
  

West Virginia State University Board of Governors 
Academic Policies Committee 

113 Ferrell Hall 
October 14, 2015 

2:00 p.m. – 4:00 p.m. 
Agenda 

 
 

1. Call to Order and Roll Call 
 

2. Verification of Appropriate Notice of Public Meeting    Action         1 
 

3. Review and Approval of Agenda       Action         2 
 

4. Review and Approval of Minutes of Previous Meeting    Action         3 
 

5. HEPC Compact Submission            Information/Action 5 
  
 4.1 Overview 
 
 4.2  Areas of Emphasis 
 
 4.3 Review and Discussion 
 
 4.4 Possible Approval 

 
6. Next Meeting Date – October 29, 2015 

 
7. Adjournment 
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West Virginia State University Board of Governors 
Academic Policies Committee  

Erickson Alumni Center, Weisberg Lounge 
Minutes 

September 10, 2015 
 
 
1. Call to Order and Roll Call  

Ms. Ashley Schumaker, Chief of Staff and Special Assistant to the President, called the 
meeting of the West Virginia State University Board of Governors Academic Policies 
Committee to order at 10:30 a.m. 
 
Present: Mr. Lipscomb, Mr. Payton, Ms. Pitchford, and Dr. Thralls.  Several members of the 
administration, faculty, and staff were also present. 

 
2. Election of Committee Chair 

Ms. Schumaker asked for a nomination of Committee Chair. Mr. Lipscomb nominated Dr. 
Thralls, and it was seconded by Ms. Pitchford. The nomination was accepted by vote of the 
Committee. 
 

3. Election of Presiding Officer in Absence of Committee Chair 
Dr. Thralls asked for a nomination of Presiding Officer in Absence of Committee Chair, Ms. 
Pitchford nominated Mr. Lipscomb, and the nomination was accepted by vote of the 
Committee. 

 
4. Verification of Appropriate Notice of Public Meeting 

Dr. Thralls announced the Verification of Appropriate Notice of Public Meeting. 
 
5. Review and Approval of Agenda 

Dr. Thralls asked for approval of the agenda.  Mr. Lipscomb made the motion, and it was 
seconded by Ms. Pitchford.  The motion passed.  

 
6. Review and Approval of Minutes of Previous Meeting 

Dr. Thralls asked for approval of the minutes from the June 18, 2015 meeting.  Mr. Lipscomb 
made the motion, and it was seconded by Mr. Payton.  The motion passed. 
 

7. University Recommendations and Reports  
 

1) HEPC Compact Submission – Ms. Schumaker explained the documents 
presented and the submission process. Ms. Kimberly Osborne, Vice President for 
University Relations and Operations, spoke on the specific changes being 
requested. The Compact is due to the Higher Education Policy Commission by 
November 1, 2015. Dr. Thralls suggested the Committee convene a special 
meeting in early October to closely review the Compact report before submitting 
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the document to the full Board at the October 29, 2015 meeting.  The Committee 
agreed and scheduled a special meeting for October 14, 2015.  
 

2) New and Upcoming Programs – Provost Jayasuriya discussed two new and 
upcoming programs.  An intent to plan for civil engineering and a full proposal 
for a Master of Educational Leadership will both come to the Committee at the 
next regular meeting. After a brief discussion about the Master of Social Work 
collaboration with West Virginia University (WVU), it was agreed that Dr. 
Thralls will discuss the Memorandum of Understanding between WVSU and 
WVU with the full Board as an informational item.  

 
3) Program Review Schedule for 2015-16 Academic Year – Provost Jayasuriya 

provided an overview of the program review schedule for the 2015-2016 
academic year, which includes specific Board meeting dates.  
 

