this activity in the fall 2014 and will
continue doing so for the foreseeable future.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources of
the offices described in subsection (f) of this activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The internal departments that will collaborate are Enroliment
Management and Student Affairs, Academic Affairs and
University Relations offices.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Assessment of the outcomes relate directly to the activity’s goals
of increasing conversion of inquiries to applicants and conversion
of applicants to enrolled students. Implementation of the activity is
assessed by comparing previous academic year communications to
the 2015 academic year communications in terms of depth and
variety of academic information shared with prospective students.
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EMAS Pro, the University’s prospective student CRM, allows the
University to track inquiry and applicant volume and
communications developed and sent/delivered.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

All enrollment areas included in the access metrics will be affected
by sharing more information with students about academic majors
and other academic-related programming with prospective
students.

2. Activity 2: Create University-wide calendar of all activities designed to
engage prospective students.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Amanda Anderson, Director, Office of Admissions

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

(with additional support from Academic Affairs)

b. Describe the activity. (250 words max)

Several University departments are involved in outreach and
activities designed to bring high school students to the WVSU
campus and to engage with high school students at off-campus
activities. A university-wide calendar of such activities and events
will ensure the Office of Admissions is included in programming
as appropriate and participating departments have necessary
staffing, materials and messaging to support their endeavors.

c. What target populations, if applicable, does this activity address? (100
words max)

As mentioned in subsection (b), several University departments are
involved in outreach, etc. As such, this activity will require
participation with WVSU faculty, staff and alumni engaged in such
outreach.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation began in fall 2014 and will continue for the
foreseeable future.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)
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The University will utilize existing staff and financial resources
associated with the offices involved with this activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Enrollment Management and Student Affairs,
Academic Affairs, Athletics and Alumni Affairs will collaborate
internally on this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcomes are to increase student inquiries; more
coordinated outreach to high school students and their families;
increase visibility and support for the college search process and
the opportunities available at WVSU. Assessment of this activity
involves tracking inquiries, number of participating faculty and
staff/departments along with outreach activities.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

All enrollment areas included in the access metrics will be affected
by more effectively coordinating University participation in on-
campus and community activities.

3. Activity 3: Develop and implement the WVSU Volunteer Admissions
Alumni Network (VAAN)
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Amanda Anderson, Director of Admissions

Katherine McCarthy, Vice President for Enroliment Management
and Student Affairs

(with support from University Advancement/Alumni Relations)

b. Describe the activity. (250 words max)

By organizing alumni volunteers to engage in effective outreach
and recruitment activities in their respective communities, the
University will increase the number of students considering
WVSU for their higher education institution; increase the
percentage of admitted students who enroll; provide local
information sources for prospective students and families and
regional assistance for admissions staff.
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What target populations, if applicable, does this activity address? (100
words max)

The target populations of this activity are WVSU alumni in yet to
be determined locations across the United States and prospective
students from the corresponding areas.

Provide a timeline for implementation of this activity. (250 words
max)

Implementation of the activity is ongoing as alumni were
introduced to this program in April 2014. The establishment of
formal training for alumni will be completed over the course of the
2015-16 academic year.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Existing Alumni Affairs and Enrollment Management and Student
Affairs staff and financial resources will be deployed to achieve
this activity.

What internal and external entities will collaborate to implement this
activity? (250 words max)

Enrollment Management and Student Affairs and University
Advancement’s Alumni Affairs Office will collaborate internally
and externally with WVSU alumni chapters located across the
country to implement this activity.

What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Implementation of the activity will be assessed by the
identification and training of alumni to become VAAN members.
Activity outcomes will be assessed by the number of inquiries
generated through the VAAN program; conversion of VAAN
generated student inquiries to applicants and conversion of
applicants to enrolled students.

Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

All enrollment areas included in access metrics will be affected by
increasing visibility of the University resulting from alumni
participation in new student recruitment efforts.

C. STRATEGY 3: Create a Retention Plan.
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Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The University has recently established a Retention and Student Success Council; the
creation of a Retention Plan is underway. The plan will outline activities that will be
implemented to support increased first-to-second year retention; overall retention; and
degree attainment.

1. Activity 1: Create a Retention Plan.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Katherine McCarthy, Vice President for Enrollment Management
T. Ramon Stuart, Associate Provost & Associate Vice President
for Academic Affairs

b. Describe the activity. (250 words max)

The University’s Retention and Student Success Council has met
throughout the spring 2014 semester and has created a robust list
of considerations for inclusion in a University Retention Plan.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is all currently enrolled students at the
University as this activity is a plan on retaining students from one
semester to the next.

d. Provide a timeline for implementation of this activity. (250 words
max)

The University’s retention plan is to be completed in the fall 2014
with implementation of the plan beginning soon after.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The plan is being created using existing staff resources.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Academic Affairs, Enrollment Management and
Student Affairs will collaborate on the implementation. The
Retention and Student Success Council includes representation
from across the University (faculty and staff).

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)
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Completing the actual retention plan is the outcome assessment
tool. Implementation assessment will be conducted through the
faculty and staff reception of the plan. Feedback will be collected
through meetings with key stakeholder groups and individuals.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

In the long term, the plan has impact on all areas included in
student success metrics.

Comprehensive Plan B: Financial Aid
1. Who is responsible for the implementation of the plan? (name(s) and title(s)) (100 words
max)

Katherine McCarthy, Vice President for Enrollment Management and Student Affairs
JoAnn Ross, Director of Office of Student Financial Assistance

2. Explanation of objective or focus of plan. (500 words max)

The WVSU Office of Student Financial Assistance helps students, and in many cases
their families, search and apply for financial aid as well as receive and maintain
eligibility for various types of financial aid. The office also offers financial aid
education through individual counseling, campus activities and group presentations.
Staff also research and resolve individual student issues. The office strives to provide
accurate and timely financial aid processing that is in full compliance with all federal,
state, and institutional regulations.

The focus of this plan is to support student recruitment and retention by increasing
and enhancing the information regarding financial assistance provided to:

1. prospective and current students and their families - financial aid application and
award process; include information about types of aid and associated requirements
and responsibilities.

2. faculty and staff so that they are aware of the information provided to students and
their families, the implications of Satisfactory Academic Progress (SAP) and the
relationship between financial aid policy and decisions students make regarding
course withdrawal, change in majors, borrowing, etc.

3. Discussion of planning process:
a. Provide evidence that the process has been inclusive and collaborative. (participants
and affiliation) (250 words max)

Departmental managers within Enrollment Management and Student Affairs have
provided input regarding the need to educate students (along with faculty and staff)
regarding financial aid programs and services. Student questions and behavior has
reinforced the need for enhanced communication.
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b. Provide a summary of the information used to identify the focus of the plan. (250
words max)

Student inquiries regarding financial aid drive the need for enhanced communications
through all modes — print materials, telephone, email, in-person, and website.

What are the intended outcomes of the plan? (250 words max)

The intended outcome is to improve student financial aid learning and knowledge
through enhanced messaging and communications; supported by stronger customer
service.

Strategies to achieve the outcomes of the comprehensive plan (strategies will be reported
in the same way as above for strategies in support of objectives with quantitative metrics)

A. STRATEGY 1: Communication Review and Enhancements
Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The Financial Aid department within the Enrollment Management and Student
Affairs office will conduct a communication review and develop enhancements to
their communication efforts.

1. Activity 1: Creation of Financial Aid communication plan.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

JoAnn Ross, Director of Office of Student Financial Assistance
Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

b. Describe the activity. (250 words max)

1. Create a master spreadsheet of all standard messages sent to
students. The spreadsheet will include key characteristics of the
communication such as trigger, purpose, timing, and volume and
summary of the content of each communication. A review of the
spreadsheet for completeness and accuracy will be ongoing.
Implement appropriate changes from the review of the spreadsheet
will be ongoing.

2. Create a directory of all print materials distributed to students. A
review of the directory for completeness and accuracy will be
ongoing. Implement appropriate changes from the review of the
directory will be ongoing.

3. Create a financial aid brochure for prospective students.
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4. Explore best practices for University financial aid websites.
Implement practices that further enhance our ability to provide
timely, accurate and necessary information to students and
families.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is current and prospective students and their
families.

d. Provide a timeline for implementation of this activity. (250 words
max)

The creation of the plan began in fall 2014 and will be an ongoing
activity at the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Existing staff and financial resources of the Office of Student
Financial Assistance will be utilized to achieve intended outcomes.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Enrollment Management and Student Affairs and
University Relations and Operations will collaborate internally to
implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The plan will improve the understanding of communications —
messages, timing, etc. This activity will be used to create a plan for
enhanced communications and outreach resulting in improved
student learning regarding financial aid eligibility, requirements,
application and awards. Assessment includes the number of
students submitting their FAFSA in a timely manner and, over
time, the number of students impacted by Satisfactory Academic
Progress (SAP).

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will foster progress in student success metrics and
progress toward degree completion (indirect), by providing more
robust and timely information about financial assistance which is
critical to student success and degree attainment at the University.
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2. Activity 2: Faculty/Staff Education (Lunch n’ Learn)
a. Who is responsible for the implementation of this activity? (name and
title)

JoAnn Ross/Director, Student Financial Assistance

b. Describe the activity. (250 words max)

Financial Aid staff will offer a Lunch n’ Learn program designed
to educate faculty and staff about financial aid; especially those
areas, such as Satisfactory Academic Progress (SAP), which may
be impacted by academic advising and student choices.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity is the faculty and staff of the
University.

d. Provide a timeline for implementation of this activity. (250 words
max)

The implementation of this activity will began in fall 2014 and will
be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

This activity will utilize existing staff of the University. The event
will be brown bag event, where participants bring their own
lunches and there are no costs to the University.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

All areas of the University participating in this activity will
collaborate as this activity is a learning process for the faculty and
staff not associated with the Financial Aid department.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to improve faculty and staff
understanding of financial aid policies and procedures, especially
those that impact student progress and the choices students make
regarding their academic career and path to a degree.

A pre- and post-activity survey will be given to assess learning of
the information presented.
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h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will assist with all areas within the students’ success
metrics and progress toward degree completion (indirect), by
working to ensure faculty and staff understand the impact of
policies and procedures associated with financial aid.

. STRATEGY 2: Provide ongoing visibility for financial aid awareness through
participation in University and community events.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

WV SU serves a diverse student population, many of which are first-generation
college students. The Office of Student Financial assistance stresses the importance of
completing the FAFSA as early as possible (by March 1). We intend to further the
University’s recruitment and retention efforts through participation in a variety of
service activities involving students, families, faculty, staff and members of the
community which will improve visibility of financial aid and timely completion of
the FAFSA.

1. Activity 1: Create Financial Aid Nights in the Residence Halls
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

JoANnn Ross, Director of the Office of Student Financial Assistance
Jarvis Purnell, Director of Residence Life

b. Describe the activity. (250 words max)

As the title of this activity indicates, Financial Aid and Residential
Life staff will set up a financial aid table in the residence halls just
after mid-terms. Staff will share information about “getting ready
to complete the FAFSA,” provide a checklist of requirements,
timelines and information related to aid verification. In addition to
the information table, residential students will be encouraged to
participate in a workshop offered through the Student Success
Series (workshops offered throughout the year to promote various
programs and services that support student success) which will
assist students in learning about financial aid and the impact of
their academic choices.

c. What target populations, if applicable, does this activity address? (100
words max)

This activity is targeted toward currently enrolled students who
live in the University residence halls.

72
Page 53 of 102



d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity began in fall 2014 and will be an
ongoing activity.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
allocated to the Office of Student Financial Assistance for the
implementation of this activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Internal collaboration between the Offices of Student Financial
Assistance and Residence Life will be conducted for this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to enhance student understanding of the
financial aid programs available to them. Attendance at the event
will measure implementation and a pre- and post-activity survey
will be conducted to measure the information learned.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will assist with all areas included in the students
success metrics and progress toward degree completion (indirect)
by working to ensure University residential students have an
understanding of financial aid and its implications for their success
and degree attainment.

2. Activity 2: Create FAFSA Wednesday’s
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

JoAnn Ross, Director of Office of Student Financial Assistance

b. Describe the activity. (250 words max)

Figuring out how to pay for a college education is more
challenging than ever and completing the required financial aid
forms can be complicated and time consuming.

To assist students and their families, “FAFSA Wednesday” is a
special help session held at the Office of Student Financial
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Assistance each Wednesday during the spring semester. Staff will
assist students and families to complete the FAFSA early and
accurately.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is prospective and currently enrolled students
with special attention/outreach being made to first-time freshmen.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation will begin in spring of 2015. This activity will be
assessed based upon the number of participants to determine if it
should be an ongoing activity.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources to
implement this activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The staff of the Office of Student Financial Assistance will host
and support this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to foster the timely completion of the
FAFSA by prospective and currently enrolled students. This
outcome will be monitored by tracking student and family
participation and evaluating their experience. Staff will track
enrollment and retention of these students that participate.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will assist with all areas included in the student
success metrics and progress toward degree completion (indirect)
by working to ensure students are completing their FAFSA in a
timely and accurate manner.

3. Activity 3:
Celebrate

Continue to support College Goal Sunday (February 2015).
Financial Aid Awareness Month (February).
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a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

JoANnn Ross, Director of Office of Student Financial Assistance

b. Describe the activity. (250 words max)

The University will serve as host site for College Goal Sunday.
This will be the University’s 2nd year of hosting this event.
College Goal Sunday is an opportunity for students and families to
get free help completing the Free Application for Federal Student
Aid (FAFSA). Local financial aid professionals will offer one-on-
one, confidential support.

Additionally, the University will generate interest in FAFSA
completion by offering a variety of fun activities (with prizes!)
throughout the month of February in 2015 to acknowledge
Financial Aid Awareness Month.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is prospective and currently enrolled students
of the University.

d. Provide a timeline for implementation of this activity. (250 words
max)

College Goal Sunday is sponsored by the College Foundation of
West Virginia (cfwv) and is held each spring semester. WVSU’s
participation in this activity was first implemented during the
spring 2014 semester and the University welcomes the opportunity
to continue to participate in the years ahead.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
from the Office of Student Financial Assistance to implement this
activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The University’s Office of Student Financial Assistance works
with the College Foundation of West Virginia (cfwv) to host and
staff this event.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)
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The intended outcomes are to increase awareness of financial aid
and the importance of early FAFSA completion and to assist
individuals with completing their FAFSA forms accurately and on
time. The activity and outcomes will be assessed by tracking the
number of activities offered throughout February; the number of
participants; and the FAFSA completion rates.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

Supports areas included in student success metrics (indirect) by
increasing awareness of financial aid programs and promoting
early completion of the FAFSA and the assistance available to
students to complete the FAFSA.

. STRATEGY 3: Improved student service.
Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The Office of Student Financial Assistance is committed to providing students and
their families with the service and information they need to navigate and understand
the financial aid process. The office supports enrollment and retention by identifying
resources and educating parents and students so that they may make sound financial
decisions. To accomplish these goals, the office must provide accurate and timely
information in a positive and proactive manner. Ongoing assessment of staff
interactions and student behavior is necessary.

1. Activity 1: Survey Card
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

JoAnn Ross, Director of Office of Student Financial Assistance

b. Describe the activity. (250 words max)

The Office of Student Financial Assistance is creating a short
survey card for students to complete after their visit to the office.
The goal is to gain a better understanding of what the student
learned following their counseling session. The survey feedback
will also indicate potential areas of improvement, whether it be for
the staff or the office operations in general.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is primarily currently enrolled students of the
University, although prospective students will be included as well.
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d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation began in fall 2014 and will be an ongoing activity
of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources of
the Office of Student Financial Assistance to implement this
activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Office of Student Financial Assistance staff will implement
and facilitate this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to introduce the survey card to the
operations of the office to gain a better understanding of
information obtained during the student’s time with staff. The
implementation will be assessed by the introduction of the survey
card and number of completed cards received. The outcomes of the
activity will be assessed by compiling the results and information
from the completed cards to determine if the participants
understood more of the financial aid process after leaving the
office than when arriving.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will assist with all areas included in the students
success metrics, student retention and progress toward degree
completion (indirect), by working to ensure University students
have an understanding of financial aid and its implications for their
success and degree attainment.

2. Activity 2: Tracking inquiries and traffic.
a. Who is responsible for the implementation of this activity? (name and
title)

JoAnn Ross, Director of Office of Student Financial Assistance

b. Describe the activity. (250 words max)
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The Office of Financial Student Assistance is developing a
tracking mechanism of student inquiries — telephone, email and in-
person -- to assess the volume of activity and reason for the
inquiry. Ultimately, this information will be used to drive outreach
and messaging.

What target populations, if applicable, does this activity address? (100
words max)

Primarily, the target population is enrolled students and their
family members. This activity will also impact prospective
students and their families.

Provide a timeline for implementation of this activity. (250 words
max)

Implementation began in fall 2014 and will be an ongoing activity
of the University.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The University will utilize existing staff and financial resources
assigned to the Office of Student Financial Assistance to
implement this activity.

What internal and external entities will collaborate to implement this
activity? (250 words max)

The staff of the Office of Student Financial Assistance will host
and support this activity.

What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The short term outcome will be the development and utilization of
a tracking mechanism. Assessment of the activity implementation
includes the completion and effective use of the tracking
mechanism.

The long term intended outcome is to obtain direct information
about foot traffic into the Office of Student Financial Assistance
and the reason for the individuals visit in an effort to provide better
communication and outreach to, not only current students, but
prospective students as well. Assessment of the activity includes
month to month comparisons of foot traffic and information
gleaned from those assessments.
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h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will assist with overall recruitment and retention
initiatives through increased understanding of the kinds of
questions and concerns students have regarding financial
assistance and the resulting improvements to University
communications to better respond to these common inquiries.
Ultimately, students and families will have increased knowledge of
aid and support programs.

Comprehensive Plan C: Academic Quality
1. Who is responsible for the implementation of the plan? (name(s) and title(s)) (100 words

max)

Kumara L. Jayasuriya — Provost & Vice President for Academic Affairs

T. Ramon Stuart — Associate Provost & Associate Vice President for Academic
Affairs

Robert Barney — Interim Dean of Natural Science and Mathematics

David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

2. Explanation of objective or focus of plan. (500 words max)

This plan stresses academic quality through program assessment. Each program will
have a comprehensive assessment plan that includes a timeline for the assessment
process. In addition, general education courses will be assessed for quantitative
literacy, communication, critical thinking, and problem solving skills.

3. Discussion of planning process:

a. Provide evidence that the process has been inclusive and collaborative. (participants
and affiliation) (250 words max)

The planning process started with the department chairs working with faculty in
the program to discuss strategies. Department chairs and deans subsequently
shared the plan with the Provost and the other campus community members.

b. Provide a summary of the information used to identify the focus of the plan. (250
words max)

During departmental assessment meetings faculty discussed results of their
assignments. The information found is utilized to make the plan.

4. What are the intended outcomes of the plan? (250 words max)
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The plan intended to ensure that graduates from WVSU will be proficient in five
areas:

In their degree respective content areas;
In communication;

In quantitative literacy;

In critical thinking; and

In problem solving skills.

5. Strategies to achieve the outcomes of the comprehensive plan (strategies will be reported
in the same way as above for strategies in support of objectives with quantitative metrics)

A

STRATEGY 1: Assess, identify the deficiencies and make changes to the

programs in the five areas described above.
Describe the general focus of the strategy designed to foster progress on the objective. (250

words max)

The primary focus of this strategy is to assess students in the five aforementioned
areas in order to identify potential gaps in learning. This involves creating an
assessment tool, such as rubrics, collecting data and identifying areas of improvement
in order to make effective changes in the program structure. This may include adding
or revising courses or sections within courses to provide in-depth coverage of the
deficient areas.

1. Activity 1: Development of assessment instruments.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

b. Describe the activity. (250 words max)

Every program must develop assessment instruments to measure
content knowledge, quantitative literacy, communication, critical
thinking and problem solving skills.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is all students taking general education
courses at WVSU.

d. Provide a timeline for implementation of this activity. (250 words
max)
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The development of the assessment instruments, such as rubrics,
will take place during the 2014-15 academic year.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

This will be a collaborative effort stretching across the many areas
of academics at the University and include: the department chairs,
program coordinators, general education coordinator, the faculty
senate general education committee and faculty members.
Additionally, the staff of the Institutional Research, Assessment
and Effectiveness Office, which falls under the University
Relations & Operations Department, will be integrally involved
with the development and monitoring of the assessment activities.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

This activity will be a collaboration between the general education
committee of the faculty senate, faculty of each degree program
and the Office of Institutional Research, Assessment and
Effectiveness.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is that all the degree programs at WVSU
will have assessment instruments to measure student learning in
quantitative literacy, communication, critical thinking and problem
solving skills. Association of American Colleges and Universities
(AAC&U) value rubrics will provide a best practices example for
the assessment tools.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This will have an impact on retention because the University’s
ability to evaluate the strengths and weaknesses of its classes
provide an opportunity to redevelop them in a manner that meets
the needs of the students. It is expected that this practice will
increase the graduation rates because as the University improves
quality of instruction, the more students will move toward degree
completion in a timely manner.

2. Activity 2: Development of assessment timeline.
a. Who is responsible for the implementation of this activity? (name and
title)
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Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

b. Describe the activity. (250 words max)

Each academic department will create a timeline for assessment of
the areas described above. Timelines will be specific to each
department.

c. What target populations, if applicable, does this activity address? (100
words max)

All students taking general education courses at WVSU.

d. Provide a timeline for implementation of this activity. (250 words
max)

The development of departmental specific timelines will be
completed during the spring 2015 semester.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The development of assessment timelines requires input and
guidance from each college deans, department chairs, the general
education committee and program faculty.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Each department that houses the program(s) and the general
education committee will collaborate in the development of
department specific assessment timelines.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to have a clear, attainable timeline for the
assessment process by the completion of the spring 2015 semester.
By mid-semester, each department will present a status report to
their respective College Deans who will present the status of the
timeline development to the Academic Affairs office. Departments
in need of support to remain on target will be identified and
supported as needed.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)
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Overall, this activity will help the University identify opportunities
for growth which is something that will foster progress in a variety
of areas.

3. Activity 3: Implementation of assessment tools, analysis of findings and
adjust programs accordingly.
a. Who is responsible for the implementation of this activity? (name and
title)

Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

b. Describe the activity. (250 words max)

The deans, department chairs and faculty will utilize the
assessment instruments they developed to collect data, analyze the
data collected, and make changes to their respective programs
accordingly.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population is WVSU students enrolled in degree
programs that are being assessed.

d. Provide a timeline for implementation of this activity. (250 words
max)

With the assessment timelines to be developed in the spring 2015
semester, the implementation of assessment tools and collection of
data will begin in fall 2015. Analysis and implementing data
supported improvements to programs will follow in spring 2015.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

In addition to the college deans, department chairs and program
coordinators, the University’s Institutional Research, Assessment
and Effectiveness Office will be utilized in the implementation,
collection and analysis phases of the assessment plan(s).

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Many areas of Academic Affairs including the individual
departments and college deans will collaborate with one another
and with the Office of Institutional Research, Assessment and
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Effectiveness to implement assessment tools, gather and analyze
data.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is for every University program to have an
assessment plan in action which provides faculty, department
chairs and deans with data on how WVSU students demonstrate
competency in content discipline, and proficiency in the use of
quantitative literacy, critical thinking, problem solving and
communication skills. The department chairs and college dean will
be able to analyze reliable data, confer with program faculty and
implement effective improvements to address program needs and
student deficiencies.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This will have an impact on retention because the potential
adjustments to be made based on information obtained from this
process could change the way students learn at the University.
Consequently, this would also increase graduation rates because
the University faculty would understand and know the areas
needed to assist students move efficiently from class-to-class on
the pathway to degree completion.

B. STRATEGY 2: Improve quantitative literacy, critical thinking, problem-solving
and communication skills of first-year students.
Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The main focus of the strategy is to improve quantitative literacy, critical thinking,
problem-solving and communication skills during students’ first year at WVSU.

1. Activity 1: Revise the Freshman Year Experience courses by including
activities that stress quantitative literacy, critical thinking, problem
solving, and communication skKills.

a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Kumara Jayasuriya — Provost and Vice President for Academic
Affairs

Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities
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b. Describe the activity. (250 words max)

First Year Experience (FYE) is a set of courses that is required of
all incoming freshman. The University will require that all FYE
instructors include sections on quantitative literacy, critical
thinking, problem-solving and communication skills. In addition,
FYE courses will be required to administer at least one assignment
to test student understanding and abilities in the aforementioned
areas.

c. What target populations, if applicable, does this activity address? (100
words max)

The target audience for this strategy is incoming freshman

students; however, all WVSU graduates are required to complete

the FYE courses.

d. Provide a timeline for implementation of this activity. (250 words
max)

Revision of the FYE courses will be planned during the 2014-15

academic year, implemented in the 2015-16 academic year and

will be an ongoing activity of the University.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Deans, department chairs and FYE faculty will collaborate to

revise the FYE courses to meet the intended goals.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Deans, department chairs and faculty will collaborate with one

another and with the Office of Institutional Research, Assessment

and Effectiveness. Collaborating with the latter, upon

implementation of assessment tools, will insure revisions to the

courses are aligned with data driven student needs.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Intended outcome is to have all the FYE courses include an

assignment that can be used to measure students’ proficiency in

quantitative literacy, critical thinking, problem-solving and
communication skills. In doing so, the University can help meet its
goal of graduating students proficient in these areas.
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h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

As the University starts to engage students the moment they arrive
on campus to orient them to the many valuable resources available
will impact the University’s retention rates. Furthermore, as
students are made aware of the resources available to them, they
can utilize these resources to navigate the pitfalls that may hinder
their ability for degree completion and positively affect graduation
rates.

2. Activity 2:

Placement of incoming freshman

a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

T. Ramon Stuart — Associate Provost & Associate Vice President
for Academic Affairs

Robert Barney — Interim Dean of Natural Science and Mathematics
David Bejou — Dean of Business and Social Sciences

Paige Carney — Acting Dean of Professional Studies

Scott Woodard — Interim Dean of Arts and Humanities

b. Describe the activity. (250 words max)

This is activity is actively placing freshmen students in
mathematics, English and other general education courses that
stress critical thinking and problem-solving in their first year at
WVSU.

c. What target populations, if applicable, does this activity address? (100
words max)

The target audience for this activity is incoming WVSU freshmen.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity will begin during the 2015-16
academic year.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

University staff in both Academic Affairs and Enrollment
Management and Student Affairs will work together to ensure
incoming freshman are enrolled in critical thinking and problem-
solving courses such as mathematics, English and other general
education courses.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)
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To meet the goals of this activity, staff and faculty in Academic
Affairs, the University’s four colleges and Enrollment
Management and Student Affairs will work collaboratively
together.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is for every incoming freshman to enroll in
at least two courses that stress quantitative literacy, critical
thinking, problem solving, and/or communication skills. The
number of students enrolled in these courses will vary based upon
the size of the freshman class annually.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This will have an indirect impact on retention and graduation rates
as completing courses rooted in problem-solving and critical
thinking early in a student’s University endeavor will enable
him/her to develop the skills necessary to successfully complete
other, more challenging courses in their chosen degree path. Such
skills enable students to more easily navigate required course work
and earn their respective degrees.

Comprehensive Plan D: Career Pathways
1. Who is responsible for the implementation of the plan? (name(s) and title(s)) (100 words
max)

Katherine McCarthy, Vice President for Enrollment Management and Student Affairs
T. Ramon Stuart, Associate Provost & Associate Vice President for Academic Affairs
Sandy Maharaj, Director of Career Services and Cooperative Education

Dr. Azam Bejou, Director of Academic Internships

2. Explanation of objective or focus of plan. (500 words max)

Through the offices of Career Services and Academic Internships, WVSU helps
students determine and fulfill their career goals through a variety of specialized
programs, services and resources. Functions include individual consultation and
group programming to assist with career development needs while educating students
about employment, internships, and cooperative education experiences.

3. Discussion of planning process:
a. Provide evidence that the process has been inclusive and collaborative. (participants
and affiliation) (250 words max)
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Discussions between Enrollment Management and Student Affairs and Academic
Affairs have resulted in the belief that improved coordinated efforts between these
areas will result in more effective and productive opportunities for the
University’s students.

b. Provide a summary of the information used to identify the focus of the plan. (250
words max)

In development of the focus of this plan, the University included staff
responsibilities; current outreach activities; the potential for increased efficiencies
and effectiveness; and better outcomes for WVSU students.

What are the intended outcomes of the plan? (250 words max)

Enhanced outreach to prospective employers, the University community and enrolled
students. Ultimately, this plan should result in additional career related opportunities
for WVSU'’s students.

Strategies to achieve the outcomes of the comprehensive plan (strategies will be reported
in the same way as above for strategies in support of objectives with quantitative metrics)

A. STRATEGY 1: Coordinate outreach to identify career-related opportunities for
WV SU students.
Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Continue to work with local businesses, industry, government agencies and non-
profits to develop internship, cooperative experiences and permanent employment
opportunities for WVSU students and graduates.

1. Activity 1: Coordinate, currently separate, outreach to prospective
employers.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Sandy Mabharaj, Director of Career Services and Cooperative
Education
Dr. Azam Bejou, Director of Academic Internships

b. Describe the activity. (250 words max)

Currently, two on-campus offices are engaged in separate outreach
to prospective employers, in an effort to seek and promote career-
related opportunities. Coordinated outreach is a more effective use
of limited resources and will appear more logical to prospective
employers and students.
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What target populations, if applicable, does this activity address? (100
words max)

This activity targets prospective employers for WVSU graduates.
The activity also targets currently enrolled students as this activity
will develop new opportunities for real-life, hands-on experience
related to their degree programs.

Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity began in fall 2014 and is an
ongoing activity of the University.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Resources allocated to meet the goals of this activity include
existing staff and financial resources of the two existing on-
campus offices (Career Services and Cooperative Education;
Academic Internships).

What internal and external entities will collaborate to implement this
activity? (250 words max)

The University’s Career Services and Cooperative Education, and
Academic Internships are collaborating with prospective WVSU
graduate employers.

What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to increase coordinated outreach to
prospective employers by the two departments identified in
subsection (e). Ultimately, it is envisioned this coordination will
result in more career-related opportunities for WVSU students.
Additional joint programming offered by Career Services and the
Academic Internship Office may be developed. This activity may
also help track student participation and growth in career-related
opportunities.

h. Does the activity foster progress in another compact strategy or plan

and how? (250 words max)

This activity is specific to Strategy 1 of the Comprehensive Plan
D: Career Pathways.
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2. Activity 2: Develop a one-stop-shop (database) of opportunities for
students.
a. Who is responsible for the implementation of this activity? (name and
title)

Sandy Maharaj/Director of Career Services and Cooperative
Education

Dr. Azam Bejou/Director of Academic Internships

Academic Affairs — especially Deans and faculty.

It will be determined as the plan moves forward if support from
WVSU’s Information Technology (IT) department is required.

b. Describe the activity. (250 words max)

With the results of Activity 1, the goal is to have one database for
students to utilize to identify career-related opportunities.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population to benefit from and use the database is
currently enrolled students.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation began in fall 2014 and remains ongoing.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Resources allocated to this activity include existing staff and
financial resources of the offices collaborating.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Enrollment Management and Student Affairs,
Academic Affairs and IT, as needed, will collaborate internally to
implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to develop a University-wide coordinated
approach to sharing career-related opportunities for students. The
long-range goal of this activity is to have more students take
advantage of career-related opportunities available to them.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)
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This activity is specific to Strategy 1 of the Comprehensive Plan
D: Career Pathways.

. STRATEGY 2: Collect and share student outcomes information. Create and
share student success stories.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Through a survey tool developed and implemented spring 2014, WVSU has collected
more information from May 2014 graduates regarding job placement than it has in the
past. Collaboration with stakeholders will yield even more information regarding
outcomes of the Class of 2014.

1. Activity 1: Analysis of May 2014 graduate survey data.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Sandy Mabharaj, Director Career Services and Cooperative
Education

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

University Relations” Commencement Committee

b. Describe the activity. (250 words max)

The University will compile graduate survey data, then analyze
and prepare presentation of survey results. The Director of Career
Services and Cooperative Education along with the Vice President
for Enrollment Management and Student Affairs will make
recommendations regarding survey implementation for future
graduating classes.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity is each WVSU graduating
class.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation of this activity began in the fall 2014 with the
development of the survey. The first class to complete the graduate
survey was May 2014.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)
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University resources deployed to implement this activity include
existing staff and financial resources of the offices involved.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Director of Career Services and Cooperative Education will
collaborate with Enrollment Management and Student Affairs. In
addition, collaboration with the Director of the Office of
Institutional Research, Assessment and Effectiveness will help
with the construction of and execution of the survey. The
University’s Commencement Committee will also support survey
execution.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Implementation and outcome of the activity will be assessed
through the collection, compilation and data sharing. WVSU will
track number of graduates completing the surveys and number of
surveys with usable information.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity may impact Strategy 1 of the Comprehensive Plan D:
Career Pathways in terms of learning which local employers are
hiring new WVSU graduates. This information can assist WVSU
in forming new business partnerships.

2. Activity 2: Collect information from academic departments about
outcomes of Class of 2014 graduates.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Sandy Mabharaj, Director of Career Services and Cooperative
Education

b. Describe the activity. (250 words max)

The Director of Career Services and Cooperative Education
requested information be supplied by the departments concerning
recent, or soon-to-be graduates. This will supplement survey data
in Activity 1 with departmental data to improve the University’s
ability to report on student outcomes.

c. What target populations, if applicable, does this activity address? (100
words max)
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This activity targets WVSU faculty and staff.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation began in fall 2014 and will be ongoing for the
foreseeable future.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Resources allocated to this activity include existing staff and
financial resources of the offices involved. In addition, upon the
hiring of a new Director of Institutional Research, Assessment and
Effectiveness, he/she may be consulted with or assist in the data
collection and analysis process.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The offices of Enroliment Management and Student Affairs,
Academic Affairs, Athletics and Alumni Affairs are collaborating
to implement this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to be able to collect, compile and share
data regarding student outcomes. In addition, WVSU seeks to
monitor the number of graduates for which information has already
been collected and compare the data to previous years. WVSU will
also track the number of faculty/departments participating in the
process.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is specific to strategy 2 of the Comprehensive Plan D:
Career Pathways.

3. Activity 3: Compile recent graduate success stories.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Katherine McCarthy, Vice President for Enrollment Management
and Student Affairs

Sandy Maharaj, Director of Career Services and Cooperative
Education
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Kimberly Osborne, Vice President for University Relations and
Operations

Describe the activity. (250 words max)

From the results of activities 1 and 2, WVSU will create student
success stories. These stories will be shared through the WVSU
website, the Office of Career Services in promoting its activities
with students and prospective employers, and in new student
recruitment materials.

What target populations, if applicable, does this activity address? (100

words max)

The target populations for this event include recent graduates,
prospective and enrolled students, and prospective employers.

Provide a timeline for implementation of this activity. (250 words
max)

Implementation will begin in the spring 2015 and will be a
continuous activity of the University.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

financial resources of the offices collaborating.

Resources allocated to this effort will come from existing staff and

What internal and external entities will collaborate to implement this

activity? (250 words max)

The Office of Career Services and Cooperative Education,
Enrollment Management and Student Affairs, Academic Affairs,

External collaborations will depend upon the student whose
success is being touted. The University would like to involve the
employer, if applicable.

University Relations and Operations will all collaborate internally.

What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to collect, compile and share WVSU
University but would motivational for other students as well.

Assessment of this activity will come in the form of promotional

stories. The University seeks year-to-year growth.

successful outcomes of graduates. Not only is it a success for the

tools used from one year to the next which feature student success
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h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

The University believes that access and student success metrics
will be impacted by sharing positive outcomes of our graduates
(indirect).

. STRATEGY 3: Develop and implement Yellow Jacket 2 Yellow Jacket mentoring
program.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Develop a mentoring program between members of the alumni community and

WV SU students. Foster a meaningful and productive one-to-one relationship between
freshmen and sophomore enrolled students and alumni. Alumni mentors will provide
overall guidance and advice on career and professional goals. Each pair (mentor and
mentee) will be asked to commit to speak with each other at least two times per
month for the duration of the academic year.

1. Activity 1: Announce program; seek alumni referrals
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Sandy Mabharaj, Director of Career Services and Cooperative
Education
Belinda Fuller, Director of Alumni Relations

b. Describe the activity. (250 words max)

All WVSU employees were asked to provide recommendations for
alumni mentors. Target group for the first year of this activity is set
at five mentors and mentees.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity is enrolled students and
alumni.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation started in August 2014 and will remain ongoing
activity for the foreseeable future.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)
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The resources allocated to this activity include existing staff and
financial resources of the collaborating offices. Also, student
affairs may be called upon to assist.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

WVSU Career Services and Cooperative Education and WVSU
Alumni Relations are collaborating. In addition, Student Affairs
and University Advancement may be called upon to assist.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome is to secure alumni mentors to participate in
the Yellow Jacket 2 Yellow Jacket program. Assessment will be
conducted through participation by alumni mentors.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

The mentor/mentee relationship is anticipated to assist with the
first to second year retention by expanding the University’s efforts
via increased alumni participation.

2. Activity 2: Secure student mentees; make mentor/mentee matches
a. Who is responsible for the implementation of this activity? (name and
title)

Sandy Mabharaj, Director of Career Services and Cooperative
Education
Belinda Fuller, Director of Alumni Relations

b. Describe the activity. (250 words max)

Through this activity, WVSU will identify students with interest in
being mentees in the Yellow Jacket 2 Yellow Jacket program. The
University will then make matches with alumni mentors.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity is WVSU freshmen and
sophomore students.

d. Provide a timeline for implementation of this activity. (250 words
max)

Implementation began in fall 2014 and is anticipated to be ongoing
for the foreseeable future.
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e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Existing University staff and financial resources of the offices
involved are anticipated to meet the needs of this activity.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Career Services and Cooperative Education and Alumni Relations
will be collaborating on the development and implementation of
this activity.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcomes discussed as part of subsection (b) will be
assessed by monitoring alumni mentors and student mentees
throughout the pairing. A follow-up with alumni mentors and
student mentees with group and individual assessment of activities
and impacts will be conducted. The outcome of the activity will
also be measured through the monitoring of retention and
graduation rates of the student participants.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity will impact the University’s overall retention of its
students with specific focus on first to second year retention. By
establishing, deep connections with the University alumni, the goal
is to expand the student support system and provide inspirational
stories of degree attainment directly connected to State.

Comprehensive Plan E: Critical Regional Issues
1. Who is responsible for the implementation of the plan? (name(s) and title(s)) (100 words
max)

Orlando McMeans, Vice President for Research and Public Service;

Kimberly Osborne, Vice President for University Relations and Operations;
Kumara L. Jayasuriya, Provost and Vice President for Academic Affairs;

Jose Toledo, Associate Dean for Gus R. Douglass Institute Administration

T. Ramon Stuart, Associate Provost and Associate Vice President for Academic
Affairs

2. Explanation of objective or focus of plan. (500 words max)
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West Virginia State University’s mission is to meet higher education and economic
development needs of the state and region through innovative teaching and applied
research. WVSU’s comprehensive plan addresses critical regional issues using the
knowledge and abilities held by its students, faculty, researchers and staff to improve
the community in which we live and work.

The plan outlined below addresses three long-established obstacles to local and state
economic growth in the State of West Virginia and the region: lack of infrastructure;
wide-spread substance abuse; and the need for an educated workforce. WVSU is
addressing these comprehensive regional issues by:

e Supporting sustainable infrastructure that leads to regional sustainability;

e Addressing local and statewide social and health issues through academic
degrees and specialized programs/events; and

e Strengthening the regional economy by educating the workforce of today and
tomorrow’s economy.

By supporting local and statewide initiatives aimed at creating infrastructure which
leads to sustainable communities, WVSU becomes a vital partner and leader in
improving the quality of life for residents and encourage economic development
within the state. This strategy will be executed by sharing WVSU stakeholders’
knowledge and expertise through established and new relationships with both internal
stakeholder groups and external groups such as local and state government agencies,
organizations and businesses.

By coordinating with local and state non-profit organizations, government, and
private business to address local and statewide social and health issues through
academic degrees and specialized programs/events, WVSU can help address critical
regional issues. Through the College of Business and Social Sciences, the College of
Professional Studies and TRIO Programs, WVSU is working diligently to address
health disparities in the state; to support ongoing behavioral health issues and develop
solutions in the region; and to raise awareness of social injustices occurring in local
communities. WVSU is studying current regional social and health needs while
developing abilities of today’s students so they can facilitate positive change and
solve problems in the future. WVSU is also leading efforts to facilitate local, regional
and national discussion on pressing social issues impacting Americans. Through this
strategy, WV SU showcases how the institution and its stakeholders can facilitate
lasting improvements in the region.

In correlation with the University’s mission, WVSU is strengthening its role in
developing an educated workforce to meet the economic needs of the state now and in
the future by coordinating with all levels of academia as well as private business. The
best example of this effort can be found in the science, technology, engineering and
mathematics (STEM) programs. WVSU also focuses on addressing energy industry
needs. From support of K-12 county school systems, including STEM disciplines, to
unique research opportunities for WVSU College of Natural Science and
Mathematics students, WVSU is diligently invested in all levels of academia to meet
various industry needs and, thereby, strengthen the regional economy. WVSU is
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dedicated to not only developing capable STEM leaders who are currently enrolled at
the University, but also in developing a cultural shift in attitude toward the STEM
disciplines as evident in several University areas.

3. Discussion of planning process:
a. Provide evidence that the process has been inclusive and collaborative. (participants
and affiliation) (250 words max)

For the Compact, WVSU maintains a University Reporting Work Group
comprised of representatives from several Division of the University: Business
and Finance, Academic Affairs, Enrollment Management and Student Affairs,
University Relations and Operations. The committee designated subcommittee
leaders to lead completion efforts for the various comprehensive plans. Vice
President Osborne is the subcommittee leader for this comprehensive plan.

Vice President Osborne collaborated with other work group members, faculty and
staff members, and representatives from Research and Public Service to develop
the strategies and identify existing and/or new activities/programs. In their
collaboration, the participants discussed how these activities can help address the
challenges facing the state and regional economy. Critical regional issues
affecting West Virginians and the state’s economy have been previously
identified by various sources including: the Office of the Governor of the State of
West Virginia; the Appalachian Regional Commission; and the West Virginia
Department of Commerce. The work group members and Research and Public
Service leaders each worked with researchers, faculty and staff in their respective
Compact reporting areas to provide insight and explanation as to how the
activities/programs discussed herein are and/or will be executed. Members of the
University Reporting Work Group reviewed and provided feedback regarding the
initiatives herein prior to the completion of the comprehensive plan.

b. Provide a summary of the information used to identify the focus of the plan. (250
words max)

The information collected through the formal and informal collaboration that took
place across various areas of the University were analyzed by and shared among
the contributors. The analysis revealed many existing WVSU programs address
the previously identified critical regional issues designated as such by the
aforementioned state and federal government offices and agencies. In addition,
bringing the University’s stakeholders together resulted in an emergence of
knowledge pertaining to programs and efforts that were, either “soon-to-be” or
“in-progress”, addressing these critical issues.