8. Next Meeting Date 
October 14, 2015 at 2:00 p.m. 
 

9. Adjournment 
With there being no further business, the meeting adjourned at 11:19 a.m.  
 
 

Respectfully submitted, 
 
 
Megan E. Norman 
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2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18

Formal        
2018 Target    

(2017-18 Data)

Fall Headcount 3,296 3,110 3,971 3,239 2,849 2,683 2,664 2,859 3,549
In-State 2,792 3,560 2,918 2,588 2,451 2,436 2,598 NA
Out-of-State 318 411 321 261 232 228 261 NA

Annualized FTE 2,542 2,387 2,700 2,470 2,285 2,120 2,139 2,238 2,859
In-State 2,082 2,350 2,172 2,036 1,899 1,918 1,983 NA
Out-of-State 305 350 298 248 221 220 254.6 NA

Fall First-Time Freshmen Headcount 365 372 436 367 311 297 416 417 500
In-State 277 292 359 301 268 261 339 321 NA
Out-of-State 88 80 77 66 43 36 77 96 NA

Fall Low-Income Student Headcount* 1,343 1,268 1,435 1,437 1,352 1,204 1,182 1,417 1,575
Fall Underrepresented Racial/Ethnic Gr 604 527 661 531 397 335 296 306 509

American Indian 14 11 16 18 15 13 12 14 NA
Black 563 488 617 488 357 304 269 279 NA
Hispanic 27 28 28 25 25 18 15 13 NA
Multi Racial . . . . . . . NA
Native Hawaiian/Pacific Islander . . . . . . . NA

Fall Adult (25+) Headcount 1,170 1,035 1,457 1,120 1,007 915 847 834 1,150
* Data to be provided by institution.

West Virginia State University

Enrollment

Student Access
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2006 
Cohort

2007 
Cohort

2008 
Cohort

2009 
Cohort

2010 
Cohort

2011 
Cohort

2012 
Cohort

2013 
Cohort

2014 
Cohort

2015 
Cohort

2016 
Cohort

Formal      
2018 Target  
2016 Cohort

Modified 
Targets for 
Nov 1, 2015 
Report

     Math 66.5% 63.9% 59.5% 100.0% 38.5% 54.1% 56.6% 56.7% 60.0%
In-State 66.7% 62.9% 62.7% 100.0% 45.5% 55.4% 57.3% 59.0% NA
Out-of-State 66.0% 66.7% 49.0% 0.0% 45.5% 52.9% 44.0% NA

     English 69.6% 76.1% 59.9% . . 33.3% 73.0% 78.1% 77.0%
In-State 74.1% 73.7% 64.4% 50.0% 71.4% 80.0% NA
Out-of-State 60.0% 80.0% 51.1% 0.0% 77.8% 72.2% NA

    Math 21.4% 15.2% 19.5% 0.0% 15.4% 24.7% 33.6% 29.9% 28.0% 40%
In-State 24.3% 16.5% 20.5% 0.0% 18.2% 27.0% 34.4% 30.0% NA
Out-of-State 10.6% 11.7% 16.3% . 0.0% 9.1% 29.4% 29.6% NA

    English 48.1% 49.0% 44.5% . . 0.0% 56.8% 60.8% 55.0% 62%
In-State 53.7% 41.1% 46.7% . . 0.0% 53.6% 60.0% NA
Out-of-State 36.0% 61.7% 40.4% . . 0.0% 66.7% 63.2% NA

 Full-Time, First-Time Freshmen 57.7% 59.4% 66.7% 61.6% 67.2% 60.7% 62.5% 63.0% 70.0%
In-State 63.3% 71.5% 65.1% 70.5% 61.5% 64.3% 66.0% NA
Out-of-State 47.7% 50.6% 47.2% 52.5% 55.8% 50.0% 49.3% NA

Part-time, First-Time Freshmen 55.0% 66.7% 50.0% 53.3% 52.0% 31.3% 55.6% 28.6% 60.0%
Low-Income First-Time Freshmen 54.6% 56.9% 63.2% 55.6% 63.3% 57.8% 57.3% 57.1% 60.0%
Returning Adults 72.1% 62.4% 62.3% 55.4% 55.8% 61.5% 58.3% 51.4% 65.0%
Transfer Students 67.5% 73.0% 67.3% 64.3% 62.2% 68.6% 72.6% 68.6% 70.0% 76%
Underrepresented Racial/Ethnic Group Total 43.6% 54.5% 60.2% 52.4% 56.6% 48.3% 35.3% 51.8% 60.0%
         American Indian 100.0% 0.0% 100.0% 50.0% 60.0% 100.0% 100.0% NA
         Black 42.9% 54.8% 58.0% 51.3% 55.7% 46.2% 35.3% 50.0% NA
         Hispanic 50.0% 60.0% 100.0% 100.0% 100.0% 0.0% NA
         Multi Racial NA
         Native Hawaiian/Pacific Islander NA