The contributors saw that addressing these issues through education and outreach,
at various locations, with stakeholders ranging from children to regional business
leaders, could address these critical regional issues in both the immediate and
long-term timeframes. However, the contributors noted that many of these
programs and efforts, while working for a common goal (i.e. economic
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development), were not connected. The subcommittee recognizes that this
comprehensive plan provides an opportunity for collaboration across University
divisions in the hope of more comprehensive and effective results.

4. What are the intended outcomes of the plan? (250 words max)

Ultimately, the plan aligns with the University’s mission and ensures that the
University’s programs and efforts address critical regional issues resulting in positive
results for the state and regional economies. The plan benefits existing and future
WVSU students as well as members of the community at-large through the various
outreach activities, research and new degree programs geared toward improving and
addressing the critical regional issues, and therefore, the quality of life in the region.
The plan’s short-term goals include collecting information needed for WVSU, and
other collaborating entities, to improve existing efforts to address the critical regional
issues like substance abuse and other social and health challenges. The plan’s long-
term goals include developing an educated, drug-free workforce capable of designing
and building the infrastructure necessary to support the industries and communities of
today as well as tomorrow.

5. Strategies to achieve the outcomes of the comprehensive plan (strategies will be reported
in the same way as above for strategies in support of objectives with quantitative metrics)

A

STRATEGY 1: Support sustainable infrastructure that leads to regional
sustainability.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

Support local and statewide initiatives aimed at creating infrastructure which leads to
sustainable communities in order to strengthen quality of life for residents and
encourage economic development within the State of West Virginia.

This strategy will be executed through relationships with both internal stakeholder
groups and external relationships with local and state government agencies,
organizations and local businesses. Through this collaboration, WVSU is using the
knowledge and skills possessed by its students, researchers, faculty and staff to
support and meet the infrastructure needs of the region today and into the future.

1. Activity 1: WVSU will support the West Virginia Water Sustainability
Institute’s Initiatives and Actively Collaborate with the Consortium
Members

a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

(1) Research and Public Service Unit will lead the effort: Orlando
F. McMeans, Vice President for Research and Public Service;
Robert Barney, Assistant Vice President for Research and Public
Service; Jose U. Toledo, Associate Dean for Administration.
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(2) Appointed Administrator(s) at WVSU to lead the Center of
Excellence (TBA)

(3) WVSU Research Faculty — 6 Faculty members at the Biology
and Chemistry departments will be involved in this endeavor as it
develops.

b. Describe the activity. (250 words max)

As a member of the West Virginia Water Sustainability Institute
(WVWSI), West Virginia State University will utilize its current
research and outreach capabilities to contribute to the WVWSI’s
endeavors related to water quality and environmental sustainability
issues, and will specifically focus on following institute’s target
activities:

» Commercializing technologies that reduce hazards to fresh water
sources

» Commercializing technologies for rapid identification of water
contamination

* Developing custom solutions to water quality and quantity issues
* Testing and evaluating technologies that maintain the integrity of
the entire water distribution system

* Providing independent assessments and reviews of potential
hazards, technologies, contingency plans, and related water quality
issues

WVSU’s research and outreach activities are aimed to develop
more reliable decision support systems capable of providing
accurate and real time information for stakeholders, regarding the
vulnerability of the water supply systems, and to assess the
environmental sustainability surrounding these systems.

c. What target populations, if applicable, does this activity address? (100

d.

words max)

All WV citizens can potentially benefit from the implementation of
these proposed activities. Through this activity, and as a member
of this consortium, the University will specifically target the
following audiences:

(1) Potential investors and businesses owners;

(2) K-12 and Higher Education teachers and students; and

(3) WVSU’s research faculty.

Provide a timeline for implementation of this activity. (250 words
max)

The timeline for implementation of these activities will depend
upon the success in attaining funding to support them. The
majority of the target outcomes of this activity (as described in the
activity section above) are long-term and will be the result of
implementing short and intermediate-term strategic actions. The
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target time frame to fully implement this activity is within the next
S years.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

WVSU will deploy and/or secure the following resources to
develop this activity:

* New funding attained through externally sponsored opportunities
(e.g. grants, cooperative agreements, and contracts).

* New faculty with expertise in water quality and sustainability

* Existing faculty and staff members conducting research and
delivering educational programming

* New and existing Equipment and Facilities at WVSU in
connection with this activity

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

WVSU is working in conjunction with the consortium and other
partnering organizations that are working collaboratively include:
the Charleston Chemical Alliance, the Charleston Regional
Chamber of Commerce, the Chemical Alliance Zone, the West
Virginia Regional Technology Park, MATRIC, Marshall
University Research Corporation, Marshall University.

Together we will be working with government agencies and
leaders, private organizations and individual supporters, and the
business community.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

* New funding available to support the research and educational
programming aimed to advance the institutional initiatives, as well
as those of the WVWSI, related to water quality and sustainability.
Both the implementation and the intended outcome will be
measured by the annual level of institutional funding and
collaborative funding attained through external support/sources.

» New faculty hires in Aquatic Toxicology and Environmental
Engineering added to the WVSU to support the water quality
initiatives. The implementation will be measured by the number of
job advertisements; and the intended outcome will be measured by
the resulting number of faculty hired.

* Increased expertise in in water quality and sustainability of
existing faculty and staff at WVSU (Researchers and Faculty
Members in Biology and Chemistry). The implementation will be
measured by the number of professional opportunities offered to
the faculty; and the intended outcome will be measured by the
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number of publications, presentations, workshops, etc. produced
by the faculty and staff.

* Establishment of the WVSU Center of Excellence in Energy and
Water Quality. The implementation will be measured by the level
of institutional effort committed in this endeavor; and the intended
outcome will be measured by the physical establishment of this
proposed center.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This particular activity has the potential to add value and
synergistic support for the establishment of engineering programs
at WVSU by bringing additional expertise in environmental
engineering with an emphasis on extractive industries (see Activity
2 below).

2. Activity 2: Expand academic degree offerings to address the economy’s
needs
a. Who is responsible for the implementation of this activity? (name and
title)

Kumara L. Jayasuriya, Provost and Vice President for Academic
Affairs;

T. Ramon Stuart, Associate Provost and Associate Vice President
for Academic Affairs

b. Describe the activity. (250 words max)

WVSU has begun restructuring academic offerings to meet the
local, state and regional economy needs by collaborating with
other higher education institutions as well as the state’s leading and
growing industries. Two specific industries in need of more
knowledgeable workers includes engineering and natural gas as the
success of each is, at least, partially reliant upon the other.

WVSU met with industry leaders from: Appalachian Power;
Energy Corp. of America; Triana Energy; and others. At the
gathering, participants noted the growing need for a core
curriculum in higher education to include financial markets around
energy as well as technical or applied knowledge in order to
strengthen energy companies and the industry sector as a whole.
WVSU responded with the establishment of a new concentration in
energy management to its Bachelor of Science degree in Business
Administration designed to support the state’s growing oil and
natural gas industry.
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e.

WVSU developed a pre-engineering curriculum, as part of a 2+2
articulation agreement with West Virginia University (WVU).
WVSU students who complete the two-year engineering program
will seamlessly transfer to the WVU System to complete an
engineering degree in civil, industrial or mechanical engineering
within an additional two years.

In addition to the aforementioned programs, WVSU has signed
other 2+2 agreements with local community colleges in an effort to
improve the transition from associate to baccalaureate education.
WVSU continues to explore collaborative opportunities to support
student achievement and degree completion with other higher
education institutions.

What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity includes the traditional
college-aged student and non-traditional students; as well as
upperclassman in high school (in terms of student recruitment).

Provide a timeline for implementation of this activity. (250 words
max)

The energy management concentration program was launched in
the spring 2014 semester, the program has two students enrolled.
However, over one hundred students are registered to take courses
that are part of the energy management programs. It is not clear, at
this time, how many of them will choose energy management at
their concentration. WVSU aims to grow enrollment in this degree
program to 20 students graduating each year by 2020.

The engineering degree program will launch in fall 2014 and
currently has 16 students enrolled in the program. As part of this
2+2 agreement, the first class of WVSU students to transfer to the
WV U system will occur as early as fall 2016.

WVSU aims to grow enrollment in this degree program annually
with a goal of 50 students enrolled by 2020.

What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The energy management and engineering programs have required
both new and/or adjunct faculty be hired, while also realigned
existing faculty assignments.

In addition, some previously existing WVSU courses were
adjusted to correlate with the 2+2 partner institutions’ course
curriculum in order to insure student preparation and seamless
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transition from an associate degree to seeking a baccalaureate
degree; and transition from pre-baccalaureate to baccalaureate
degree program at another higher education institution.

The costs range based upon the program. For example, the
estimated financial cost for the engineering program is $20,000 a
year for library costs.

The estimated financial cost for the energy management program
is $70,000 per year to hire faculty.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

To fulfill the activity’s goal, the WVSU continues to seek
collaboration both internally and externally. The deans and faculty
from the University’s four colleges work with the Provost on
degree restructuring and proposal efforts. The University’s
President maintains connections with the area’s leading industry
leaders and periodically solicits input regarding educational needs
of various industries. In addition, adjunct faculty and guest
lecturers include currently practicing attorneys in the natural
gas/energy field.

The WVSU Academic Affairs Office, Enrollment Management
and Student Affairs, along with the College of Natural Sciences
and Mathematics, the College of Business and Social Science, the
College of Professional Studies, College of Arts and Humanities
and University Relations and Operations continue to work together
to develop, maintain and promote degree programs that support
growing and sustaining the state’s leading and up-and-coming
industries. WVSU will continue to work with such counterparts at
other higher education institutions to promote and educate current
and future students as to the structure of the 2+2 and steps
necessary to successfully complete degree programs as well as
WVSU unique degree programs.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Academic Affairs will collaborate with Institutional Research,
Assessment and Effectiveness to determine student enrollment for
those 2+2 programs and review the effectiveness of those
programs by reviewing completion data. Through this activity,
WV SU will establish 2 sustainable programs: engineering and
energy management. WVSU will continue to review opportunities
for additional programmatic growth and those efforts are
mentioned in other strategies herein.
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WVSU will prepare its students to develop into workforce leaders
through the completion of baccalaureate degrees in engineering
(civil, industrial & mechanical) who can help support the
infrastructure of the state and beyond. WVSU has set goals for
engineering student enrollment at four students for the first
semester, eight for the second. The status of student enrollment
will be assessed following the drop/add period each semester.
Program assessment will be completed through an employment
survey of given to new engineering program graduates prior to
each graduation ceremony.

For energy management program, the outcome is to prepare
individuals to secure vital positions in the state’s emerging oil and
natural gas industry meeting economic and employment
opportunities. WVSU has set goals for energy management
program student enrollment at five for the first semester, 10 for the
second. The status of student enrollment will be assessed following
the drop/add period each semester. Program assessment will be
completed through an employment survey of given to new energy
management program graduates prior to each graduation
ceremony. The energy management program has completed one
semester in which two students were enrolled.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

Progress in this activity relates to the third strategy: Strengthen the
University’s role in developing an educated workforce to meet the
economic needs of the state now and in the future by coordinating
with all levels of academia as well as private business.

The state and regional economies are burgeoning change from a
heavy reliance of a coal industry driven economy to a natural gas
and bi-product derivative driven economy. Construction of
horizontal wells and supporting infrastructure (i.e. roads and
bridges) necessitate more engineers working in West Virginia and
regionally. By developing today’s and tomorrow’s students into
engineers, scientists and energy industry leaders, WVSU can help
more West Virginians secure gainful employment, therefore
improving residences’ quality of life, while supporting and
ushering forth the changing economic landscape of the state.

B. STRATEGY 2: Address local and statewide social and health issues through
academic degrees and specialized programs/events.
Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)
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Coordinate with local and state non-profit organizations, government, and private
business to address local and statewide social and health issues through academic
degrees and specialized programs/events. Through the College of Business and Social
Sciences, the College of Professional Studies and TRIO Programs, WVSU is working
diligently to address health disparities in the state, support ongoing behavioral health
issues and develop solutions in the region, and raise awareness of social injustices
occurring in local communities. WVSU is studying current regional social and health
needs while developing abilities of today’s students to become the problem solvers
long into the future. WVSU is also leading efforts to facilitate local, regional and
national discussion on pressing social issues impacting Americans. Through this
strategy, WVSU showcasing how the institution and its stakeholders can facilitate
lasting improvements in the region.

1. Activity 1: Address health disparities in the state through degree
programs
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Jenelle Robinson, WVSU Health and Human Performance
Assistant Professor

b. Describe the activity. (250 words max)

Address the burgeoning healthcare industry needs in West Virginia
that have and are developing as a result of state’s health disparities.
By restructuring the University’s Health Sciences degree program,
WVSU is preparing today’s student to be a health care leader who

can, with a keen understanding of the state’s health disparities, lead
efforts to overcome health care challenges.

In addition, the University is working toward seeking approval for
a nursing practitioner program. Once approved, WVSU will
become a regional partner in the effort to serve the state’s aging
population with quality care.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity includes the traditional
college-aged student; non-traditional students; as well as
upperclassman in high school.

d. Provide a timeline for implementation of this activity. (250 words
max)

The Health Sciences degree revisions became effective fall 2013
with the first graduates anticipated spring 2017.
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e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The restructuring of the Health Sciences degree program was led
by Dr. Robinson and did not incur additional costs, personnel or

property.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

The Health Science degree program revisions were conducted with
collaboration with an advisory committee that consisted of key
personnel who work at the West Virginia Department of Health
and Human Resources. This collaboration was essential because
these individuals not only address health disparities across the
state, but also employ students who are degreed in this area.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

WVSU will prepare its students to develop into workforce leaders
through the completion of baccalaureate degrees in health science
who can help address the health disparities in the state and region.
WVSU has set goals for health science degree enrollment at 3 for
the fall 2014 semester, 3 for the spring 2015. The status of student
enrollment will be assessed following the drop/add period each
semester. Program assessment will be completed through an
assessment of student internship placements as well as an
employment survey of given to new health science program
graduates prior to each graduation ceremony.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is specific to the second strategy of the
Comprehensive Plan E: Critical Regional Issues.

2. Activity 2: Support ongoing community efforts to address behavioral
health issues
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Brenda Wamsley, Chair of the WVVSU Dept. of Social Work
Barbara Carey, Director of WVSU Upward Bound

Krystal Tolliver, Director of WVSU Upward Bound Math and
Science

b. Describe the activity. (250 words max)
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WVSU’s Dept. of Social Work is studying the impact behavioral
health issues (i.e. mental illness, substance abuse disorders and
illegal drug use) on Charleston area businesses and organizations.
The study is part of a national assessment project to promote
behavioral health planning and evaluation and reduce incidences of
an area’s most prevalent behavioral health issues. Through the
Community Assessment and Education to Promote Behavioral
Health Planning and Evaluation (CAPE) program, communities
can identify the behavioral health issues most pressing at the local
level and develop systems to effectively reduce incidences. The
project is being nationally implemented in four phases. Survey
research is the first phase and will determine which issues are most
prevalent locally, gauge how important these issues are to business
leaders and identify how community members receive treatment
option information.

Upward Bound (UB) and Upward Bound Math and Science
(UBMS) are designed to prepare first generation students attend
and graduate from college. Funded by the US Department of
Education, UB has functioned at WVSU since 1965 exposing
college bound high school students to academic, cultural, social,
and recreational activities. These experiences can help students
become successful in post-secondary education and beyond.
Recently, UB and UBMS Programs in conjunction with the
Partnership of African American Churches sponsored a Teen
Summit Against Drugs. The event: increased the participants’
awareness of the perils of drug use; provided an informational
workshop for parents to increase their knowledge base of drugs
and warning signs of drug use.

c. What target populations, if applicable, does this activity address? (100

d.

words max)

Charleston area organizations, businesses and community
members are the focus of the CAPE project. Through this multi-
tiered project, which includes surveys and a community forum,
WVSU will assist business owners and leaders as well as the
workforce.

The Teen Summit Against Drugs project of UB and UBMS is
targeted to middle and high school aged students and their parents.

Provide a timeline for implementation of this activity. (250 words
max)

Beginning in 2014, WVSU began working on the West Virginia
aspect of the national CAPE project. Nationally, this project is
taking place through strategic phases occurring over the course of
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one year. This project is designed to establish benchmarks. How
the information gained will be used in the future will depend upon:
what is learned; where the University can support and/or initiate
solution-based efforts; as well as the ability to secure other grant(s)
funds to support future efforts. Therefore, this current one-year
activity could, potentially, become a part of other University
projects and/or initiatives therefore morphing into a multi-year
project.

The Teen Summit Against Drugs is a day-long event that will
occur annually.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

WVSU received an $86,386 grant to study the impact behavioral
health issues are having on businesses and organizations in the
Charleston area. Behavioral health issues to be studied include
mental illness, substance abuse disorders and illegal drug use.
Faculty from the Social Work Department are working on this
project with the goal of raising awareness and exploring ways to
address and effectively reduce behavioral health incidences.
University facilities are being used to hold a community forum to
discuss survey findings and solicit input on those findings.

As part of the federally-funded TRIO Programs and with the
Partnership with African American Churches, this event is revenue
neutral and relies upon the generosity of those who support a drug-
free community, i.e. corporate donors, to bring together the
resources needed for an engaging and lasting event.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

CAPE is a collaborative effort among the Department of Health
and Human Services Substance Abuse and Mental Health Services
Administration, the U.S. Department of Agriculture and a number
of land-grant universities.

The Teen Drug Summit is a collaborative effort between WVSU,
the TRIO Programs and the Partnership of African American
Churches. Additional corporate sponsors provided support for the
day-long event in the past and will be contacted for future support
as well.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)
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The CAPE project intends to identify the behavioral health issues
affecting the community’s businesses and organizations abilities to
succeed. Upon identification, WVSU will lead local efforts to
explore solutions to address and reduce the behavioral health
impediments to economic strength. A local team will be
developed, community outreach including forums will be
conducted. Assessment of the program includes the number of
successful surveys completed, local team attendance at meetings,
and progress of the team’s future efforts which have yet to be
identified.

The Teen Summit Against Drugs intends to educate teenagers
about the true dangers of drug use. The education about the life
altering effects includes a poster project as well as a blunt
conversation between the participants and a mother who recently
lost her son to gun violence related to drug activity.
Implementation is assessed through UB and UBMS students and
their parental participation in the day-long event. In its first year,
169 students and 35 parents participated. The programs aims to
increase student participation to 200 and parental participation to
50 by 2015. The assessment of the project is evident in the teen
produced posters and interaction with the guest speaker, as well as
a pre and post evaluations.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity also supports strategy 3 of the Comprehensive Plan E:
Critical Regional Issues as without a drug-free workforce the
economy will remain stagnant at best, if not recede. This activity
involves educating people of various ages. From the teens
participating at the Summit to the community, organizational and
business leaders participating in the CAPE project, this activity is
far reaching and its impact is wide ranging.

3. Activity 3: Raise awareness of social injustices
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)

Azam Bejou, Director of the National Center for Human Relations
Billy Joe Peyton, Professor of History

b. Describe the activity. (250 words max)

To raise awareness of human rights injustices through the 21st
Century Agenda for Human Rights: Theory and Practice
Conference lead by the College of Business & Social Science, in
partnership with the National Center on Human Relations.
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The first three-day conference was held in April 2014. The
attendance of notable, national and regional civic leaders and the
continuation of ongoing conversations that began at the conference
has inspired WVSU to make this an annual event.

Prior to the conference, academicians, practitioners and students
submit proposals in the form of papers, presentations and posters
on topics ranging from poverty and economic equality, race
relations, violence against women and children, to economic,
social and cultural freedom, human trafficking, social justice,
human rights legislation and more. The best paper from each track
is published in the Journal of Relationship Marketing.

Presentations are delivered during the conference and the posters
are displayed throughout the annual event.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity includes the traditional
college-aged student; non-traditional students; as well as
academicians and social and civic justice leaders from across the
country.

d. Provide a timeline for implementation of this activity. (250 words
max)

First publicized in November 2013, WVSU requested proposals be
submitted in January for the inaugural conference then held in
April 2013. Going forward, a similar timeline for proposal requests
and submissions will be maintained.

The annual conference, as a whole, will be continued for the
foreseeable future. The conference highlights will be adapted as
needed.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Faculty and staff from the following divisions and departments
collaborate on this project: The WVSU Office of the President,
Academic Affairs, Research & Public Service, WVSU Foundation,
Continuing Education, Alumni Relations, WVSU Bookstore,
Erickson Alumni Center and University Relations and Operations.
The annual budget for the conference is $5,000. The University
allocates space at the Davis Fine Arts Center and Erickson Alumni
Center.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)
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The WVSU Office of the President, Academic Affairs, Research &
Public Service, WVSU Foundation, Continuing Education, Alumni
Relations, WVSU Bookstore, Erickson Alumni Center and
University Relations and Operations will continue to collaborate
on this annual conference.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome of the conference is to spur conversation,
ideas and actions to address social injustices in West Virginia,
America and around the world today. Implementation of this
anticipated outcome begins with setting the proposal topics and
then assessing the outcomes based upon the papers, presentations
and posters received categorized by topic. Assessment of the
program’s effectiveness will include growing the number of
conference attendees from 50 in 2014 to 100 in 2015 as well as
increasing media coverage of the conference from three
articles/stories in 2014 to eight stories in 2015.

In addition, the University has for the inaugural conference, and
will continue to, create a video of the conference complete with
participant interviews and reflections. This video will be available
for viewing on the University’s YouTube account and the number
of views will be a part of the outcome assessment.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is specific to the second strategy of the
Comprehensive Plan E: Critical Regional Issues.

. STRATEGY 3: Strengthen the regional economy by educating today’s and
tomorrow’s workforce.

Describe the general focus of the strategy designed to foster progress on the objective.
(250 words max)

The University’s mission is to meet higher education and economic development
needs of the state and region through innovative teaching and applied research. In
correlation with the University’s mission, WVSU is strengthening its role in
developing an educated workforce to meet the economic needs of the state now and in
the future by coordinating with all levels of academia as well as private business. The
best example of this effort can be found in the science, technology, engineering and
mathematics (STEM) programs. WVSU also focuses on addressing energy industry
needs. From support of K-12 county school systems, including STEM disciplines, to
unique research opportunities for WVSU College of Natural Science and
Mathematics students, WVSU is diligently invested in all levels of academia to meet
various industry needs and, thereby, strengthen the regional economy. WVSU is
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dedicated to not only developing capable STEM leaders who are currently enrolled at
the University, but also in developing a cultural shift in attitude toward the STEM
disciplines. These efforts are evident in several areas across the University.

1. Activity 1: Support STEM disciplines in K-12 schools as well as at the
collegiate level.
a. Who is responsible for the implementation of this activity? (name(s)
and title(s)) (100 words max)
Robert Barney, Interim Dean of the College of Natural Science and
Mathematics
Micheal Fultz, Assistant Professor, College of Natural Science and
Mathematics
Krystal Tolliver, Director, Upward Bound Math and Science

b. Describe the activity. (250 words max)

Across the University there are various efforts underway to expand
the STEM discipline in K-12 schools. This activity highlights three
programs: the annual Summer Undergraduate Research Experience
(SURE); Student Members of the American Chemical Society
(SMACS); Upward Bound Math & Science.

c. What target populations, if applicable, does this activity address? (100
words max)

The target population for this activity includes the elementary,

middle and high school aged children as well as K-12 teachers

teaching in Kanawha and Putnam counties. The target population,

also includes WVSU College of Natural Sciences and Mathematics

students enrolled in STEM disciplines.

d. Provide a timeline for implementation of this activity. (250 words
max)
These three programs run at different times. The SURE program is
a 10-week program that takes place annually during the summer
months. The Student Members of the American Chemical Society
(SMACS) group’s activities take place during the fall and spring
semesters annually as the activities are led by WV SU students. The
Upward Bound Math and Science program is a year-long program
with additional concentration for six weeks during the summer
months.

A specific SMACS program to support this activity includes a
recently secured grant to help educate elementary school children
in the Kanawha Valley about the importance of safe drinking
water. This grant funded activity is anticipated to begin in early
2015.
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e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

Funded by the WVHEPC Division of Science and Research and
WV EPSCoR (for 2014 & 2015), SURE encourages promising and
enthusiastic young researchers in the STEM fields by supporting
opportunities to continue academic research during the summer
months. In addition, the initiative is funded through an award from
the National Science Foundation’s Experimental Program to
Stimulate Competitive Research (EPSCoR) Research
Infrastructure Improvement Program. Selected students receive a
$3,500 stipend for a 10-week period, working with faculty
members to continue research projects. In 2014, fourteen students
worked with eight University faculty members.

SMACS outreach activities are supported by faculty advisor, Dr.
Micheal Fultz, and financed through several grants. Specific to this
activity, ACS received a $400 grant and additional financial
support from WVSU Alumni to develop a variety of science
experiments designed to encourage elementary school students to
learn more about water. This is especially timely due to the water
crisis of 2014 which impacted 300,000 West Virginians.

Upward Bound Math & Science is a TRIO program funded by the
federal government. In addition, in 2012 the program received a
five year grant from the U.S. Dept. of Education. The full, five
year grant totals $1.2 million with increments of $250,000 paid
annually to support the program. WVSU faculty and staff support
this program which runs after-school in the fall, on weekends and
is also a six-week-long residential program each summer. The
University provides classroom learning space as well as residential
accommodations.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

For the SURE program, collaborators include faculty and staff
from the Departments of Biology; Chemistry; Physics;
Mathematics and Computer Science; as well as, the Academic
Affairs Office, and the Dean of the College of Natural Science and
Mathematics.

For the ACS program, collaborators include the Chemistry
Department faculty and staff, the Academic Affairs Office, the
Dean of the College of Natural Science and Mathematics, and
representatives from Kanawha and Putnam county schools’.
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For the Upward Bound Math & Science, collaborators include the
TRIO program staff, Academic Affairs and Early Enroliment,
College of Natural Science and Mathematics faculty and staff, and
Kanawha and Logan County Schools.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The SURE Program is a great opportunity for undergraduates to
learn first-hand how scientific knowledge progresses.
Implementation is assessed through year to year student
participation and completion rates. In 2014, program participation
was at maximum capacity with 14 students starting and completing
the program. Student participants have a greater chance of staying
in school and graduating. Assessment of the SURE program is
conducted by following student development in the sciences and
graduation rates. Funded by a three year grant (2014 was the first
year), growth and sustainability of the program is contingent upon
securing additional grant funds.

For the SMACS program, the intended outcome is to raise
awareness of science as enjoyable and encourage more K-12
teacher-driven scientific lessons. Implementation is conducted
through the presentation and distribution of science experiments
that K-12 teachers can deliver and/or an SMACS presentation at
Kanawha and/or Putnam county schools. Assessment is conducted
by monitoring the distribution of experiment packages, SMACS
presentations conducted and presentations requested. Quantitative
metrics cannot be estimated at this time as the program will not
begin until 2015.

Upward Bound Math & Science is funded to serve 57 students
annually and tracks the participants six years beyond high school
graduation. The outcome is to increase the enrollment of low-
income, first-generation students in STEM disciples in higher
education. Assessment of the intended outcome includes
documentation of college enrollment that will verify that 65
percent of the 2014 program participants’ graduates are
matriculating at an institution higher learning in a STEM disciple.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is supportive of Strategy 1 of the Comprehensive Plan
E: Critical Regional Issues as many careers that support the
infrastructure of the state are rooted in an education focused on
mathematics and science (i.e. engineering and energy
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management). By developing an interest in mathematics and
science, and hopefully increasing the pool of mathematicians and
scientists, this activity can further support the development of the
infrastructure needed to grow the state’s economy. In addition,
raising awareness as to the definition of “clean water” and what is
required to reach and maintain clean water assists in the
development and sustainability of infrastructure that can support
the economic needs of the local, regional and state industry
leaders.

2. Activity 2: Address high need areas in K-12 education
a. Who is responsible for the implementation of this activity? (name and
title)

Prof. Patricia Wilson, Chair of the Education Dept., WVSU
College of Professional Studies

b. Describe the activity. (250 words max)

As defined in West Virginia Department of Education Policy 5100
Section 10.1: A “teacher-in-residence program” means an
intensively supervised and mentored residency program for student
teachers during their senior year that refines their professional
practice skills and helps them gain the teaching experience needed
to demonstrate competence as a prerequisite to certification to
teach in the West Virginia K-12 public schools. WVSU Teacher in
Residency Program places existing and future student teachers in
high need areas. The mission of WVSU “is to meet the higher
education and economic needs of the state and region through
innovative teaching and applied research.” WVSU has procedural
steps for placement of a TIR demonstrating the institution’s
responsiveness to the needs of the service region. For example,
through this program, WVSU faculty and staff are contacted by a
county school system in the state when the school system has a
teacher vacancy it needs to fill. Based upon that information,
WVSU student teachers who possess the knowledge and skills to
address the areas identified as “in need” are then placed in the
county school systems. These student teachers are hired at a
discounted rate and teach specific curriculum to the K-12 student
population. This enables the county school systems to fulfill
vacancies in targeted areas and save funds. For the student
teachers, this program provides invaluable on-the-job experience
and often leads to a permanent job.

c. What target populations, if applicable, does this activity address? (100
words max)
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The target population for this program includes traditional and
non-traditional aged college students as well as K-12 students.

d. Provide a timeline for implementation of this activity. (250 words
max)

The Teacher-In-Residence (TIR) program is implemented on an
‘as-needed’ basis. Upon receiving contact from a county school
system, the WVSU Department of Education surveys current
students and determines if a placement of WVSU student teacher
with the K-12 school system that is in need of assistance would be
mutually beneficial. If all parties, the student-teacher, the K-12
school system and WVSU Dept. of Education agree, then a
timeline is set with specific parameters as to when the TIR
program will run. The student teacher also agrees to maintain the
position until the end of the academic year, if the TIR program
concludes prior to.

This is an existing program that will continue for the foreseeable
future.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

The College of Professional Studies’ students, faculty and staff
contribute to this activity on an as-needed basis. The TIR program
is funded by the K-12 county school system requesting the
assistance. Supplies for the education of K-12 students are
provided to the WVSU student teacher by the K-12 school in
which they are placed.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

WVSU’s College of Professional Studies collaborates with the
requesting K-12 county school system. The individuals and
programs involved in this collaboration vary based on each
situation but often include: WVSU Student Teacher University
Supervisor; County Mentoring Program (a veteran teacher
mentor); County School System Professional Development; and
Supervision by Principals and Peers.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

The intended outcome of this activity includes benefits to both
current WVSU students and K-12 students. The WVSU student
benefits from practical, real-life experience and is assessed by
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faculty during in-class observations each semester. For the K-12
student, the intended outcome is provide them with the
professional experiences needed to achieve the content, skills and
dispositions needed to be an effective teacher. Assessment is
conducted through standard classroom tests as well as statewide
assessment test, the WESTEST, when applicable.

The success of this WVSU activity as a whole is assessed from
year-to-year by comparing student placement and growth of any
request for assistance from K-12 school systems. WVSU currently
(fall 2014) has three TIR counties with three student participants at
three schools with the goal of continuing to expand partnerships in
future semesters. The growth of this program is dependent upon
the need of K-12 county school systems.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is exclusive to this strategy of the Comprehensive
Plan E: Critical Regional Issues.

3. Activity 3: Expand student access to hands-on research through the
establishment of a Research Rookies program.
a. Who is responsible for the implementation of this activity? (name and
title)

Robert Barney, Interim Dean of the College of Natural Science and
Mathematics

Katie McDilda, Director of the Center for the Advancement of
Science, Technology, Education and Mathematics (CASTEM)
Ami M. Smith, Associate Dean and Associate Director WVSU
Extension Service

b. Describe the activity. (250 words max)

Research Rookies is an experiential education program for highly
motivated, incoming freshman, rising sophomores or transfer
students with less than 60 credit hours. These students must be
strongly committed to a STEM major, interested in research and
inquiry and be committed to participating for two academic
semesters (i.e., fall and spring). Students in the Research Rookies
program participate in cutting-edge research, explore their intended
major, develop relationships with faculty and cultivate critical
thinking skills through informal social and academic support.
Research Rookies receive a stipend of $1,500 a semester.

c. What target populations, if applicable, does this activity address? (100
words max)

119
Page 100 of 102



The target population for this program consists of incoming
freshman, sophomores and transfer students who have less than 60
credit hours.

d. Provide a timeline for implementation of this activity. (250 words
max)

The 2013-2014 was the first academic year for the Research
Rookies Program. This program is supported by external funds
raised through University Advancement and its funding is secured
through American Electric Power and Dow Chemical Company
Foundation. Each summer applications for the program are
received and reviewed by the Director of the WVSU Center for the
Advancement of Science, Technology, Engineering, and
Mathematics (CASTEM). The students chosen are notified
throughout the summer and placement with faculty is completed
by week 3 of the fall semester.

e. What resources (human, physical, finances, etc.) will be deployed to
achieve the desired outcomes? (250 words max)

College of Natural Sciences and Mathematics faculty and
researchers are vital to the Research Rookies program. The
program is supported by $155,000 provided by external University
donors over the course of 5 years. Equipment needed to support the
program are associated with existing University research. Faculty
mentors receive research-operating funds to support the students’
research.

f.  What internal and external entities will collaborate to implement this
activity? (250 words max)

Internal collaboration includes the College of Natural Sciences and
Mathematics, CASTEM, University Advancement and the
Division of Research and Public Service, WVSU Agricultural and
Environmental Research Station.

External collaboration includes the WVSU Foundation, American
Electric Power, and Dow Chemical Company Foundation.

g. What are the intended outcomes and how will BOTH the
implementation and the outcomes of the activity be assessed? (250
words max)

Through the Research Rookies program, WVSU will offer college
freshman and sophomore students an opportunity for meaningful
participation in STEAM-related (i.e., science, technology,
engineering, agriculture and mathematics) laboratory research
from their first semester on campus forward. The aim of Research
Rookies is to engage highly motivated students in faculty-
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mentored, hands-on research activities. Students will explore
topics in their intended majors and develop relationships with
faculty in their field.

To be considered for the program, students must submit an online
application, along with a copy of their transcripts, a letter of intent,
and a letter of recommendation. The CASTEM Director, with as-
needed University consultation, will review student applications,
interview potential student participants, and partner new Research
Rookies with WVSU researchers.

Annually, the Research Rookies will present their year-long
research during the College of Natural Sciences and Mathematics
annual symposium held each April. The students will present their
research to members of the public-at-large and WVSU faculty and
researchers. Success of the program will include comparing year-
to-year growth of application requests (i.e., 10 in 2013 and a goal
of 20 in 2014- 2016), of student participation (i.e., 8 in 2013 and a
goal of 17 in 2014- 2016) and complexity of the end of the year
presentations.

h. Does the activity foster progress in another compact strategy or plan
and how? (250 words max)

This activity is specific to the third strategy of the Comprehensive
Plan E: Critical Regional Issues.
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West Virginia State University

Student Access
Formal
2018 Target
2007-08 | 2008-09 | 2009-10 | 2010-11 | 2011-12| 2012-13 | 2013-14 | 2014-15| 2015-16 | 2016-17 | 2017-18 | (2017-18 Data)
Enrollment
Fall Headcount 3,296 3,110 3,971 3,239 2,849 2,683 2,664 3,549
In-State 2,792 3,560 2,918 2,588 2,451 2,436 NA
Out-of-State 318 411 321 261 232 228 NA
Annualized FTE 2,542 2,387 2,700 2,470 2,285 2,120 2,139 2,859
In-State 2,082 2,350 2,172 2,036 1,899 1,918 NA
Out-of-State 305 350 298 248 221 220 NA
Fall First-Time Freshmen Headcount 365 372 436 367 311 297 416 500
In-State 277 292 359 301 268 261 339 NA
Out-of-State 88 80 77 66 43 36 77 NA
Fall Low-Income Student Headcount* 1,343 1,268 1,435 1,437 1,352 1,204 1,182 1,575
Fall Underrepresented Racial/Ethnic G 604 527 661 531 397 335 296 509
American Indian 14 11 16 18 15 13 12 NA
Black 563 488 617 488 357 304 269 NA
Hispanic 27 28 28 25 25 18 15 NA
Multi Racial NA
Native Hawaiian/Pacific Islander . . . . . . . NA
Fall Adult (25+) Headcount 1,170 1,035 1,457 1,120 1,007 915 847 1,150

* Data to be provided by institution.
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West Virginia State University

Student Success

Modified
Formal |Targets for
2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 |[2018 Target [Nov 1, 2014
Cohort | Cohort | Cohort | Cohort | Cohort | Cohort | Cohort | Cohort | Cohort | Cohort | Cohort | 2016 Cohort [Report
Developmental Education Outcomes
Students Passing Developmental Courses
Math 66.5%| 63.9%| 59.5%( 100.0%| 38.5%| 54.1%| 56.6% 60.0%
In-State 66.7%| 62.9%| 62.7%| 100.0%| 45.5%| 55.4%| 57.3% NA
Out-of-State 66.0%| 66.7%| 49.0% 0.0%]| 455%| 52.9% NA
English 69.6%| 76.1%| 59.9%]. 33.3%| 73.0% 77.0%
In-State 74.1%| 73.7%| 64.4% 50.0%| 71.4% NA
Out-of-State 60.0%| 80.0%| 51.1% 0.0%| 77.8% NA
Developmental Students Passing College-Level Course
Math 21.4%| 15.2%| 19.5% 0.0%| 15.4%| 24.7%| 33.6% 28.0% 40%|
In-State 24.3%| 16.5%| 20.5% 0.0%| 18.2%| 27.0%| 34.4% NA
Out-of-State 10.6%| 11.7%| 16.3% 0.0% 9.1%| 29.4% NA
English 48.1%| 49.0%| 44.5% 0.0%| 56.8% 55.0% 65%|
In-State 53.7%| 41.1%| 46.7% 0.0%| 53.6% NA
Out-of-State 36.0%| 61.7%]| 40.4% 0.0%| 66.7% NA
Retention
Full-Time, First-Time Freshmen 57.7%| 59.4%| 66.7%| 61.6%| 67.2%| 60.7%| 62.5% 70.0%
In-State 63.3%| 71.5%| 65.1%| 70.5%| 61.5%| 64.3% NA
Out-of-State 47.7%| 50.6%| 47.2%| 52.5%| 55.8%| 50.0% NA
Part-time, First-Time Freshmen 55.0%| 66.7%| 50.0%| 53.3%| 52.0%| 31.3%| 55.6% 60.0%
Low-Income First-Time Freshmen 54.6%| 56.9%| 63.2%| 55.6%| 63.3%| 57.8%| 57.3% 60.0%
Returning Adults 72.1%| 62.4%| 62.3%| 55.4%| 55.8%| 61.5%| 58.3% 65.0%
Transfer Students 67.5%| 73.0%| 67.3%| 64.3%| 62.2%| 68.6%| 72.6% 70.0%
Underrepresented Racial/Ethnic Group Total| 43.6%| 54.5%| 60.2%| 52.4%| 56.6%| 48.3%| 35.3% 60.0%
American Indian 100.0% 0.0%| 100.0%| 50.0%| 60.0%| 100.0% NA
Black 42.9%| 54.8%| 58.0%| 51.3%| 55.7%| 46.2%| 35.3% NA
Hispanic 50.0%| 60.0%| 100.0%| 100.0%]| 100.0% 0.0% NA
Multi Racial NA
Native Hawaiian/Pacific Islander NA
Progress Toward Degree
First-Time Freshmen Earning 30 Hours 11.3%( 11.5%]| 13.4%| 18.6%| 18.5%| 22.5%| 21.2% 30.0%
In-State 12.3%| 13.4%| 18.7%| 20.3%| 21.3%| 19.5% NA
Out-of-State 9.1%| 13.8%| 18.2%| 10.6%| 30.2%| 33.3% NA
Four-Year Graduation Rate Cohort Years: 2004 2005 2006 2007 2008 2009 2010 2014 Cohort
First-Time Freshmen 4.6% 4.7% 4.4% 3.8% 2.7% 4.8% 8.5% 14.0%
In-State 5.3% 5.1% 4.0% 3.6% 2.4% 45%| 10.3% NA
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Out-of-State 0.0% 2.8% 5.6% 4.6% 3.8% 6.5% 0.0% NA
Low-Income First-Time Freshmen 4.1% 3.8% 2.2% 2.6% 1.1% 3.5% 6.1% 12.0%
Returning Adults 40.1%| 38.5%| 41.8%| 31.2%| 34.5%| 25.7%| 33.8% 40.0%
Transfer Students 34.2%| 36.5%| 32.0%| 37.1%| 35.6%| 34.8%| 38.4% 45.0%
Underrepresented Racial/Ethnic Group Total 2.5% 2.5% 2.0% 1.8% 1.1% 2.4% 3.9% 15.0%

American Indian 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%| 20.0% NA

Black 2.7% 1.3% 2.0% 1.9% 1.1% 2.6% 2.9% NA

Hispanic 0.0%| 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% NA

Multi Racial NA

Native Hawaiian/Pacific Islander NA

Six-Year Graduation Rate Cohort Years: 2002 2003 2004 2005 2006 2007 2008 2012 Cohort
First-Time Freshmen 26.5%| 19.7%| 21.2%| 19.8%| 17.7%| 18.6%| 19.6% 30.0%

In-State 23.0%| 20.2%| 18.0%| 20.2%| 19.2% NA

Out-of-State 9.4%| 18.3%]| 16.9%| 13.6%| 21.3% NA
Low-Income First-Time Freshmen 22.0%| 19.6%| 19.9%| 15.7%| 13.0%| 16.9%| 16.3% 25.0%
Returning Adults 42.2%| 46.7%| 44.3%| 42.7%| 49.9%| 37.6%| 42.1% 45.0%
Transfer Students 53.3%| 53.4%| 45.1%| 46.6%| 39.9%| 47.2%| 43.3% 55.0%
Underrepresented Racial/Ethnic Group Total | 25.3%| 24.4%| 15.2%]| 15.0%| 11.9%| 12.7%| 16.1% 22.0%