First-Time Freshmen Earning 30 Hours 11.3% 11.5% 13.4% 18.6% 18.5% 22.5% 21.2% 27.2% 30.0%
In-State 12.3% 13.4% 18.7% 20.3% 21.3% 19.5% 27.7% NA
Out-of-State 9.1% 13.8% 18.2% 10.6% 30.2% 33.3% 24.7% NA

Four-Year Graduation Rate       Cohort Years: 2004 2005 2006 2007 2008 2009 2010 2011 2014 Cohort
First-Time Freshmen 4.6% 4.7% 4.4% 3.8% 2.7% 4.8% 8.5% 9.6% 14.0%

In-State 5.3% 5.1% 4.0% 3.6% 2.4% 4.5% 10.3% 8.6% NA
Out-of-State 0.0% 2.8% 5.6% 4.6% 3.8% 6.5% 0.0% 16.3% NA

Low-Income First-Time Freshmen 4.1% 3.8% 2.2% 2.6% 1.1% 3.5% 6.1% 6.4% 12.0%
Returning Adults 40.1% 38.5% 41.8% 31.2% 34.5% 25.7% 33.8% 41.8% 40.0%
Transfer Students 34.2% 36.5% 32.0% 37.1% 35.6% 34.8% 38.4% 39.8% 45.0%
Underrepresented Racial/Ethnic Group Total 2.5% 2.5% 2.0% 1.8% 1.1% 2.4% 3.9% 10.3% 15.0%
         American Indian 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 20.0% 100.0% NA
         Black 2.7% 1.3% 2.0% 1.9% 1.1% 2.6% 2.9% 3.8% NA
         Hispanic 0.0% 25.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% NA
         Multi Racial NA
         Native Hawaiian/Pacific Islander NA

Six-Year Graduation Rate         Cohort Years: 2002 2003 2004 2005 2006 2007 2008 2009 2012 Cohort
First-Time Freshmen 26.5% 19.7% 21.2% 19.8% 17.7% 18.6% 19.6% 21.8% 30.0%

In-State 23.0% 20.2% 18.0% 20.2% 19.2% 23.7% NA
Out-of-State 9.4% 18.3% 16.9% 13.6% 21.3% 13.0% NA

Low-Income First-Time Freshmen 22.0% 19.6% 19.9% 15.7% 13.0% 16.9% 16.3% 17.2% 25.0%
Returning Adults 42.2% 46.7% 44.3% 42.7% 49.9% 37.6% 42.1% 33.1% 45.0%
Transfer Students 53.3% 53.4% 45.1% 46.6% 39.9% 47.2% 43.3% 38.4% 55.0%
Underrepresented Racial/Ethnic Group Total 25.3% 24.4% 15.2% 15.0% 11.9% 12.7% 16.1% 14.6% 22.0%
         American Indian 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% NA
         Black 25.0% 26.5% 14.9% 14.7% 12.2% 13.5% 15.9% 14.1% NA
         Hispanic 50.0% 0.0% 33.3% 25.0% 0.0% 0.0% 33.3% 50.0% NA
         Multi Racial NA
         Native Hawaiian/Pacific Islander NA

Student Success
West Virginia State University

Retention

Progress Toward Degree

Developmental Education Outcomes
Students Passing Developmental Courses

Developmental Students Passing College-Level Course
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2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18

Formal        
2018 Target    

(2017-18 Data)

Modified 
Targets for 
2015 Report

Degrees Awarded 451 377 396 390 425 410 435 443 449
Associate's
Bachelor's 442 372 385 378 414 397 418 432 435
Master's 9 5 11 12 11 13 17 11 14
Doctorate
STEM 56 42 54 51 45 59 54 57 66
     Associate's NA
     Bachelor's 51 37 49 45 39 50 50 51 NA
     Master's 5 5 5 6 6 9 4 6 NA
     Doctorate NA
STEM Education* 12 10 15
Health 13 9 9 24 13 19 14 18 23

Associate's NA
Bachelor's 13 9 9 24 13 19 14 18 NA
Master's NA
Doctorate NA

2005 2006 2007 2008 2009 2010 2011 2012 2015 Cohort
Three-Year Rate 15.1% 16.8% 21.2% 14.6% 14.1% 16.4% 14.2% 10.50%

Research and Development FY 2007 FY 2008 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014 FY 2018 Data
Research grants & contracts* 1,661,011$ 3,116,766$ 6,286,043$ $3,785,696 $4,133,404 $4,802,514 $5,423,134 $6,141,887 $6,000,000 $10,000,000
Licensure Income* 0 0 0
Peer-Reviewed Publications* 8 31 44

Total FY2014 to 
FY 2018

Start-up Companies* 0 0 1
Patents Issued* 0 0 1

* Data to be provided by institution.

Impact

Federal Student Loan Cohort 
Default Rate      Cohort Years:

West Virginia State University
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WEST VIRGINIA STATE UNIVERSITY 
HEPC COMPACT SUBMISSION OUTLINE 

 
COMPACT STRATEGIES 
 
1. Strategy A: Enrollment 

A. Activity 1: Grow Enrollment of Adult Learners 
B. Activity 2: Fall First-Time, Full-Time Headcount 
C. Activity 3: Transfer Student Recruitment 

 
2. Strategy B: Developmental Education 

A. Activity 1: Enhance Ability to Offer Developmental Math 
B. Activity 2: Enhance Ability to Offer Developmental English 
C. Activity 3: Eliminate Developmental English by Implementing a  

Stretch Course 
 
3. Strategy C: First-Year Retention 

A. Activity 1: New Student Advising and Orientation 
B. Activity 2: First-Time Freshmen with Financial Balances 
C. Activity 3: Enhance Outreach to Target Populations 

 
4. Strategy D: Progress Toward Degree 

A. Activity 1: Increase Utilization of MyDegree 
B. Activity 2: Improved Academic Advising 
C. Activity 3: Residence Life Programming 

 
5. Strategy E: Graduation Rates 

A. Activity 1: Promotion of the Concept 15 to Finish 
B. Activity 2: Advisor “Check-in” at 60 & 90 credit hour intervals 

 
6. Strategy F: Graduate Student Success 

A. Activity 1: Increase Research Opportunities 
B. Activity 2: Establish a Graduate Student Advisory Council 

 
7. Strategy G: Faculty Scholarship 

A. Activity 1: Develop & Implement Faculty Research Enhancement  
Program, PEER 

 
8. Strategy H: Degrees Awarded 

A. Activity 1: Develop Academic Milestones for Each Degree Program 
 

9. Strategy I: Student Loan Default Rate 
A. Activity 1: Enhance Loan Exit Counseling 
B. Activity 2: Promote Financial Literacy 

 
10. Strategy J: Research & Development 

A. Activity 1: Establish an Office of Undergraduate Research 
B. Activity 2: Integrate Gus R. Douglass Research Faculty into the  

Appropriate Departments and Colleges on Campus 
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COMPREHENSIVE PLANS 
 
1. Comprehensive Plan A: Collaborative Access 

A. Strategy A: Grow Opportunities for High School Students from  
Greater Kanawha Valley 

i. Activity 1: Create 1+3 Programs in 4 Different Areas 
ii. Activity 2: Increase Course Offerings for High School  

Students who Attend Upward Bound at WVSU  
in Summer 

iii. Activity 3: Expand the Collaborative Program 
B. Strategy B: Enhance Outreach & Communication with Prospective  

Students 
i. Activity 1: Use CRM/EMAS Pro to Create Additional  

Communication Flows 
ii. Activity 2: Create University-Wide Calendar of Activities  

Designed to Engage Prospective Students 
iii. Activity 3: Develop & Implement WVSU Volunteer  