American Indian 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% NA

Black 25.0%| 26.5%| 14.9%| 14.7%| 12.2%| 13.5%| 15.9% NA

Hispanic 50.0% 0.0%| 33.3%| 25.0% 0.0% 0.0%| 33.3% NA

Multi Racial NA

Native Hawaiian/Pacific Islander NA
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West Virginia State University

Impact
Formal
2018 Target
(2017-18
2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 [2014-15]2015-16|2016-17 [ 2017-18 Data)
Degrees Awarded 451 377 396 390 425 410 435 449
Associate's
Bachelor's 442 372 385 378 414 397 418 435
Master's 9 5 11 12 11 13 17 14
Doctorate
STEM 56 42 54 51 45 59 54 66
Associate's NA
Bachelor's 51 37 49 45 39 50 50 NA
Master's 5 5 5 6 6 9 4 NA
Doctorate NA
STEM Education* 12 10
Health 13 9 9 24 13 19 14 23
Associate's NA
Bachelor's 13 9 9 24 13 19 14 NA
Master's NA
Doctorate NA
Federal Student Loan Cohort
Default Rate  Cohort Years: 2005 2006 2007 2008 2009 2010 2011 2015 Cohort
|Three-Year Rate 15.1% 16.8% 21.2% 14.6% 14.1% 16.4% 10.50%
Research and Development FY 2007] FY 2008 FY2009| FY 2010 FY 2011 FY?2012] FY 2013 FY 2018 Data
Research grants & contracts* $1,661,011 | $3,116,766 | $6,286,043 | $3,785,696| $4,133,404| $4,802,514| $5,423,134 $6,000,000
Licensure Income* 0 0
Peer-Reviewed Publications* $8 44
Total FY2014
to FY 2018
Start-up Companies* 0 1
Patents Issued* 0 1
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EXTERNALLY SPONSORED ACADEMIC RESEARCH PROJECTS'
2013-14 Academic Year

Page 1 of 1
Institution: West Virginia State University / WVSU Research & Development Corp Contact: Monty Fowler / Elizabeth Mosteller
Telephone: (304) 204-4313 / (304) 204-3007
Title/Description Source and Type+ $ Value of Grant Total $ HdCt Faculty | FTE Faculty Headcount Headcount
of Sponsored Academic of or Contract** Value of Grant in in Graduate |Undergraduates
Research Project* Funding for 2013-2014 Or Contract** Funded Funded Students Supported
Projects Projects Supported

Evans-Allen Section 1445 Research 13 USDA Federal $1,756,068 $1,362,990 5 5.00 4 4
State Research Match 13 State of WV $963,135 $963,135 4 3.00 0 2
1890 Facilities - 2013 USDA Federal $683,124 $800,018 1 0.10 0 0
1890 Capacity Building Grant -Trout USDA Federal $97,303 $295,663 2 0.50 1 1
1890 Capacity Building Grant - CGIAR USDA Federal $56,294 $299,811 3 0.10 0 2
1890 Capacity Building Grant - Value Adde USDA Federal $83,934 $299,937 1 0.20 3 3
1890 Capacity Building Grant - Bioenergy USDA Federal $132,182 $564,000 1 0.20 1 1
1890 Capacity Building Grant - Crop Evolu USDA Federal $56,080 $299,986 1 0.20 1 4
1890 Capacity Building Grant - Hibiscus USDA Federal $3,836 $64,350 1 0.20 1 1
1890 Capacity Building Grant - Alcorn Sub USDA Federal $132,843 $239,497 2 0.10 0 0
1890 Capacity Building Grant - Tomatoes USDA Federal $67,389 $299,734 1 0.20 1 1
1890 Capacity Building Grant - Mine Sites USDA Federal $106,912 $242,954 4 0.10 0 2
1890 Capacity Building Grant - Biotechnol USDA Federal $68,097 $149,583 3 0.40 2 2
1890 Capacity Building Grant - Pumpkins USDA Federal $125,379 $299,832 4 0.30 0 0
1890 Capacity Building Grant - On-Line Te USDA Federal $48,641 $533,674 3 0.25 0 0
1890 Capacity Building Grant - Watermelo USDA Federal $53,864 $444,346 6 0.75 2 0
1890 Capacity Building Grant - Plant Breed USDA Federal $18,979 $120,000 2 0.6 2 0
SARE USDA Federal $3,069 $15,000 1 0.10 0 0
NRCS Drilling Mud USDA Federal $4,884 $97,865 1 0.15 0 4
Solcap 4 USDA Federal $101 $6,250 1 0.10 0 1
Mclintire-Stennis 12 USDA Federal $11,477 $62,241 2 0.25 1 1
McIntire-Stennis 13 USDA Federal $50,009 $59,438 2 0.25 1 1
WV INBRE Natural Products NIH Federal $516 $24,526 1 0.10 2 2
WV INBRE Natural Products - Harris NIH Federal $21,026 $26,560 1 0.05 0 1
WV INBRE Natural Products - Fultz NIH Federal $20,777 $29,086 1 0.02 0 1
WV INBRE Hankins Summer 12 NIH Federal $19,762 $20,200 1 0.15 1 0
WV INBRE Hankins Equipment NIH Federal $72,341 $72,091 1 0.10 1 1
WV INBRE Hankins 13 NIH Federal $5,351 $174,476 1 0.20 1 1
WV INBRE Hankins 14 NIH Federal $133,642 $174,530 1 0.20 1 1
EPSCoOR State Match WV HEPC $29,574 $244,800 4 1.00 2 2
EPSCoOR Track 1 - Biotechnology NSF - HEPC subaward $499,389 $2,448,000 4 2.50 3 4
ARC Renewable Energy ARC Federal $5,636 $35,075 1 0.05 1 3
STEM Program Evaluation # NSF Federal $13 $67,551 4 0.25 0 0
STEM Program Implementation - STEP # NSF Federal $91,507 $499,248 2 0.45 0 16
TOTAL: $5,423,134 $11,336,447 73 18.12 32 62

+Academic research includes any externally sponsored activity, grant, or contract

which is designed to advance to produce new knowledge; it does not include sponsored
non-research activity such as training grants.

*Excludes third-party waivers for courses taught on campus.
+Type=Federal, State, or Private. For example: Source = NEH, Type = Federal
**Includes both direct and indirect costs; based on grant/contract budget document.

NOTE: All expenditure figures from preliminary audit documents.
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2013-2014 WV State University Publications List

2013

Azam Bejou. 2013. “An Empirical Investigation of the Correlates of Satisfaction in Public
Schools”. Journal of Relationship Marketing 12(4): 243-260

Hailou, Frew. “Uncertainty, Profits, and International Trade.” Encuentros.Vol. 11 Number 2. Julio-
Dicembre 2013. Universidad Autonoma del Caribe: Barranquilla, Colombia: 145-154.

Hailou, Frew. 2013. “Iceberg Type Trade Costs and International Trade” Published in the
Conference Proceedings of the International Academy for Business and Public Administration
(IABPAD, Oct 24-27, 2013, Las Vegas, NV).

ibn Hyman, Sundjata. “The Science of Culture: Implications for Social Science Inquiries into
Contemporary African Phenomenon.” Encuentros.VVol. 11 Number 2. Julio-Diciembre 2013.
Universidad Autonoma del Caribe: Barranquilla, Colombia.

Ladner, Barbara. “Grant Wood’s Appraisal: Where Folk Art and Popular Culture Meet.”
Encuentros.Vol. 11 Number 2. Julio-Diciembre 2013. Universidad Autonoma del Caribe:
Barranquilla, Colombia: 37-54.

Mutepa, Raphael M. “What motivates non-traditional students to choose social work as a
major/profession?” Encuentros.VVol. 11 Number 2. Julio-Dicembre 2013. Universidad Autonoma
del Caribe: Barranquilla, Colombia: 155-167.

Natsis, James M. “The Impact of Education and Culture on the Retention and Propagation of French
in Ontario, Canada.” Encuentros.VVol. 11 Number 2. Julio-Dicembre 2013. Universidad Autonoma
del Caribe: Barranquilla, Colombia: 7-9.

Woodard, Scott E. “Editorial.” Encuentros.Vol. 11 Number 2. Julio-Dicembre 2013. Universidad
Autonoma del Caribe: Barranquilla, Colombia: 27-36.

2014

J. C. Eya, R. Yossa, M. F. Ashame, C. F. Pomeroy and A. L. Gannam. (2014). Effects of dietary lipid
levels on mitochondrial gene expression in low and high-feed efficient families of rainbow trout,
Oncorhynchus mykiss. Journal of Fish Biology 84, 1708-1720.

Fine P., R. Paresh, A. Beriozkin, and A. Hass. 2014. Chelant-enhanced heavy metal uptake by
Eucalyptus trees under controlled deficit irrigation. Science of the Total Environment, 493:995-1005.

Hall, S. L., R. L. McCulley, R. J. Barney, and T. D. Phillips. 2014. Does fungal endophyte infection
improve tall fescue growth response to fire and water limitation? PLoS ONE 9(1): e86904.
doi:10.1371/journal.pone.0086904

Kiddie, Thomas. "Text(ing) in Context: The Future of Workplace Communication in the United
States.” Business and Professional Communication Quarterly 77.1 (2014): 65-88. Print.
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Linwei Niu, 2014 “Low Power Scheduling for Embedded Real-Time Systems with QoS
Constraints”, WIT Transactions on Engineering Sciences, Volume 87: 389-395.

Linwei Niu, 2014 “Energy-Efficient Scheduling for (m,k)-firm Real-Time Control Systems”,
International Journal of Automation and Power Engineering, 3(1): 28-31.

Maduraimuthu Djanaguiramana, P.V. Vara Prasada, Marimuthu Murugan, Ramasamy Perumal,
Umesh K. Reddy. (2014). Physiological differences among sorghum (Sorghum bicolor L. Moench)
genotypes under high temperature stress. Environmental and Experimental Botany 100(43-54).

Padma Nimmakayala, VVenkata Lakshmi Abburi, Abhishek Bhandary, Lavanya Abburi, Venkata
Gopinath Vajja, Rishi Reddy, Sridhar Malkaram, Pegadaraju Venkatramana, Asela Wijeratne, Yan
R. Tomason « Amnon Levi, Todd C. Wehner « Umesh K. Reddy. (2014). Use of VeraCode 384-plex
assays for watermelon diversity analysis and integrated genetic map of watermelon with single
nucleotide polymorphisms and simple sequence repeats. Mol. Breeding 289 (4): 513-521.

Padma Nimmakayala - Venkata L. Abburi - Lavanya Abburi - Suresh Babu Alaparthi - Robert
Cantrell - Minkyu Park - Doil Choi - Gerald Hankins - Sridhar Malkaram - Umesh K. Reddy. (2014).
Linkage disequilibrium and population-structure analysis among Capsicum annuum L. cultivars for
use in association mapping. Mol Genetics and Genomics. 9 Pages.

Padma Nimmakayala, Amnon Levi, Lavanya Abburi, Venkata Lakshmi Abburi, Yan R. Tomason,
Thangasamy Saminathan, Venkata Gopinath Vajja, Sridhar Malkaram, Rishi Reddy, Todd C.
Wehner, and Umesh K. Reddy 2014. Single nucleotide polymorphisms generated by genotyping by
sequencing used to characterize genome-wide diversity, linkage disequilibrium and selection sweep
for worldwide cultivated watermelon. BMC Genomics. MS: 6961907891322264

Rivera-Salvador, V., I.L. Lopez-Cruz, T. Espinosa-Solares, J.S. Aranda-Barradas, D.H. Huber, D.
Sharma, J.U. Toledo. 2014. Application of Anaerobic Digestion Model No. 1 to describe the
syntrophic acetate oxidation of poultry litter in thermophilic anaerobic digestion. Bioresource
Technology 167:495-502.

Smith, A.M., Sharma, D., Lappin-Scott, H., Burton, S., Huber, D.H. 2014. Microbial community
structure of a pilot-scale thermophilic anaerobic digester treating poultry litter. Applied
Microbiology and Biotechnology 98(5):2321-2334.

Umesh K. Reddy, Gerald Hankins, Aldo Almeida, Venkata L. Abburi, Minkyu Park, Suresh Babu
Alaparthi, Desiree Unselt, Doil Choi, Padma Nimmakayala. (2014)ldentification of Gene-Specific
Polymorphisms and Association with Capsaicin Pathway Metabolites in Capsicum annuum L.
Collections. PLOS one, 10 pages.

Ziyati, A. and Akindes, G. (2014). It’s All About the Beautiful Game, or is it? On Television

and Football in Africa. In Chuka Onwumenchili and Gerard Akindes (Rds.), Identity and Nation in
African Football: Fans, Community, and Clubs.
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West Virginia State University
College of Business and Social Sciences
Bachelor of Arts in Economics
Assessment Plan

The B.A. degree in Economics at this university is designed to provide the opportunity and structure for
students to acquire the knowledge and proficiency necessary for success as economics professionals
when they go on to work for business, government, and international organizations. The program offers
three alternative concentrations — General Economics (Social Science), Business Economics, and
International Economics. The three concentrations share the same economics core requirements, while
the elective course requirements vary. The cognate requirements for the three concentrations may be
different or similar depending on the student’s particular interest.

1.

Areas of Assessment

Program level assessment consists of six Program Learning Outcomes (PLOs). Each PLO is
assessed within the economics core courses.

A pre-test is given at the beginning of each semester in each of the core level principles of
economics courses. The assessment test is given in the upper level core. Post-test is also given in
all the core principle level courses excluding the capstone course. Nominal incentives are used
to motivate students to take the test to the best of their abilities. Scores are discussed in the
departmental meetings to identify deficiencies and discuss possible remedial actions. For
example, if it appears that failure to correctly answer questions that involve numbers is
widespread, then we would decide to address that particular deficiency through increased use
of calculations in lectures. For all upper level core courses, assessment is also done on the basis
of common writing rubric.

A Graduate Exit Survey is administered by West Virginia State University. The Exit Survey results
and responses are usable measures of graduate satisfaction with the economics major as they
are for other majors. The program also implements some sort of survey of opinion for the
graduating seniors.

The large fractions of graduates in the program are Business Economics concentration majors’
.Students in this concentration has to take ETS Field Test in business capstone course, BA 420,
Senior Seminar and ETS also provides test results for economics areas of assessment. The
department will consider using assessment tests such as the ETS field exam for the Economics
majors in the near future. In the meantime, the scores on the Economics portion of the same
exam that our Business Administration seniors take, may perhaps be a crude means of assessing
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the (double) majors. Information received from the test is helpful for the improvement of the
program.

Program Learning Outcomes Assessment Plan—
Economics

Program Learning Outcomes

Demonstrate the knowledge of the cost-benefit principle.

Familiarity with the causes and cures of economic fluctuations.

. To analyze various government expenditure programs and taxation policy

Explain the workings of the financial markets and institutions.

Explain and analyze flow of goods, services and money across international borders.

Conduct independent research.
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Economics Program Curriculum Map

Course Title Program Learning Assessment When
Outcome Methods
ECON 201 | Principles of Macroeconomics 2 a, b, Fall
Spring
ECON 202 | Principles of Microeconomics 1 a,b Fall
Spring
ECON 301 | Intermediate Macroeconomics 2 c,d Fall
Spring
ECON 302 | Intermediate Microeconomics 1 c,d Fall
Spring
ECON 306 | Public Finance, Taxation and Fiscal Policy | 3 c, d Fall
ECON 308 | Money, Bank and Monetary Theory 4 c, d Fall
ECON 410 | International Trade 5 c, d Spring
ECON 420 Senior Seminar 6 d Spring

Student Assessment Methods

Pre-Test

Post-Test

Assessment-Test

o0 |T|w

Writing Assighment
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Assessment Plan: Fall 2013

Number | Program Where Assessment Activity | Current Results

Learning Measured
Outcome

1 Demonstrate | ECON 302 Assessment Test Average 76.7%, Standard Deviation 6.0%
the 50 percent score 80 percent or higher
knowledge of
the cost- Average grade is approximately 67% of students have a grade
benefit Writing assighnment | of 80 percent or higher
principle

2 Familiarity ECON 301 | Assessment Test Average 80.4%, Standard Deviation 5.9%
with the 66.6 percent score 80 percent or higher
causes and
cures of Average grade is approximately 72.7% of students have a
economic Writing assignment | grade of 80 percent or higher
fluctuations.

3 To analyze ECON 306 | Assessment Test Average 61.2%, Standard Deviation 7.5%
various 67 percent score 80 percent or higher
government
expenditure Writing assignment | Average grade is approximately 72% of students have a grade
programs and of 80 percent or higher
taxation policy

5 Explain and Econ 410 Assessment Test Average 81.8%, Standard Deviation 10.5%
analyze flow 53.3 percent score 80 percent or higher
of goods,

services and
money across
international
borders.

Writing assighment

Average grade is approximately 61.5% of students have a
grade of 80 percent or higher
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Assessment Plan: Spring 2014

Number | Program Learning Where Assessment Current Results
Outcome Measured Activity
1 Demonstrate the ECON 202 PRE-TEST Average 61.3%, Standard Deviation 11.7%
knowledge of the ( SECTION 1) 10 percent score 80 percent or higher
cost-benefit
principle POST-TEST Average 61.4% ,Standard Deviation 23.5%
14.2 percent score 80 percent or higher
ECON 202 PRE-TEST Average 46.9%, Standard Deviation 22.1%
( SECTION 2) 7.6 percent score 80 percent or higher
POST-TEST Average 66.7% ,Standard Deviation 19.9%
50 percent score 80 percent or higher
ECON 202 PRE-TEST Average 57.7%, Standard Deviation 10.0%
( SECTION 3) 0 percent score 80 percent or higher
POST-TEST Average 55.8% ,Standard Deviation 18.3%
8.3 percent score 80 percent or higher
ECON 202 PRE-TEST Average 57.3%, Standard Deviation 11.9%
( SECTION 4) 0 percent score 80 percent or higher
POST-TEST Average 61.2% ,Standard Deviation 26.4%
36.3 percent score 80 percent or higher
ECON 302 Assessment Test | Average 25.1%, Standard Deviation 7.4%
0 percent score 80 percent or higher
Writing 62.5 percent score 80 percent or higher
assighment
2 Familiarity with ECON 201 PRE-TEST Average 65.7% , Standard Deviation 9.7%
the causes and ( SECTION 1) 8.69 percent score 80 percent or higher
cures of economic
fluctuations. POST-TEST Average 78.7% ,Standard Deviation 19.8%
69.56 percent score 80 percent or higher
ECON 201 PRE-TEST Average 70.0%, Standard Deviation 4.4%
( SECTION 2) 0 percent score 80 percent or higher
POST-TEST Average 82.4% ,Standard Deviation 15.1%
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71.42 percent score 80 percent or higher

ECON 201 PRE-TEST Average 45.7%, Standard Deviation 21.9%
( SECTION 3) 0 percent score 80 percent or higher
POST-TEST Average 63.7% ,Standard Deviation 18.7%
11.1 percent score 80 percent or higher
ECON 301 Assessment Test | Average 70.8%
25 percent score 80 percent or higher
Writing 67 percent score 80 percent or higher
assignment
Explain the ECON 308 Assessment Test | Average 58.8%, Standard Deviation 22.8%
workings of the 27.2 percent score 80 percent or higher
financial markets
and institutions Writing Average grade is approximately 66.6% of students
assignment have a grade of 80 percent or higher
Conduct ECON 420 Graduate Essay | Average grade is approximately 100% of students
independent have a grade of 80 percent or higher
research
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PLAN FOR NEXT TWO YEARS (2014-2015, 2015-2016)

Tools to Measure Learning Outcomes

i Pre-Test

i Post-Test

iii Assessment-Test

iv Writing Assignment ( by using Rubrics)

PLAN FOR LEARNING OUTCOME MEASUREMENT

Fall 2014 PLO1,2,3and 4
Spring 2015 PLO1,2,5and 6
Fall 2015 PLO1,2,and 3
Spring 2016 PLO1,2,4,5and 6

ACTION PLAN BASED ON DEFICIENCIES OF CURRENT RESULTS

We will modify our core curriculum and revise our PLO's.

i)

Writing assessment will be done in our principle level courses.

i)

Presentation skill will also be tested.

Increase class time on quantitative skills.

v)

In addition to the Exit Survey of the graduating seniors, the pre-test and the post-
test test at the core courses, and the writing assessment with the help of new
common rubrics, the graduates will be asked to take the ETS Field Exam for
Economics in the near future. The data will be organized and compiled.
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ETS/MFT RESULTS

ECONOMICS
Fall Spr Fall Spr Fall Spr
2011 2012 2012 2013 2013 2014
A2 Economics 66 36 16 36 29 52
Mean Percentile 43 43 43 43 40 40
80
» \\
40 = i [ == A2 Economics
20 == A2 Mean Percentile
Y
0 T T T T T 1
Fall 2011 Spr2012 Fall2012 Spr2013 Fall2013 Spr2014

Department of Business and Economics: Action Plan for 2014-15
Based on 2013-14 MFT Item Analysis

Performance Measure

Analysis

Action Plan

MFT Spring 2014

Percent correct for WVSU
generally lower than national
in subcontent area dealing with
market failure and
monetary/fiscal policy

Add a writing assignment (Term
paper) in introductory micro on
the topic related with “The
imperfections of the free market
policy” and introductory macro
on the topic related with “ The
Great Recession in U.S
(Causes and Remedies of
Economic Recession)” in Fall and
Spring Semester.