Admissions Alumni Network (VAAN) 
C. Strategy C: Create a Retention Plan 

i. Activity 1: Create a Retention Plan 
 
2. Comprehensive Plan B: Financial Aid 

A. Strategy A: Communication Review and Enhancements 
i. Activity 1: Creation of Financial Aid Communication Plan 

ii. Activity 2: Faculty/Staff Education (Lunch n’ Learn) 
B. Strategy B: Provide Ongoing Visibility for Financial Aid Awareness  

through Participation in University and Community  
Events 

i. Activity 1: Create Financial Aid Nights in Residence Halls 
ii. Activity 2: Create FAFSA Wednesday’s 

iii. Activity 3: Continue to Support College Goal Sunday &  
Celebrate Financial Aid Awareness Month 

C. Strategy C: Improved Student Service 
i. Activity 1: Survey Card 

ii. Activity 2: Tracking Inquiries & Traffic 
 
3. Comprehensive Plan C: Academic Quality 

A. Strategy A: Assess, Identify the Deficiencies and Make Changes to  
the Programs 

i. Activity 1: Development of Assessment Instruments 
ii. Activity 2: Development of Assessment Timeline 

iii. Activity 3: Implementation of Assessment Tools, Analysis  
of Findings and Adjust Programs Accordingly 

B. Strategy B: Improve Quantitative Literacy, Critical Thinking,  
Problem-Solving and Communication Skills of  
First-Year Students 

i. Activity 1: Revise the Freshman Year Experience Courses 
by Including Activities that Stress Quantitative 
Literacy, Critical Thinking, Problem-Solving 
and Communication Skills 

ii. Activity 2: Placement of Incoming Freshman 
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COMPREHENSIVE PLANS (CONTINUED) 
 
4. Comprehensive Plan D: Career Pathways 

A. Strategy A: Coordinate Outreach to Identify Career-Related  
Opportunities for WVSU Students 

i. Activity 1: Coordinate, Currently Separate, Outreach to  
Prospective Employers 

ii. Activity 2: Develop a One-Stop-Shop (Database) of  
Opportunities for Students 

B. Strategy B: Collect and Share Student Outcomes Information and  
Success Stories 

i. Activity 1: Analysis of May 2014 Graduate Survey Data 
ii. Activity 2: Collect Information from Academic Departments  

about Outcomes of Class of 2014 Graduates 
iii. Activity 3: Compile Recent Graduate Success Stories 

C. Strategy C: Develop & Implement Yellow Jacket 2 Yellow Jacket  
Mentoring Program 

i. Activity 1: Announce Program; Seek Alumni Referrals 
ii. Activity 2: Secure Student Mentees; Make Mentor/Mentee  

Matches 
 
5. Comprehensive Plan E: Critical Regional Issues 

A. Strategy A: Support Sustainable Infrastructure that Leads to  
Regional Sustainability 

i. Activity 1: WVSU Will Support WV Water Sustainability  
Institute’s Initiatives and Actively Collaborate  
with the Consortium Members 

ii. Activity 2: Expand Academic Degree Offerings to Address  
the Economy’s Needs 

B. Strategy B: Address Local & Statewide Social and Health Issues  
through Academic Degrees and Specialized  
Programs/Events 

i. Activity 1: Address Health Disparities in the State through  
Degree Programs 

ii. Activity 2: Support Ongoing Community Efforts to Address 
Behavioral Health Issues 

iii. Activity 3: Raise Awareness of Social Injustices 
C. Strategy C: Strengthen the Regional Economy by Educating Today’s  

and Tomorrow’s Workforce 
i. Activity 1: Support STEM Disciplines in K-12 Schools as  

well as at the Collegiate Level 
ii. Activity 2: Address High Need Areas in K-12 Education 

iii. Activity 3: Expand Student Access to Hands-On Research  
through the Establishment of a Research Rookies Program 
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	cboInstitution: [WVState]
	Label1: Compact Metric Update Instructions
 
1.  For each metric grouping below, provide a brief overview of current data trends.  Why might the data be trending this way?  Is there a relevent connection between implementation of a Compact strategy or activity to the trends observed in these metrics?  It is not necessary to address each metric within a metric grouping individually.  Instead, provide a broad summary that encompasses general trends within the metrics collectively and, where appropriate, highlight significant accomplishiments related to specific metrics.
 