Increase emphasis on
understanding the economic
concepts of market, government
and Federal Reserve policies.

Increase class time on
guantitative skills.
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NAME OF PROGRAM: Economics — Social Science Track at WVSU(Revised): Effective Fall 2014

Catalog Number

Course Title

Credit
Hours

Contact
Hours

General Education

Cognates
Math 120 College Algebra............ccoviivi i,
BA 209 Math for Business DecCiSioNnS................coceeevineeene
or Math 206 Analysis of Geometry/Calculus
BA 203 Business StatistiCS..........ccocvevveiieiieiiei i
BA 210 BUSINESS LaW L. ...uvvii i,
Plus one of the two options below: ................c.ooeiiie
1.Three courses from one of the following
disciplines:
a. Political Science
b. Psychology or
c. Sociology
OR 2.BA 215 first year accounting |,
BA 216 first year accounting II, and
either BA 313 Business Finance
or 300/400 level Accounting course

Core
Econ 201 Principles of Macro Economics.....................
Econ 202 Principles of Micro Economics......................
Econ 301 Intermediate Macro Economics.....................
Econ 302 Intermediate Micro Economics.....................
Econ 306 Public Finance, Taxation, and Fiscal Policy.....
Econ 308 Money, Banking, and Monetary Theory..........
Econ 410 International ECONOMICS..........ccvevvvivivininnnnn,
Econ 420 Senior Seminar..........covoveeeiiiereiiine e eenn

Electives (choose 4 courses)

Econ 305 ECONOMELIICS......ovviviieeiiiee e e e e
Econ 310 Economic Development.............c..cooeevvvinenne.

Econ 320 Labor ECONOMICS.........ocviiuiiiie e
Econ 330 Urban ECONOMICS.........covvieiniiiiiiiii e e,
Econ 340 Contemporary Economic ISSues....................
Econ 399 Special Topics in Economics................coeu....
Econ 401 History of Economic Thought........................
Econ 406 Comparative Economic Systems ..................
Econ 411 Contemporary Economic Thought..................
Econ 415 Managerial ECONOmMICS..........ccvvveviiieiininnnn.
Econ 416 International Finance ..............cccvvveiiiiinens
Econ 417 Health ECONOMICS.........civeiiiiiiiiiiie e,

48-50

21

O ww

24

WWWWwwWwwww

12

WWWWWWwWwwwwww

Credit Hours Required:

(T =T = I =o [0 o= Lo o O

48-50
36
21

13-15

Total Credit Hours Required For Graduation

120

Note: Restricted Electives (Cognates) are courses from which students may chose as designated by the curriculum. Free
Electives are courses from which students choose for the remaining hours needed for graduation and may be taken
from any field of study.
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NAME OF PROGRAM: Economics — Business Economics Track at WVSU(Revised): Effective Fall 2014

Credit Contact

Catalog Number Course Title Hours Hours

General Education 48-50

Cognates 21
Math 120 College Algebra.............ccoovviiiiiiiinnnns
BA 209 Math for Business Decisions....................
OR Math 206 Analysis of Geometry/Calculus
BA 203 Business StatiStiCS..........ocvvvviveieninieenen.
BA 210 Business Law l.........cocvviiviiiiieiinie e,
BA 215 first year accounting | ..............ccovveiennn.
BA 216 first year accounting Il...............coooeeiennee
BA 313 Business Finance ................ccoooveiviiiinnns

w w

Wwwww

Core 24
Econ 201 Principles of Macro Economics............
Econ 202 Principles of Micro Economics.............
Econ 301 Intermediate Macro Economics............
Econ 302 Intermediate Micro Economics..............
Econ 306 Public Finance, Taxation, and Fiscal Policy...
Econ 308 Money, Banking, and Monetary Theory...
Econ 410 International Economics......................
Econ 420 Senior Seminar...........ccooceveiie e iieennns

WWWwWwwwww

Electives 12
(choose four 300/400 level Business Administration courses)
One 300/400 level Management course
One 300/400 level Marketing course
One 300/400 level Finance course (excl. BA 313)
One 300/400 level Accounting course

wWwww

Credit Hours Required:
General EQUCALION ........vit ittt e e e e e e e e e e e 48-50
/= o PP 36
Restricted Electives (COgNAtes) .......oe e e e e e 21
Free ElECHVES .o e e e e e 13-15

Total Credit Hours Required For Graduation 120

Note: Restricted Electives (Cognates) are courses from which students may chose as designated by the curriculum. Free
Electives are courses from which students choose for the remaining hours needed for graduation and may be taken
from any field of study.
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NAME OF PROGRAM: Economics — International Economics Track at WVSU(Revised): Effective Fall 2014

Credit Contact

Catalog Number Course Title Hours Hours

General Education 48-50

Cognates 21
Math 120 College Algebra...........cccooviiiiiii i, 3
BA 209 Math for Business DecCiSioNns.............c..cccuueeeennn. 3
or Math 206 Analysis of Geometry/Calculus
BA 203 BUSINESS StatiStiCS......vvuveieeeeriiie e e
BA 210 Business Law l...........ooveiiiiii i,
Plus one of the two options below: ................ccceoeenen.
1.Three courses from one of the following
disciplines:
a. Political Science
b. Psychology or
c. Sociology
OR 2.BA 215 first year accounting |,
BA 216 first year accounting Il, and
either BA 313 Business Finance
or 300/400 level Accounting course

© ww

Core 24
Econ 201 Principles of Macro Economics.....................
Econ 202 Principles of Micro Economics......................
Econ 301 Intermediate Macro Economics.....................
Econ 302 Intermediate Micro Economics.....................
Econ 306 Public Finance, Taxation, and Fiscal Policy.....
Econ 308 Money, Banking, and Monetary Theory..........
Econ 410 International ECONOMICS..........ccvvvviniieennnne,
Econ 420 Senior Seminar.........cocveevevinineiee e

WWWwWwwwww

Electives (Choose 4 courses) 12
Econ 310 Economic Development................cccocevieeeee.
Econ 399 International Monetary Economics.................
Posc 399 International Political Economy......................
Econ 416 International Finance................cocevvevinennnn.
BA 460 International Business
Other approved 300/400 level Business/Economics

courses with international focus, if available.................

WwWwwww

w

Credit Hours Required:
GeNEral EQUCALION ...ov ittt e et e e e e e e e e e 48-50
1Y/ 1 PP 36
Restricted Electives (COQNAtES) ......uir it e it e et e e e e e e 21

[ (ST = (101 11 VZ 13-15

Total Credit Hours Required For Graduation 120

Note: Restricted Electives (Cognates) are courses from which students may chose as designated by the curriculum. Free
Electives are courses from which students choose for the remaining hours needed for graduation and may be taken
from any field of study.
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Element 1

Meeting requirements

Element 2

Comprehension/recognition of
issues

Element 3

Analysis/Evaluation/Investigation

Rubrics

Distinguished

Meets all
requirements

Displays superior
understanding
and statement of
issues involved;
their relevance

Displays superior
ability to explain
issues using
standard
concepts/theories;
supported with
facts, numbers.

Displays superior
level of
critical/balanced
evaluation of
facts/data

Displays superior
quality of search
for relevant
facts/data for

Mastery

Meets more
than half the
requirements

Displays better
than average
understanding
and statement of
issues involved;
their relevance

Displays better
than average
ability to explain
issues using
standard
concepts/theories;
supported with
facts, numbers.

Displays better
than average level
of
critical/balanced
evaluation of
facts/data

Displays better
than average
quality of search
for relevant

Proficient

Meets about half
the
requirements

Displays average
(acceptable)
understanding
and statement of
issues involved;
their relevance

Displays average
ability to explain
issues using
standard
concepts/theories;
supported with
facts, numbers.

Displays average
level of
critical/balanced
evaluation of
facts/data

Displays average
quality of search
for relevant
facts/data for

Novice

Meets less than
half the
requirements

Displays poor or
very poor
understanding
and statement of
issues involved;
their relevance

Displays poor or
very poor ability
to explain issues
using standard
concepts/theories;
supported with
facts, numbers.

Displays poor or
very poor level of
critical/balanced
evaluation of
facts/data

Displays poor or
very poor quality
of search for
relevant
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Element 4
Problem solving/policy

recommendation

Element 5

Writing skills

Distinguished

analysis

Displays superior
quality of problem
solving
recommendations

Superior quality
prose (clear,
comprehensible,
concise, correct,
and convincing)
flowing in a logical
progression

Mastery

facts/data for
analysis

Displays better
than average
guality of problem
solving
recommendations

Better than
average quality
prose (clear,
comprehensible,
concise, correct,
and convincing)
flowing in a logical
progression

Proficient

analysis

Displays average
quality of problem
solving
recommendations

Average quality
prose (clear,
comprehensible,
concise, correct,
and convincing)
flowing in a logical
progression

Novice

facts/data for
analysis

Displays poor or
very poor quality
of problem solving
recommendations

Poor or very poor
quality prose
(clear,
comprehensible,
concise, correct,
and convincing)
flowing in a logical
progression
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SAMPLE ASSESSMENT QUESTIONS
Student

1. For two goods, X and Y, to be classified as substitutes, it must be the case that
A. X and Y are identical.

B. consumers tend to purchase both items.

C. when the price of X rises, the demand for Y decreases.

D. when the price of X rises, the demand for Y increases.

2. A curve that represents all combinations of market baskets that provide the same level of utility to a
consumer is called:

A. a budget line.

B. an isoquant.

C. an indifference curve.

D. a demand curve.

E. none of the above

3. The short run is defined as

A. one year or less.

B. a period in which all factors of production are variable.

C. the period of time between quarterly accounting reports.
D. a period in which at least one factor of production is fixed.

4) Suppose that the prices of good A and good B were to suddenly double. If good A is plotted along the
horizontal axis,

A. the budget line will become steeper.

B. the budget line will become flatter.

C. the slope of the budget line will not change.

D. the slope of the budget line will change, but in an indeterminate way.

5. Consumer surplus is

A. the value consumers get from a supplier.

B. the value consumers do not pay because of a discount by supplier.
C. the value consumers get from a good but do not pay for.

D. equal to the amount consumers pay for a good.

6. The three groups of decision makers in the economy are:
A. households, business firms, and banks

B. households, business firms, and governments

C. business firms, governments, and banks

D. business firms, banks, and foreign traders

7. According to the law of diminishing marginal utility, the third pair of gloves that Mary receives for
Christmas makes her

A. as happy as she was while receiving the first pair

B. less happy than she was while receiving the first pair
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C. more happy than she was while receiving the first pair
D. consider that fifth pair as having zero marginal utility
E. total utility decrease

8. Which of the following is an assumption regarding people's preferences in the theory of consumer

behavior?

A. Preferences are complete.

B. Preferences are transitive.

C. Consumers prefer more of a good to less.

D. All of the above are basic assumptions about consumer preferences.

9. The four factors of production are:

A. land, labor, capital, and money

B. land, labor, capital, and entrepreneurial ability

C. labor, capital, technology, and entrepreneurial ability
D. labor, capital, entrepreneurial ability, and money

10. The bandwagon effect corresponds best to which of the following?
A. Snob effect

B. External economy

C. Negative network externality

D. Positive network externality.

11. A normative statement is one that:
A. is based on the law of averages.

B. applies only to microeconomics.

C. applies only to macroeconomics.

D. is based on value judgment.

12. The two general types of economic systems that exist today are:
A. market systems and capitalism.

B. socialism and central planning.

C. market systems and command systems.

D. laissez faire systems and pure command systems.
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Economics Program
West Virginia State University

Graduating Seniors Survey of Opinion

Please share your candid opinion about the Bachelor’s degree program in Economics with us so we may
incorporate changes to the courses/curriculum that would enhance the value of the education for future
graduates. Feel free to be as specific as you want. We sincerely appreciate your thoughtful suggestions.

1. Name and Contact Address (optional):

2. lam a WVSU Economics graduate of year........cccceeevevuenenee.

3. lam currently:

Employed full-time.
Employed part-time.
Self-employed.
Unemployed.

a0 oo

4. My current job or occupation is: (please circle)

The first since graduating.
The second since graduating.
The third since graduating.
Other.

a0 oo

5. After graduation, it took:

0-1 year to start my first full-time job or occupation
1-2 years to start my first full-time job or occupation
2-3 years to start my first job or occupation.

Other.

a0 oo

6. My place of work is:

a. Located in West Virginia.
b. Not located in West Virginia.
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10.

11.

12.

13.

14.

In my current job/occupation, it is helpful to think like an economist.

a. Yes
b. No

In my current job/occupation, it is helpful to apply specific economic tools and concepts.

a. Yes
b. No

In my current job/occupation, it is helpful to be knowledgeable about how the local,
regional, national or international economy works.

a. Yes
b. No

In my current job/occupation, it is helpful to be knowledgeable about the economic policies
of the government.

a. Yes
b. No
| think the Economics curriculum at WVSU has prepared me to face up to the demands of

my current job/occupation.

a. Agree
b. Somewhat agree
c. Disagree

Among the strengths of the Economics curriculum at WVSU are:

Among the deficiencies of the Economics curriculum at WVSU are:

My suggestions to improve the Economics program at WVSU:
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WEST VIRGINIA STATE UNIVERSITY
SUMMARY PROGRAM REVIEW ACTION REPORT
TO THE
BOARD OF GOVERNORS
SEPTEMBER 25, 2014

NAME AND DEGREE LEVEL OF PROGRAM: BACHELOR OF SCIENCE IN HEALTH SCIENCES

The May 2014 recommendation, based on a comprehensive five-year report, requested that

the program be continued at the current level of activity with specific action. That action was to

complete a follow-up report detailing an assessment plan with evidence of implementation

including data collection by December 2014.

REPORT RESULTS

A comprehensive assessment plan was provided to the dean and includes a plan to collect
data from courses aligned with revised program outcomes and graduate exit data.
Graduate exit data was collected in May of 2014.

Program outcomes were recently revised; however, the data collected and analyzed for
Fall 2013-Spring 2014 report was submitted to the dean and based on the past program
outcomes.

A two year assessment plan (2014-2015 & 2015-2016) was also submitted to the dean.
No recommendation was made by the BOG in this area, however mentioned by one of
the members, the B.S. in Health Sciences Program has investigated adding an internship
to the program to improve program outcomes. A meeting with Dr. Bejou was held in May
2014 to discuss the procedure for developing internships. During the 2014-2015 year,
relationships will be established with associated health organizations for internship
partnerships. During the 2015-2016 year, EPC forms will be submitted to add in a 6 hour
internship to the Community Health Education emphasis area (replacing 6 hours of
electives).
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APPENDIX |

Academic Affairs Assessment of Student Learning

Plan for Academic Years: 2014-2015 and 2015-2016
Department/Program: HHP-Health Sciences
Program Learning Outcomes (Please list)

After completion of this program, students will be able to:

e Analyze the relationship between social factors and health.

e Apply health behavioral theories to health settings.

e Employ basic leadership skills that are vital to leading within healthcare settings.
e For Community Health Education emphasis:

e Construct health education programming for target populations.

Curriculum Map (Please attach)

Students will be able to: (Artifacts for Health Sciences students will be assessed once a year.)

Analyze the relationship between social factors and health in addressing health needs of both individuals
and the general population.

Artifact: HHP 352 Discussion Questions (Benchmark= 75% or better)

Report assessment techniques used in healthcare settings.

Artifact: HHP 457 Assessment Assignment (Benchmark= 75% or better)

Apply health behavioral theories to health settings.Artifact: HHP 454 (New course offered;
assignment to be determined) (Benchmark= 75% or better)

Construct health education programming for target populations.

Artifact: HHP 458 Program Proposal (Benchmark= 75% or better)

Recommend health education materials and resources for various health topics.

Artifact: HHP 150 Resource List (Benchmark= 75% or better)

Employ basic leadership skills that are vital to leading within healthcare settings.
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Artifact: HHP 461 (New Course offered; assignment to be determined) (Benchmark= 75% or
better)

Locate health surveillance systems that can be useful in health research and programming. HHP 458
Artifact: Stats Analysis (Benchmark= 75% or better)

Administer quantitative and qualitative statistical methods in health research.

Artifact: HHP 458 Gatekeeper Interview (Benchmark= 75% or better)

Inspect health literature to analyze and critique.

Artifact: HHP 354 Article Review (Benchmark= 75% or better)

1. Outline which learning outcomes and where you expect to conduct measures over the next 2
academic years (falls and springs) Include rationale, e.g., trending data, planned/ongoing follow-
up from previous assessments or program review cycle, etc.)

All learning outcomes will be assessed each fall and spring semester based on the curriculum map
above.
Fall_ 2014

Students will be able to: (Artifacts for Health Sciences students will be assessed once a year.)

Analyze the relationship between social factors and health in addressing health needs of both individuals
and the general population. (Spring)

Artifact: HHP 352 Discussion Questions (Benchmark= 75% or better)

Report assessment techniques used in healthcare settings. (Fall)

Artifact: HHP 457 Assessment Assignment (Benchmark= 75% or better)

Apply health behavioral theories to health settings. (Spring)

Artifact: HHP 454 (New course offered; assignment to be determined) (Benchmark= 75% or
better)

Construct health education programming for target populations. (Spring)

Artifact: HHP 458 Program Proposal (Benchmark= 75% or better)

Recommend health education materials and resources for various health topics. (Fall)

Artifact: HHP 150 Resource List (Benchmark= 75% or better)
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Employ basic leadership skills that are vital to leading within healthcare settings. (Spring)

Artifact: HHP 461 (New Course offered; assignment to be determined) (Benchmark= 75% or
better)

Locate health surveillance systems that can be useful in health research and programming. (Spring)
HHP 458 Artifact: Stats Analysis (Benchmark= 75% or better)

Administer quantitative and qualitative statistical methods in health research. (Spring)

Artifact: HHP 458 Gatekeeper Interview (Benchmark= 75% or better)

Inspect health literature to analyze and critique. (Fall)

Artifact: HHP 354 Article Review (Benchmark= 75% or better)

2. How are you planning to measure the learning outcomes (s)? (What object, i.e., test, project,
presentation, etc., and with what tool, e.g., rubrics, item analysis, sampling, benchmarks, national norms,
exams, juried review, etc.)

See #1

3. Who will be responsible for the analysis and how will results be analyzed? When will results be
available?

Health Sciences Project Coordinator; results will be available at the end of each year

APPENDIX I
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Academic Affairs Assessment of Student Learning

Report for Academic Year 2013-2014

Department/Program HHP-Health Sciences

Program Learning Outcomes (Please list)

1. Which learning outcomes did you measure this past year? [Please indicate whether any of these
measures were conducted as follow-up to a previous year’s iSsues or in response to Program Review. Be
specific.] What we looked at

The B.S. in Health Sciences underwent its second program review in 2008. The Program Review
Committee recommended “Continuation of the program with continued development of Program
Assessment as presented in follow-up report.” Corrective actions included in the 2012 follow-up
report that were implemented included providing an initial assessment plan (sent to Dr. Whitehead
2/4/2014), adding more upper-level courses to the core curriculum (EPC approval in 2/2013;
implemented in the Fall of 2013) along with providing minutes from the first advisory committee
meeting (meeting 12/9/13; minutes provided to chair).

The learning outcomes that were measured this past year included:

eAnalyze the relationship between social factors and health in addressing

health needs of both individuals and the general population.

eReport assessment techniques used in healthcare settings.

eApply health behavioral theories to health settings.

eConstruct health education programming for target populations.

eRecommend health education materials and resources for various health topics.
eEmploy basic leadership skills that are vital to leading within healthcare settings.
el_ocate health surveillance systems that can be useful in health research and
programming.

eAdminister quantitative and qualitative statistical methods in health research.
elnspect health literature to analyze and critique.

2. In which course(s) were assessments conducted?
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Inspect health literature to analyze and critique.
Artifact: HHP 354 Article Review 1

(Fall 13)

Administer quantitative and qualitative statistical methods in health research.

Artifact: HHP 458 Gatekeeper Interview (Sp 14)

Locate health surveillance systems that can be useful in health research and programming. Artifact:
HHP 458 Stats Analysis (Sp 14)

Recommend health education materials and resources for various health topics.
Artifact: HHP 150 Resource List

(F 13)

Construct health education programming for target populations.
Artifact: HHP 458 Program Proposal

(Sp 14)

Analyze the relationship between social factors and health in addressing health needs of both
individuals and the general population.

Artifact: HHP 352 Discussion Board (4 questions at 10 points each=40pts)

(Sp 14)

3. How did you assess the learning outcomes (s)? (i.e., tool, e.g., rubric, national norms, item analysis,
sampling; and object, e.g., student projects, presentations, exams, etc.) How we assessed it

See #2

4. Who analyzed results and how were they analyzed? (Committee, assessment liaison, department
faculty, statistical review vs. benchmark, Live Text, etc.)

Health Sciences Program Coordinator

5. Summarize results/findings/conclusions. (Data analysis) \What we found and what it means
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A majority of students in the Health Sciences Program met the benchmark or higher. At least 50% or
more of those students who were not in the Health Sciences Program also met the benchmark on all

outcomes.

Program Learning Outcome (with Artifact)

Number of students in course
who met benchmark of 75% or
higher

Number of Health Sciences
Students in course who
met benchmark of 75% or
higher

Inspect health literature to analyze and
critique.

Artifact: HHP 354 Article Review 1

(Fall 13)

20/28 (71%)

6/8 (75%)

Administer quantitative and qualitative
statistical methods in health research.

Artifact: HHP 458 Gatekeeper
Interview (Sp 14)

12/12 (100%)

5/5 (100%)

Locate health surveillance systems that
can be useful in health research and
programming. Artifact: HHP 458 Stats
Analysis (Sp 14)

11/12 (92%)

4/5 (80%)

Recommend health education materials
and resources for various health topics.

Artifact: HHP 150 Resource List

(F 13)

15/30 (50%)

3/4 (75%)

Construct health education
programming for target populations.

Artifact: HHP 458 Program Proposal

(Sp 14)

11/12 (92%)

5/5 (100%)

Analyze the relationship between social
factors and health in addressing health
needs of both individuals and the
general population.

12/16 (75%)

5/6 (83%)
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Artifact: HHP 352 Discussion Board (4
questions at 10 points each=40pts)

(Sp 14)

6. What are next steps? (e.g., will you measure this same learning outcome again? Will you change some
feature of the classroom experience and measure its impact? Will you try a new tool? Are you satisfied?)

Since this is the first year data has been collected with the new PLOs, the same learning outcomes will be
measured again during the 2014
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Academic Program Review Follow-up Report
International Studies
September 2014

The Bachelor of Arts in International Studies submitted a Comprehensive Program review to the
WVSU Board of Governors (BOG) on May 1, 2014. The BOG voted “Continuation of the
program at the current level of activity with specific action as described in the Rationale section
of the Institutional Response Form.”

The specific action included:

1) The program needs to develop a common core learning experience for its majors
and include a capstone secure/experience within the core curriculum.

We are currently developing a senior seminar/capstone class in International Studies. We plan to
seek EPC approval by the Spring 2015, and offer the course in the Fall 2015. The course will
allow for a common core learning experience for all International Studies majors. This will allow
for easier assessment of this later phase of the learning experience.

The course will consist of the following requirements (some of these requirements may be
modified as we advance the draft):

All enrolled students will prepare a major research paper and present their findings to the class in
English, and partially in Spanish or French. In addition, they will compose a resume, and submit
a senior portfolio containing career plans and goals, as well as a reflective narrative.

2) Additionally, the program needs to develop an assessment plan.

Assessment plans have been developed and continue to develop. Documents have been
submitted in a timely manner to the assessment coordinators (see attached documents).
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......DRAFT......

West Virginia State University
International Studies 400: Senior Seminar

Fall 2015

Wednesday 2:00 — 3:15

3 credit hours

Instructor: James Natsis, Ph.D

Office: 218 Hill Hall
Email: natsisja@wyvstateu.edu
Phone: 304 766-4249

Office Hours: Mon and Wed 2-4; Tue 2-4

Course Description

INTS 400 is the International Studies’ senior capstone experience designed to complete the
requirements for a B.A. in International Studies at WVSU. International Studies majors from all
specialization areas are required to take the course: International Business, International
Relations, Communications, Africana Studies, Spanish, and French. All majors must
successfully complete the course, normally taken in the final semester of coursework.

Course Prerequisites
Students must be senior International Studies majors in order to take INTS 400 with permission
of the instructor.

Course Objectives

All enrolled students will prepare a major research paper. In addition, they will compose a
resume, submit a senior portfolio, and present their findings to the class at least partially in either
Spanish or French.

Through this course, students will

*Gain knowledge of research methodology.

*Practice research methods for the field of international studies.

*Practice critical and analytical thinking skills.

*Understand the importance of cultural differences in the shaping of international perspectives.
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IV. COURSE STRUCTURE
INST 400 is structured in a seminar format. The intent is to replicate as closely as possible a
graduate-level seminar experience.

V. STUDENT LEARNING OUTCOMES
All students successfully completing INTS 400 will:
e complete a transcript self-evaluation prior to graduation;
e prepare a resume for workforce employment;
e prepare a portfolio of work to demonstrate competency in research & composition;
e discuss and defend the thesis in a seminar format partially in Spanish or French;

e demonstrate advanced skills in compiling a comprehensive bibliography;
e demonstrate advanced compositional skills in writing a Senior Thesis;

VI. COURSE REQUIREMENTS & GRADING POLICY
AIll INST 400 students must complete and submit a Senior Portfolio. Details are as follows:

SENIOR PORTFOLIO (40% of final grade) - The portfolio is a meaningful way to assess what
you have learned during your college years. It must be prepared in a Word format and submitted
electronically on or before the stated deadline. Your portfolio should be arranged in the
following sections:

COVER SHEET:

Your Name

INTS 400 Senior Portfolio
Fall 2015

SECTION I: RESUME

After preparing a draft resume on your own, schedule a meeting to review and revise
your resumé with a counselor in Career Services & Cooperative Education (216 Wallace
Hall, 766-3250). Only the finished resumé prepared after meeting with Career Services
goes in the portfolio.

SECTION II: REPRESENTATIVE SCHOLARLY WORK

Include 3-5 examples of research papers you have completed at WVSU or
elsewhere, starting with your earliest efforts (probably not your best work) to the
most recent ones you have done as an International Studies major at WVSU.
Please include an example of your best paper that is at least five pages in length,
preferably with footnotes and a bibliography. Ideally, the papers should show a
clear refinement over time of your writing, content, and style that begins with
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your first or second year as a History major. Then, write a short 1-2 paragraph
reflection on the chosen papers as you reconsider them in light of further work
(what you did well, not so well, what you learned over time, etc.). Please remove
your name, grade, and other sensitive information from the papers, and make sure
they are unmarked and clean versions with no corrections or comments.

SECTION Ill: SELF-PROGRESS REPORT

This is a 1-2 page analysis of your performance as a student in the International
Studies program, especially noting areas that you achieved significant growth as a
student, researcher, and global citizen. Also, discuss your strengths as a soon-to-
be International Studies graduate and any area(s) for personal improvement.

SECTION IV: REFLECTIVE NARRATIVE

A 1-2 page essay discussing your overall experience as an International Studies
major. Be specific in your discussion, and honestly comment on strengths and
weaknesses within the International Studies Program and/or the curriculum.
Please do not mention specific faculty members by name.

SECTION V: CAREER PLANS AND GOALS

Brief description (1-2 paragraphs) of your career plans and goals after graduation.
Please include PERMANENT contact information (mailing address, cell phone,
personal e-mail) so the International Studies Program may stay in touch.

The portfolio will be submitted electronically in Word format. You should arrange and save each
section as a separate file, with all files saved in a combined folder titled: LastnameFirst
initialFall15.doc. Students are asked to save their portfolio on a thumb drive and bring it to
class, or send the document to your professor.

Format & Sources:

A typical senior thesis paper is 25-30 pages in length (double-spaced in 12-pt.
Times Roman font), although | will accept papers up to 40 pages. In an effort to
closely replicate the graduate school experience, the thesis must include full
citations using either endnotes or footnotes and a bibliography. Students must
include both primary and secondary sources.

In-paper citations must be in the form of endnotes or footnotes. All titles must be
listed separately in your bibliography. Citations and bibliography should be done
in the Chicago Manual of Style (“Chicago Style”) format, which is the standard
used by historians. Attached to the syllabus is a sample research paper done in
the Chicago Style. Also, see the following website for a quick citation guide:
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www.chicagomanualofstyle.org/tools citationquide.html

The bibliography must contain a minimum of eight sources (books, scholarly
articles, scholarly journals, contemporary newspapers, websites, etc.). At least
four of the eight sources must be published books or scholarly articles, or they
must have originated as published material (digitized books, articles, newspapers,
etc. are acceptable). Also, at least two sources should be primary sources, such as
contemporary diaries, journals, official documents, or history written by someone
who witnessed the event(s).

Web-based sources must be scholarly and reliable. Do not cite an encyclopedia,
including Wikipedia, or class lecture notes as “official” sources! They are
intended to be a starting point for research and information only. As a general
rule, sites that end in .edu or .gov are acceptable, while sites that end in .com must
be closely scrutinized. The use of personal, biased, subjective or uncredited
websites is not acceptable. If you are in doubt about legitimate websites—ask a
reference librarian or your instructor. Failure to meet the standard for sources will
result in @ minimum 10% grade deduction (= one letter).

Students are expected to submit an outline, bibliography, and first draft thesis for
review by the specified due dates, followed by a final edited version of the thesis.
Failure to submit a first draft for review by the specified date will result in an
automatic 10 point deduction on your final grade (= one letter grade). Remember,
this senior research paper is your “capstone” achievement in International Studies,
and therefore should be the best piece of work you have done as a WVSU
student!

Thesis writers must schedule a tutoring session with staff at the WVSU Writing
Center (304 Ferrell Hall, 304-766-3182), and attach the completed form with your
final thesis paper as evidence that you did.

VIl. GRADING SCALE

Grading:
A 90-100 pts. C 70-79 pts. F <60 pts.
B 80-89 pts. D 60-69 pts.
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Scoring:

Senior Portfolio 40 pts.

Draft Thesis 10 pts.

Final Thesis 40 pts (written) 10 (oral) pts.
Total 100 pts.

VIIl. STUDENT RIGHTS AND RESPONSIBILITIES

Disability Services: Please refer to WVSU student disability policy and available services found
in the Disability Services Handbook (on WVSU website).

Attendance Policy: Attendance is mandatory, and your participation is required. Please be
punctual and remain for the duration of the meeting time. Multiple unexcused absences may
lower your grade by 10%, or one letter. If you are tardy and arrive after attendance has been
taken, you may be counted absent.

Any emergency, illness, work or school-sponsored event that results in an unavoidable excused
absence requires appropriate written documentation (doctors’ excuse, coach’s letter, police
report, etc.) explaining the reason for the absence and the applicable date(s). Generally, bad
weather is not a legitimate excuse for missing class—if school is open, you are expected to be
here. See the instructor if you have an unusual circumstance.

Email: Use the WVSU student email system when corresponding with instructor. It is the
university’s primary means of contacting students.

Code of Conduct: Students must be present and seated when class begins.

Please turn off & stash your phone (or switch to vibrate in case of an emergency). No texting is
allowed—period. If you are caught texting in class, you run the risk of losing one letter grade!

If you leave class for any reason, please do so quietly and return promptly. Smoke breaks, phone
calls, talking or texting with friends/classmates, etc. are not viable reasons for leaving class.

Academic misbehavior or disruptions (such as disorderly conduct, verbal abuse &/or profanity,
destruction of property, injury or threats of injury, etc.) will not be tolerated, and shall be
promptly dealt with according to WVSU guidelines.
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Any student caught cheating, copying, or plagiarizing exams, homework, or quizzes will receive
an F for the work. Likewise, any student who allows another student to cheat, copy, or
plagiarize will receive an F for the work. A second violation will result in an F for the course.

Late Work Policy: Late work must be improved by the instructor to receive any credit.

Plagiarism Policy: If caught plagiarizing, you will fail the course. What is plagiarism?
Plagiarism is a form of cheating, and it is academically dishonest. It is using someone else’s
words or ideas as if they were your own. Simply put, it is copying from a source without
acknowledging it. This may include directly quoting someone’s words or using another person’s
ideas without acknowledging them. Obvious examples include verbatim copying from
Wikipedia, or cutting and pasting blocks of information from websites. Less obvious, but still
considered plagiarism, is using a sentence, paragraph, or idea taken from another source even if
you have changed it slightly or rewritten it. Using proper citations in the form of footnotes,
endnotes, and/or a list of sources is the simplest way to avoid plagiarism—remember, when in
doubt cite it! The techniques for referring to published sources (called citations or
documentation) are taught in English 102, among other courses.

IX. CLASS SCHEDULE

Week 1 AUG. 21 CLASS MEETING
All students begin work on draft resumeé, download transcript
on MyState &/or MyDegree and prepare International Studies
Curriculum Checklist.

Week 2 Aug. 28 CLASS MEETING
Basics of scholarly research & campus resources.

Drain-Jordan Library: http://library.wvstateu.edu

Students work on thesis topic and preliminary
bibliography (include all sources you think you may use);

Week 3 SEPT. 4 CLASS MEETING
Submit completed Curriculum Checklist and draft resume;
schedule resume review with Career Services (766-3250).

Week 4 SEPT. 11 CLASS MEETING
Students submit thesis statement, draft outline, and
preliminary bibliography of sources;
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Friday Sept. 12 LAST DAY TO APPLY FOR DEC. GRADUATION

Week 5 Sept. 18 NO MEETING
All students schedule resumé review with Career Services.

Students obtain sources needed to write thesis—remember
Interlibrary Loan (ILL)!

Week 6 Sept. 25 NO MEETING
All students schedule resume review with Career Services.

Students collect and read sources, begin to organize first draft.
Also, meet with Spanish or French tutor(s) to seek assistance with
oral presentation.

Week 7 Oct. 2 NO MEETING
All students complete resume review with Career Services.
Students begin writing thesis. Also, meet with Spanish or French
tutor(s) to seek assistance with oral presentation.

Friday Oct. 3 MID-TERM ADVISORY GRADES (D & F) DUE

Week 8 Oct. 9 CLASS MEETING
All students submit completed e-portfolio in Word format,
including revised resumeé prepared after meeting with Career
Services.

Students report on progress for thesis, and visit Writing
Center for assistance as needed.

Week 9 Oct. 16 NO MEETING
Students continue writing draft and visit Writing Center for
assistance. Also, meet with Spanish or French tutor(s) to seek
assistance with oral presentation..

Week 10 OCT. 23 CLASS MEETING
Students submit hard copy only of draft thesis and
bibliography—no late drafts will be accepted.

1 165



Week 11

Week 12

Week 13

Week 14

Week 15

Week 16

Oct. 30 NO MEETING
Students pick up edited draft thesis back from professor (NOTE:
mandatory edits must be incorporated into final paper).

Nov. 6 NO MEETING
Students revise thesis and visit the Writing Center for assistance as
needed. Also, meet with Spanish or French tutor(s) to seek
assistance with oral presentation as needed.

Nov. 13 CLASS WILL MEET
Students submit final edited hard copy of thesis and
bibliography.

Students defend thesis (bring copy of thesis to class).

Nov. 20 CLASSWILL MEET
Students defend thesis (bring copy of thesis to class).

Nov. 24-28 THANKSGIVING BREAK (no classes)

Dec. 4 CLASSWILL MEET
All students receive printout of final grade.
Students defend thesis (bring copy of thesis to class).

END OF THE SEMESTER—Congratulations!
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Appendix B

International Studies Assessment Plan
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WEST VIRGINIA STATE
UNIVERSITY

1801 5 5
Find (/.o Passion.
Academic Affairs Assessment of Student Learning
Draft Plan for Academic Years 14-15 and 15-16

Department/Program: International Studies
Program Learning Outcomes (Please list)

WV-WVSU-IST 1. Students should be able to demonstrate an awareness of traditions and
cultures elsewhere in the world as they differ from our own.

WV-WVSU-IST 2. Students should be able to demonstrate competency in a world language
(Spanish, French, or any other approved language) that will broaden communication capabilities,
and offer insight to other cultures attainable only through the study of a language.
WV-WVSU-IST 3. Students should be able to demonstrate a level of competency in their
respective specialization area.

Curriculum Map (See attached)

1. OQutline which learning outcomes and where you expect to conduct measures over the next 2
academic years (falls and springs) Include rationale, e.g., trending data, planned/ongoing follow-
up from previous assessments or program review cycle, etc.)

Fall 2014

Spring 2015

PLO 1. Students should be able to demonstrate an awareness of traditions and cultures
elsewhere in the world as they differ from our own.

Currently, the only mandatory class for all students is Introduction to International
Studies. The class offers three assignments that are used as tools for developing skills in
cultural sensitivity and workforce capacity:

1) Analysis of the book “Things Fall Apart” and submit a 3-page paper addressing

the following:

. Okonkwao’s respect for his tribal/ethnic traditions .

. The value system of the Umuofia people.

. Okonkwao’s aspirations as a leader of his people.

. Concerns, or lack thereof of the British for the local way of life.

2) Two class presentations on a particular region of the world. Students are assigned to
treat one particular topic on that region.
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INST 210 -01
Paper on “Things Fall Apart”

Exemplary (4 pts)

The Personal Mission Statement
showed a high degree of
mastery of the assignment

Traditions 1 (25%)

The Personal Goal was realistic
and achievable and in the
correct format. it showed a high
degree of mastery of the
assignment.

Values 1 (25%)

The Educational Goal was
realistic and achievable and in
the correct format. it showed a
high degree of mastery of the
assignment.

Aspirations 1 (25%)

The Future Goal was realistic
and achievable and in the
correct format. it showed a high
degree of mastery of the
assignment.

Concerns 1 (25%)

Proficient (3 pts)

Met the requirements of
the assignment on the
first attempt

The Personal Goal was
realistic and achievable
and in the correct
format.

The Educational Goal
was realistic and
achievable and in the
correct format.

The Future Goal was
realistic and achievable
and in the correct
format.

Partially Proficient
(2 pts)

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Incomplete (1 pt

Did not submit the personal
mission statement on either
the first attempt or after a
second reminder

Did not submit the personal
goal statement on either
the first attempt or after a
second reminder

Did not submit the
educational goal statement
on either the first attempt or
after a second reminder

Did not submit the future

goal statement on either

the first attempt or after a
second reminder

Students will do a class presentation on a particular country/region and theme to demonstrate
sensitivity and understanding of traditions and culture.

INST 210 -01

Class Presentation

Exemplary (4 pts)

The Personal Mission Statement
showed a high degree of
mastery of the assignment

Traditions 1 (25%)

The Personal Goal was realistic
and achievable and in the
correct format. it showed a high
degree of mastery of the
assignment.

Cultural (25%)

Proficient (3 pts)

Met the requirements
of the assignment on
the first attempt

The Personal Goal was
realistic and achievable
and in the correct
format.
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Partially Proficient
(2 pts)

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Incomplete (1 pt

Did not submit the personal
mission statement on either
the first attempt or after a
second reminder

Did not submit the personal
goal statement on either
the first attempt or after a
second reminder
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PLO 2. Students should be able to demonstrate competency in a world language
(Spanish, French, or any other approved language) that will broaden communication
capabilities, and offer insight to other cultures attainable only through the study of a
language.

The MFL Department has methods for measuring these results.

Fall 2015

PLO 2. Students should be able to demonstrate competency in a world language
(Spanish, French, or any other approved language) that will broaden communication
capabilities, and offer insight to other cultures attainable only through the study of a
language.

The MFL Department has methods for measuring these results.

PLO 3. Students should be able to demonstrate a level of competency in their respective
specialization area.

We plan on offering a newly developed International Studies Senior Seminar/capstone
course that will bring together students from all concentration areas. We are targeting a
Fall 2015 initiation of the course. Assignments will include a portfolio, research paper,
and an oral presentation. The oral presentation will be partially presented in either
Spanish or French. The syllabus is still in the development stage.

Spring 2016

PLO 1. Students should be able to demonstrate an awareness of traditions and cultures
elsewhere in the world as they differ from our own.

Currently, the only mandatory class for all students is Introduction to International
Studies. The class offers three assignments that are used as tools for developing skills in
cultural sensitivity and workforce capacity:

1) Analysis of the book “Things Fall Apart” and submit a 3-page paper addressing

the following:

. Okonkwo’s respect for his tribal/ethnic traditions .

. The value system of the Umuofia people.

. Okonkwao’s aspirations as a leader of his people.

. Concerns, or lack thereof of the British for the local way of life.

2) Two class presentations on a particular region of the world. Students are assigned to
treat one particular topic on that region.
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INST 210 -01
Paper on “Things Fall Apart”

Exemplary (4 pts)

The Personal Mission Statement
showed a high degree of
mastery of the assignment

Traditions 1 (25%)

The Personal Goal was realistic
and achievable and in the
correct format. it showed a high
degree of mastery of the
assignment.

Values 1 (25%)

The Educational Goal was
realistic and achievable and in
the correct format. it showed a
high degree of mastery of the
assignment.

Aspirations 1 (25%)

The Future Goal was realistic
and achievable and in the
correct format. it showed a high
degree of mastery of the
assignment.

Concerns 1 (25%)

Proficient (3 pts)

Met the requirements of
the assignment on the
first attempt

The Personal Goal was
realistic and achievable
and in the correct
format.

The Educational Goal
was realistic and
achievable and in the
correct format.

The Future Goal was
realistic and achievable
and in the correct
format.

Partially Proficient
(2 pts)

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Incomplete (1 pt

Did not submit the personal
mission statement on either
the first attempt or after a
second reminder

Did not submit the personal
goal statement on either
the first attempt or after a
second reminder

Did not submit the
educational goal statement
on either the first attempt or
after a second reminder

Did not submit the future

goal statement on either

the first attempt or after a
second reminder

Students will do a class presentation on a particular country/region and theme to demonstrate
sensitivity and understanding of traditions and culture.

INST 210 -01

Class Presentation

Exemplary (4 pts)

The Personal Mission Statement
showed a high degree of
mastery of the assignment

Traditions 1 (25%)

The Personal Goal was realistic
and achievable and in the
correct format. it showed a high
degree of mastery of the
assignment.

Cultural (25%)

Proficient (3 pts)

Met the requirements
of the assignment on
the first attempt

The Personal Goal was
realistic and achievable
and in the correct
format.
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Partially Proficient
(2 pts)

Met the requirements of
the assignment after
revising the original
assignment

Met the requirements of
the assignment after
revising the original
assignment

Incomplete (1 pt

Did not submit the personal
mission statement on either
the first attempt or after a
second reminder

Did not submit the personal
goal statement on either
the first attempt or after a
second reminder
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PLO 2. Students should be able to demonstrate competency in a world language
(Spanish, French, or any other approved language) that will broaden communication
capabilities, and offer insight to other cultures attainable only through the study of a

language.