2.  Updated data submissions are required for some metrics.  Fields are provided for those submissions.
 
3.  Instructions for saving the completed form are provided at the end of the document.
 
4.  The institutional Compact coordinator should submit the completed form as an email attachment to: compactupdate@wvhepc.edu.
	lblAccessHeader: Access.
	lblEnrollmentHeader: Enrollment
	lblEnrollmentMetricList: Fall Headcount   |   Annualized FTE   |   Fall First-Time Freshmen Headcount
Fall Low-Income Student Headcount   |   Fall Underrepresented Racial/Ethnic Group Total   |   Fall Adult (25+ Headcount)
	lblEnrollmentInstructions: Summary of Enrollment Trends:
	txtEnrollmentUpdate: Fall 2014 enrollment increased by 7.3% over the previous fall, with the largest percentage of increase coming in the out-of-state student category.  Fall 2014 enrollment represented 80.6% of the 2018 Target.  Fall headcount enrollment has increased for each of the past two academic years.  Correspondingly, annualized FTE increased by 4.6%, while first-time freshmen headcount was essentially unchanged. The low income student headcount increased by 19.9%, and the number of underrepresented racial/ethnic group students increased by 3.4%.  Fall adult (25+) headcount was down very slightly (1.5%).

Part of the enrollment increase may be attributed to Enrollment Activity 3 (Transfer student recruitment). Fall transfer enrollment increased by 17 percent from the previous year.

Enrollment of high school students has increased each of the past four fall semesters, and this success may be attributed in part to the University's launch of the 1+3 programs (Comprehensive Plan Collaborative Access Plan Strategy A Activity 2), providing free college courses to early enrollment students enrolled in Upward Bound and Upward Bound Math-Science programs (Activity 2), and a renegotiation of our contract with Kanawha County Schools for the University Collaborative Program (Activity 3).

	lblFallLowIncomeUpdate: Fall Low-Income Student Headcount
	txtFallLowIncomeMetric: 1417
	Footer1: METRIC UPDATE FORM          Page 1 of 5
	lblDevEdHeader: Developmental Education
	lblDevEdList: Students Passing Developmental Mathematics   |   Students Passing Developmental English
Developmental Students Passing College Mathematics   |   Developmental Students Passing College English
	lblDevEdMetricInstructions: Summary of Developmental Education Trends:
	lblRetentionHeader: Retention
	lblRetentionList: Full-Time, First Time Freshmen   |   Part-time Freshmen   |   Low-Income First-Time Freshmen
Returning Adults   |   Transfer Students   |   Underrepresented Racial/Ethnic Group Total
	txtDevEdUpdate: The pass rate for developmental mathematics students essentially remained level, while the rate for developmental English students increased 5.1%, with the largest increase for in-state students and a decline in the rate for out-of-state students. For math, the current rate is 94.5% of the 2018 target, while the rate for English has exceeded the 2018 target by 1.4%. 

The number of developmental math students passing college-level courses declined by 3.7% while that of the English students increased by 4%.  The current rate for math of 29.9% has exceeded the 2018 target by 1.9% and represents 74.8% of the proposed modified target. Similarly, the rate for English has surpassed the 2018 target by 5.8% and represents 98.1% of the proposed modified target. 

Development Education Activity 2 has probably contributed to the increase in pass rate for developmental English; the Writing Center was relocated to the library and a dedicated Director of the Writing Center was hired.  Evaluation of assessment data in the future should define the degree to which these changes have improved the English pass rate.

The Comprehensive Plan for Academic Quality Plan - Strategy B, Activity 2 examined how students are placed, which led to increased use of the Accuplacer exam to allow students to be place in courses that more closely match their skill level, which is believed to be contributing to an increase in pass rate.
	lblRetentionInstructions: Summary of Retention Trends:
	txtRetentionUpdate: Retention of full-time, first time freshmen showed a 1.7% increase for in-state students and a slight decline for out- of-state students.  The rate for in-state students has increased for the past two years. The current rate represents 90% of the 2018 target. The rates for returning adults and transfer students both declined, 6.9% and 4% respectively.  The rate for underrepresented racial/ethnic group increased by 16.5%, reaching 86.3% of the 2018 target.

Activity 1 for the First Year Retention strategy set a goal to improve new student advising and orientation, and the restructuring appears to be in the beginning stages of yielding results. Activity 2, which focuses on outreach to students with financial aid deficits, has probably also contributed to retention increases.
	InstFooter: WVState
	Footer2: METRIC UPDATE FORM          Page 2 of 5
	lblSuccessHeader: Success.
	lblPTDHeader: Progress Toward Degree
	lblPTDList: First-Time Freshmen Earning 30 Hours
	lblPTDInstructions: Summary of Progress Toward Degree Trends:
	txtPTDUpdate: The number of first-time freshmen earning 30 hours increased by 6%, with the current rate equaling 90.7% of the 2018 target. The rate for in-state students increased by 8.2%, while the rate for out-of-state students declined 8.6%.

Activity 2 for Progress Toward Degree, which emphasizes improved academic advising and the concept of 15 to Finish, are believed to have had a positive impact which may be confirmed after data have been assessed.
	lblGradRatesHeader: Graduation Rates
	lblGradRatesList: Four- and Six-Year Graduation Rates for:
First-Time Freshmen   |   Low-Income First-Time Freshmen   |   Returning Adults   |   Transfer Students
Underrepresented Racial/Ethnic Groups
	lblGradRatesInstructions: Summary of Graduation Rates Trends:
	txtGradRatesUpdate: The four-year graduation rate for first-time freshmen increased 1.1% over the previous year, with the current rate equaling 68.6% of the 2018 target. The four-year rate has increased for each of the past 3 cohort years. The rates for low-income first-time freshmen, returning adults, transfer students, and underrepresented racial/ethnic groups all increased (0.3%, 8.0%,1.4%, and 6.4%, respectively), and the rate for each of these categories has increased each of the last 3 cohort years.

The six-year graduation rate for first-time freshmen increased 2.2% over the previous year, with a 4.5% increase for in-state students and an 8.3% decline for out-of-state students.  The six-year graduation rate has increased each of the past three cohort years, and the current rate represents 72.7% of the 2018 target. The rate for low-income first-time freshmen increased by 0.9%, while the rate for returning adults, transfer students, and underrepresented racial/ethnic groups each declined (9%, 4.9%, and 1.8%, respectively).

Activity 1 for the Graduation Rates strategy, like the Progress Toward Degree strategy, also promotes the 15 to Finish initiative.  It is anticipated that assessment of data will confirm a positive role of the initiative toward improving graduation rates. 
	Footer3: METRIC UPDATE FORM          Page 3 of 5
	lblDegreesAwardedHeader: Degrees Awarded
	lblDegreesAwardedList: Associate's   |   Bachelor's   |   Master's   |   Doctorate   |   STEM   |   STEM Education   |   Health
	lblDegreesAwardedInstructions: Summary of Degrees Awarded Trends:
	txtDegreesAwardedUpdate: The total number of degrees awarded (bachelor's plus master's) increased by 1.8% over the previous year.  Bachelor's degrees increased by 3.3% and master's degrees declined by 35.3%.  The total number of degrees awarded has increased each of the past 2 academic years. Bachelor's in the STEM area increased by 2%, and STEM master's increased by 50%. STEM education degrees declined 25%, with the current total representing 90% of the 2018 target and 60% of the proposed modified target. Bachelor's degrees in health increased by 28.6%.



	lblDegreesAwardedValueUpdate: Number of STEM Education Degrees Awarded
	txtSTEMedDegreesAwardedMetric: 9
	lblDefaultRateHeader: Student Loan Default Rate
	lblDefaultRateList: Federal Student Loan Cohort Default Rate
	lblDefaultRateInstructions: Summary of Student Loan Default Rate Trends:
	txtDefaultRateUpdate: The Federal Student Loan Cohort default rate improved during the last academic year, dropping 2.2%.  The most recent default rate is as of September 22, 2014 and should be updated again within the next month by the Department of Education.

With the exception of the 2010 cohort, which experienced a 2.3% increase, the University's default rate has been declining since the 2007 cohort, which was a high of 21.2%.

Activity 1 of the Implementation of Default Prevention and Management Plan (DPMP), Enhanced exit counseling plan, is underway and is believed to have contributed to an ongoing trend of a lowering default rate.
	Footer4: METRIC UPDATE FORM          Page 4 of 5
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