The MFL Department has methods for measuring these results.
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2 How are you planning to measure the learning outcomes (s)? (What object, i.e., test, project, presentation, etc., and with what tool, e.g.,

rubrics, item analysis, sampling, benchmarks, national norms, exams, juried review, etc.)

West Virginia State University Assessment Results

Program: International Studies
Assignment Planned Actions or
,CA:\IsasS:s\évrgeerrﬁ Outcome being Assessed AUl Results IPrOVEMENLS FEsce
Occurred 9 Used to on Assessment
Collect Data Results
l.Introduction | To increase awareness of and Reading Students address four specific questions that address the Satisfactory results. No
to sensitivity to the traditions, values, | assignment issues. planned actions at this

International aspirations and concerns of people | book “Things time.

Studies throughout the world. Fall Apart.”

2. To increase awareness of and Two class Students demonstrate their cultural awareness through Satisfactory results. No
sensitivity to the traditions, values, | presentations | discussion in their oral presentations. planned actions at this
aspirations and concerns of people time
throughout the world.

Satisfactory results. No
planned actions at this
time

4,

5.

6.

19
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3. Who will be responsible for the analysis and how will results be analyzed? When will results be available?
International Studies Program Coordinator, James Natsis, will be responsible for data collection. Results will be available upon
request.

Curriculum Map by PLOs International Studies
International Relations
Courses Assessment 1 Assessment 2 Assessment 3 Assessment 4
P ] What When What When What When What When
L
(o]
IST210 |1 ] BookEssay | Spring
OB #1 Yr1,2
1 | Presentatio
n 1 0B #1,

1 J Presentatio
n20B#1

Course or Yr 2-4
analytical

paper

Internati
onal
Experien
ce
Abroad

N R -

Senior |3 Yr 4
Seminar
Political
Science

20

174



3 Yra
EarnedM | 1, Yr 3-4
inor+ 2
French/S
panish
Curriculum Map by PLOs International Studies
Business
Courses Assessment 1 Assessment 2 Assessment 3 Assessment 4
PL | What When What When What When What When
o
IST210 |1 JBookEssay | Spring
OB #1 Yr1,2
1 Presentatio
n 1 0B#1,
1 Presentatio
n2 OB #1
Internati | 1 Course or Yr 2-4
onal & analytical
Experien | 2 paper
ce
Abroad
Senior |3 Yr4
Seminar
Business

21
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3 Yra
Earned | 1, Yr 3-4
Minor+ | 2
French/S
panish
Curriculum Map by PLOs International Studies
Africana Studies
Courses Assessment 1 Assessment 2 Assessment 3 Assessment 4
PL | What When What When What When What When
o
IST210 |1 JBookEssay | Spring
OB #1 Yr1,2
1 Presentatio
n 1 0B#1,
1 Presentatio
n2 OB #1
Internati | 1 Course or Yr 2-4
onal & analytical
Experien | 2 paper
ce
Abroad
Senior |3 Yr4
Seminar

22
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Sociolog | 3 Yr4
Y
(Africana
)
Earned | 1, Yr 3-4
Minor+ | 2
French/S
panish
Curriculum Map by PLOs International Studies
Communication
Courses Assessment 1 Assessment 2 Assessment 3 Assessment 4
PL } What When What When What When What When
0]
IST210 |1 JBookEssay | Spring
OB #1 Yr1,2
1 | Presentatio
n 1 0B #1,
1 Presentatio
n2 OB #1
Internati | 1 Course or Yr 2-4
onal & analytical
Experien | 2 paper
ce
Abroad

23
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Senior |3 Yr 4
Seminar
Commu
nication
3 Yr4
Earned | 1, Yr 3-4
Minor+ | 2
French/S
panish
Curriculum Map by PLOs International Studies
Spanish/French
Courses Assessment 1 Assessment 2 Assessment 3 Assessment 4
PL } What When What When What When What When
0]
IST210 |1 JBookEssay | Spring
OB #1 Yr1,2
1 Presentatio
n 1 0B #1,
1 Presentatio
n2 OB #1
Internati | 1 Course or Yr 2-4
onal & analytical
Experien | 2 paper
ce

24
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Abroad

Senior
Seminar

Yr4

Spanish
French

Yr 4

Earned
Minor+
Political
Science
or
Business

Yr3-4

25
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WEST VIRGINIA STATE
UNIVERSITY

Find (/2. Passion.

1891

Academic Affairs Assessment of Student Learning
Report for Academic Year 2014-15

Department/Program International Studies

Program Learning Outcomes (Please list)
WV-WVSU-IST 1. Students should be able to demonstrate an awareness of traditions and
cultures elsewhere in the world as they differ from our own.
WV-WVSU-IST 2. Students should be able to demonstrate competency in a world language
(Spanish, French, or any other approved language) that will broaden communication
capabilities, and offer insight to other cultures attainable only through the study of a language.
WV-WVSU-IST 3. Students should be able to demonstrate a level of competency in their
respective specialization area.

1. Which learning outcomes did you measure this past year? [Please indicate whether any of
these measures were conducted as follow-up to a previous year’s issues or in response to
Program Review. Be specific.]

PLO 1. Students should be able to demonstrate an awareness of traditions and cultures
elsewhere in the world as they differ from our own.
This measure was not the result of a previous year’s issues.

2. Inwhich course(s) were assessments conducted?
Introduction to International Studies

3. How did you assess the learning outcomes (s)? (i.e., tool, e.g., rubric, national norms, item
analysis, sampling; and object, e.g., student projects, presentations, exams, etc.)

Questions were asked that address issues of cultural awareness. A rubric was used to assess the
answers.

Students did an analysis of the book “Things Fall Apart” and submitted a 3-page paper
addressing the following:

. Okonkwo’s respect for his tribal/ethnic traditions .

. The value system of the Umuofia people.

. Okonkwao’s aspirations as a leader of his people.

. Concerns, or lack thereof of the British for the local way of life.

Students also do a presentation on a country/region and theme. Students are graded on the
following based on a country/theme: 1) Demonstrates knowledge of subject; 2) Demonstration
of cultural differences (intercultural, US vs. other, etc.); 3) Impact on culture and traditions.
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West Virginia State University Assessment Results

Program: International Studies

Class Where Assighment Planned Actions or
. or Instrument Improvements Based

Assessment Outcome being Assessed Results

Y Used to on Assessment
Collect Data Results

l.Introduction | To increase awareness of and Reading Students address four specific questions that address the Satisfactory results. No

to sensitivity to the traditions, values, | assignment issues. planned actions at this

International aspirations and concerns of people | book “Things time.

Studies throughout the world. Fall Apart.”

2. To increase awareness of and Two class Students demonstrate their cultural awareness through Satisfactory results. No
sensitivity to the traditions, values, | presentations | discussion in their oral presentations. planned actions at this
aspirations and concerns of people time
throughout the world.

Satisfactory results. No
planned actions at this
time

4.

5.

6.

27
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INST 210 -01

Paper on “Things Fall Apart”

Traditions 1 (25%)

Values 1 (25%)

Aspirations 1 (25%)

Concerns 1 (25%)

INST 210 -01

Exemplary (4 pts)

The Personal Mission Statement showed a high
degree of mastery of the assignment

The Personal Goal was realistic and achievable and
in the correct format. it showed a high degree of
mastery of the assignment.

The Educational Goal was realistic and achievable
and in the correct format. it showed a high degree of
mastery of the assignment.

The Future Goal was realistic and achievable and in
the correct format. it showed a high degree of
mastery of the assignment.

Class Presentation

Traditions 1 (25%)

Cultural (25%)

Exemplary (4 pts)

The Personal Mission Statement showed a high
degree of mastery of the assignment

The Personal Goal was realistic and achievable and
in the correct format. it showed a high degree of
mastery of the assignment.

Proficient (3 pts)

Met the requirements of the
assignment on the first attempt

The Personal Goal was realistic
and achievable and in the correct
format.

The Educational Goal was realistic
and achievable and in the correct
format.

The Future Goal was realistic and
achievable and in the correct
format.

Proficient (3 pts)

Met the requirements of the
assignment on the first attempt

The Personal Goal was realistic
and achievable and in the correct
format.
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Partially Proficient (2 pts)

Met the requirements of the
assignment after revising the
original assignment

Met the requirements of the
assignment after revising the
original assignment

Met the requirements of the
assignment after revising the
original assignment

Met the requirements of the
assignment after revising the
original assignment

Partially Proficient (2 pts)

Met the requirements of the
assignment after revising the
original assignment

Met the requirements of the
assignment after revising the
original assignment

Incomplete (1 pt)

Did not submit the personal mission
statement on either the first attempt or
after a second reminder

Did not submit the personal goal
statement on either the first attempt or
after a second reminder

Did not submit the educational goal
statement on either the first attempt or
after a second reminder

Did not submit the future goal statement
on either the first attempt or after a second
reminder

Incomplete (1 pt)

Did not submit the personal mission
statement on either the first attempt or
after a second reminder

Did not submit the personal goal statement
on either the first attempt or after a second
reminder
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4. Who analyzed results and how were they analyzed? (Committee, assessment liaison,
department faculty, statistical review vs. benchmark, Live Text, etc.)

The professor of the class, James Natsis, analyzed results .Rubrics are used for each of the two
assignments—book review and presentation. The rubric for the presentation was just recently
developed and will be used during the Spring 2015.

The MFL Department has its our means for analyzing language competency.

A senior seminar/capstone course is currently being developed to measure competency in the
student’s field (PLO 3).

5. Summarize results/findings/conclusions. (Data analysis)

We found that we needed a senior capstone course for International Studies in lieu of capstones
coming from other disciplines. This will allow for a more consistent means of assessing the
competency in the area of international studies.

We also have been experimenting with assessing assignments in the Introduction to International
Studies course. This has resulted in a better rubric and form for grading.

6. What are next steps? (e.g., will you measure this same learning outcome again? Will you
change some feature of the classroom experience and measure its impact? Will you try a new
tool? Are you satisfied?)

Develop a capstone, senior seminar.
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Program Review Follow Up Report

Name and degree level of program: Regents Bachelor of Arts
Summary of significant findings, including findings of external reviewer(s).

Institutional findings: The Regents Bachelor of Arts (RBA) program provides
opportunities for non-traditional students to attain a bachelor’s degree and it is
recommended that the program be further developed for sustainability and full
compliance with WVHEPC guidelines.

The program strengths include: 1. Its focus on providing higher education degree
attainment for non-traditional students and 2. Consistent program enrollment and number
of graduates. This unique program has assisted a large number of West Virginians with
baccalaureate degree attainment for which they may not have achieved through
traditional higher education degree programs.

As the program continues to grow in interest and enrollment, there are a number of
programmatic components that need further development. These include:

1. An appropriate set of assessment activities — The current program design focus
for non-traditional students and the lack of program-specific courses present a
challenge to assessment.

2. Core curriculum for the program — A review of program guidelines and program
requirements to determine the feasibility of establishing a core curriculum for the
program should be conducted.

3. A coordinating committee — Establishment of such an advisory group as required
by the revised HEPC Guidelines. Currently WVSU does not have a coordinating
committee.

Considering both the strengths and weaknesses of the RBA program, it is further
recommended that a follow-up report on compliance with established HEPC
guidelines, potential development of a core curriculum and status of appropriate
assessment plan is submitted in December 2014.

1. Summary of assessment and how results are used for continuous program

improvement:

Student Outcome Assessment Plan

Traditionally, assessment for the RBA program has maintained a dual approach. At
the beginning of the program all student outcomes are assessed during an entrance
interview. This interview lasts on an average of 30-45 minutes and is structured.
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At the end of the program RBA Students may elect to use the Work and Life
Experience Portfolio to earn College Equivalency Credits (CEC’s) during the
semester in which the student intends to graduate. These credits are program learning
outcomes based and are “substituted” for traditional coursework as prescribed by
HEPC. The portfolio is assessed utilizing a scoring rubric. Students are assessed for
the RBA Program Learning Outcomes as well as the program learning outcomes of
the department where the student is seeking CEC’s. Grades are entered into the
transcripts and appear with a course tag affiliated with the program where they are
seeking credit (ex. EDUC 000).

During spring 2014, an additional exit survey assessment method was developed for
implementation fall 2014 for the December graduation cohort. This tool will provide
an additional layer of assessment for the RBA outcomes.

On October 10, 2014, the HEPC will hold a semi-annual RBA meeting in Beckley,
West Virginia. Program directors from multiple schools in the state, including West
Virginia State University, have requested program assessment be placed on the
agenda. It is anticipated that additional assessment options will be discussed at this
meeting.

Use of Assessment Data: Learning-Teaching-Curriculum

Since the RBA degree is regulated by the West Virginia Higher Education Policy
Commission, the use of assessment data has very little impact on the curriculum. In
the area of learning, the assessment data would be most beneficial from the standpoint
of enrollment management or for purposes of student recruitment.

Mission Goals and Program Learning Outcomes

The mission of the Regents Bachelor of Arts Program (RBA) is to prepare adult men
and women to excel in the professional workplace and to meet their educational needs
through innovative approaches to learning.

The degree is comprised of a general education curriculum, upper division courses,
and free electives as established by the West Virginia Higher Education Policy
Commission. Students may choose to focus their degree through specialized areas of
emphasis encompassing business administration, criminal justice, journalism/writing,
art history, studio art, U. S. history, public relations, broadcasting, filmmaking, and
travel and tourism.

Students successfully completing the Communications undergraduate program
will be able to:

RBA 1 The application of strategies to promote success by developing, reviewing
and revising personal and career goals.

RBA 2 The application of critical thinking skills to solve problems in real world
settings.
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RBA 3 Appropriate technology skills to complete work related projects.
RBA 4 Correct written communication skills.
RBA 5 Correct oral communications skills.

Building on the University’s mission to offer “comprehensive and distinguished
baccalaureate degree programs” the Regents Bachelor of Arts program requires a
core of 39 hours of upper division courses while allowing students to pursue a
more refined course of study via a rigorous and comprehensive areas of emphasis
including business administration, criminal justice, journalism/writing, art history,
studio art, U. S. history, and travel and tourism. .

Curriculum

General Education Courses (36 hours total)
Eng/Comm. (6 hours)

Humanities (6 hours)

Science (6 hours)

Social Sciences (6 hours)

Math (3 hours)

General Education Electives (9 hours)

Upper Division (300-400) Credits (39 hours total)
Free Electives (45 hours)

Assessment Methods

(All PLO maps are on file with the University Academic Affairs office and the
Regents Bachelor of Arts Director. Portfolio rubrics are on file with the Regents
Bachelor of Arts Program Director.)

Program learning outcomes are linked to the Program and University missions.
Both are measured through the use of program learning outcomes mapping and a
system of assessments utilizing rubrics (when applicable) and indirect methods
(i.e. entrance interview and exit survey documents). Students choosing the
portfolio option provide hard copy portfolio documents intended to meet program
learning outcomes for the RBA program and the program for which the life
equivalency credits are sought. Portfolios are graded through the use of a
standardized rubric with a minimum of two faculty reviewers. Learning
outcomes are measurable via the application of rubrics. Students undergo a
rigorous entrance interview prior to admission to the RBA program. This
document includes a self-reported rating of RBA PLOs. In addition, students
undergo an exit interview to determine growth, if any, in self-reported ratings of
RBA PLOs. Full implementation of the program outcome assessment will be in
place during the 2014-15 academic year.
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Data Collection

The program learning outcomes development and mapping process was
completed by the Regents Bachelor of Arts Program Director and the Dean of the
College of Professional Studies during the 2013-14 academic year. Development
of assessment instruments also began at that time. Due to the pilot of the exit
survey, the process will not be complete until the 2014-15 academic year.

The portfolio assessment instrument in the form of a rubric was developed by the
Dean of the College of Professional Studies. This rubric was implemented fall
2013. Minimal data has been collected from the first cohort of graduates fall
2013.

Assessment Analysis

The utilization of program learning outcomes, entrance interview, portfolio rubric
and exit surveys will provide the RBA Program Director access to performance
measurements.

The Director will be able to track the success of key assessment pieces and
student progress in a linear fashion. Over time, the Program Director can
determine if assessment processes and student outcomes are meeting program
level goals. Such data may have implications for future course development,
staffing needs, and budgeting pertinent to meeting the goals established by the
program and institutional missions.

Continuous Improvement Process

The assessment process for the Regents Bachelor of Arts program is in the early
stages. The program learning outcomes were developed during the fall 2013. The
entrance interview document was updated fall 2013. The mapping process was
completed spring 2014. In addition, a student exit survey was developed spring
2014. This document will be piloted spring 2014 so that feedback from students
can be utilized in improving the document prior to full launch AY 2014-15. A
five year strategic plan was developed spring 2014 and will be implemented
accordingly. The RBA Director has developed a Regents Bachelor of Arts
Committee, as mandated by the West Virginia Higher Education Policy
Commission (to be comprised of no less than the RBA Director, the Registrar, the
college Deans, and a student affairs representative). This committee has been
tasked with reviewing assessment processes and data, program policies and other
program needs. This committee will meet no less than twice each academic year
and provide feedback for improvement to the RBA Director. An external
advisory committee has been proposed and will begin meeting summer 2014 with
a total number of meetings equal to twice annually.
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Regents Bachelor of Arts Assessment Map

RBA PLO Map
PLO Assessment 1 Assessment 2 Assessment 3
What When What When What When
RBA 1 Entry Initial Exit Final Portfolio Final
Interview | date of [ Survey | semester semester
The apF)Iication of entry to prior to prior to
strategies to the RBA graduation graduation
promote success by program -only for
developing, students
reviewing and completing
revising personal and the
career goals. portfolio
option
RBA 2 Entry Initial Exit Final Portfolio Final
Interview | date of | Survey | semester semester
The application of entry to prior to prior to
critical thinking skills the RBA graduation graduation
to solve problems in program -only for
real world settings. students
completing
the
portfolio
option
RBA 3 Entry Initial Exit Final Portfolio Final
Interview | date of | Survey | semester semester
Appropriate entry to prior to prior to
technology skills to the RBA graduation graduation
complete work program -only for
related projects. students
completing
the
portfolio
option
RBA 4 Entry Initial Exit Final Portfolio Final
Interview | date of Survey | semester semester
Correct written
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communication skills entry to prior to prior to
the RBA graduation graduation
program -only for
students
completing
the
portfolio
option
RBA S5 Entry Initial Exit Final Portfolio Final
Interview | date of | Survey | semester semester
Correct o.ral ) entry to prior to prior to
communications the RBA graduation graduation
skills. program -only for
students
completing
the
portfolio
option

2. Core Curriculum
Curriculum for the Regents Bachelor of Arts program is prescribed by regulations set
forth by WVHEPC. Guidelines may be reviewed at
https://www.wvhepc.org/academic/RBA _Handbook 7-13-11.pdf. However, a course

proposal designed to assist students with portfolio development has been submitted to the
WVSU Education Policy Committee for review at their September 29, 2014 meeting. If
approved, this one hour course will go into effect August 2015 and will be required of all
Regents students fulfilling the portfolio option. This course will not only assist students
with portfolio development, but it will also provide an additional level of coursework
commonality and assessment.

In addition, the Director will be meeting with the Regents Bachelor of Arts Internal
Advisory committee October 7, 2014 to review the potential for a “transitions” course for
Regents students to assist them with transitioning back into college. This course will be
designed around the premises set forth in the West Virginia State University Vision 2020
plan. The transition course will comply with the following charges by developing
academic course options whereby adult learners will be engaged:

e Develop strategies to improve students’ experience inside and outside the

classroom.
e Develop and refine strategies to improve retention and graduation rates.
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3. A coordinating committee
The Regents Bachelor of Arts program if fully compliant to date with this
recommendation. Internal and external advisory committees have been established and
both have met at least once during spring and summer 2014.

The internal committee will meet during the fall and spring semesters of each academic
year. Itis comprised of the Registrar, Admissions Director, the four college Deans, the
Vice President for Enrollment Management and Student Affairs, the Director of Career
Services, and an alumna.

The external committee will meet at a minimum of once annually. It is comprised of
members from key community constituents including the state police, the military, a
community college representative, the former director of the Regents program, and an
alumna.
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Agenda Item 8.a.iv. Information
October 23, 2014

Reaffirmation of Accreditation Update — Mock Site Visit

Mr. Tom Bennett, Assistant Vice President for University and Legislative Relations, will provide
a reaffirmation of accreditation update, specficially as it relates to the October 15-17, 2014 Mock
Site Visit. The update will be provided by Mr. Bennett on behalf of Dr. Orlando F. McMeans,
Vice President for Research and Public Service and Chair of the Steering Committee, who is
overseeing the reaffirmation of accreditation process.
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Agenda Item 8.a.v. Information
October 23, 2014

Title X Compliance Policy Process

Ms. Kitty McCarthy, Vice President for Enrollment Management and Student Affairs, will
provide an overview of the Title IX compliance policy process. The process will require an
extensive update to existing BOG Policy #14 (Sexual Harrassment). It is anticipated that a
proposed revised BOG Policy #14 will be presented to and considered by a Committee prior to
review and approval by the full Board. The policymaking process will be followed and will
likely result in the adoption of a revised policy in mid 2015.
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Agenda Item 8.a.vi. Information
October 23, 2014

BOG Budget Report for July, August, and September

Materials are still being developed and will be provided at the meeting.
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